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: £COND INTERIM REPORT o .
w“ 77 of the J . *

INGHAM COUNTY
‘s DEVELOPMENTAL CAREER EDUCATION PROJECT

SUMMARY

- 4 . *‘
This report of Bingham County Developmental Career Education Empha~iz-
ing Career Awareness Orientation, Exploration, and Preparation for the
World of Work covers the period anludlng July 1, 1974 to June 30, 1575,

Bingham County, located in’ SOutheastern Idaho, has five, school dis- .
tricts within its c&nflnes, serv1ng nearly 10,00 students in grades K-12. !
Blackfoot, the county seat, is the largest city with the remainder of the
' area largely rural and comprising seventeen sraller comqunities. The
‘economy centers around agriculture and related industries:}

Tty . - . —— Y
The five high schools in the county are academically Mented with

the emphasis placed upon a college preparatory curriculum, although less

than 208 of high school graduates complete a degree-granting program. Most

of the remaining graduates must seek employment in the basic industries,

often wlthopt the skills to quallfy them for any other than unskilled or
semi-skilled jobs. .-

i}

A gap exists between the responsibility of eéucational tnstitutuions to
prepare students to live, learn, and make a livingland the reality as demon-
strated in.the data above: The problem, then, is one of rddirecting the
goals and objectives of education to better maet the needs of all the ‘stu-
dents.; In order to accompllsh this, the following Project objectlves were
identified in the 1n1t1a1 Proposal

b}

A. Elementary students in grades K-3 will become more knowledgeable
regarding brdad ranges gf occupations classified into cluster .7
groups of "goods™ and "services". Students will develop a pOsitive
self-concept regardlng the lifestyles of careers.

concerning at/ least five caregrs in the following cluster areas:
Industry, Cdimerce, Social Studies Service and ARt. Students

will be able to list at least two relationshps between interests
and aptitudes im career choices and will also be able to list at
least three values regarding the world of %ork. .

- _«A « . . 4
B. Elementary s;yéents in grades 4-6 will become more knowledgeable

C. Students in grades 7-8 w;ll participate in six units selected .from
the cluster groups of the U:S.D.Ee. Students will select one
¢luster for the in-depth career study Stude-ts will have at least
three laboratory or hands-on career experiences.

]

D.., Students in grades 9-10 will declare their career intention or par-
ticipate in one of the followihg options:

(1) .
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1. Further explorafion in the career‘clusterpnot
) covered in grades.7-8..
2. ° In-depth exploration relevant to their selected c-ccers.
3. .Preparation for a vocational program. * . ‘
E. There will be at.least 10% more students in grades 11-12 parti-

cipating in vocational education programs (esigned for career
preparation. )

[ ] .

F. ere will be an 1ncrease of at least 15% of all handicapped
-stiudents who will be pIaced in an employment position by the
tije they are twenty-one years of age. ’
G. 100% of ‘all exiting students will be placed in one of the fol-
_lowing: .
. l. "3ob . ’ N
* 2. Post-secondary vocationaY/technical training program.’
3

. pos Baccalaureate degree-granting program . .

 &d .

The above represent the primary obJectives of the Bingham County
Developmental Career Education Project. Many secondary doals and objec-
tives ace included within the scope of procedures and activities required
to meet these seven major objectfves. IA seeking to meet these* initial ob-
jectives, the five ‘sthéol districts agreed that a multi-district combination
of resources would be the most economical and efficient approach toward a
solution of the problem

Within this concept a governing board compased of the Superintendent
and one Trustee from each district, administers she Project with each Sup-
erintendent giving direction toward Project implementation within his dis~
trict, under the policy of the Bingham County Board of Cooperative Services.
In addition, a répresentative Advisory Committee has been formed to assist

the Board in maintaining oontact with the comm. - - .ties which comprise the 4
five districts. . .
t

The Board employs five staff pembers under the Pro]ect. including the
Dire¢tor, Guidance Coordinator, Offict Simulation Teacher, PACE Center Aide,
and secretary. This staff is responsible for the development and implemen-
of the Career Education” Project thro. out the five districts. The
al directd that 20% of the studunt popuIation in the County #hould ke
during the first year with an additional 20% during each subgequent
The delivery system for the secgnd year involved nearly one hundred
y-five teachers, counselors, and adainistrators continuing the imple-

on of five major program components representing’a scope and sequence
of actfon. These components are: :

&
.

Utilization of curriculum units and learning activ1tie9-integrated
at all grade levels, K-12, within traditional subject matter and
.designed to show students the career implications of that subject

, S .
Establishment of a developmental career guidance program at all
grade levels designed to assist students in establishing a positive

b ¥
6. , -

matter as validated in the - orld of work. \

(2) o




self-cohcept; evaluatiné interests, aptitudes, abilities and
goals related to career decision-making; and ‘assuring proppr
Placement for all exiting students. ’ .

- C. Utilization of two mobile "resource" l#doratories to brovide
students at the high school level with intensive short-term
career-related experiences; -

)
ol 1. A model office-simulation experience organized' to
allow Office Occupations Education students the oppox-~
tunity to explore a wide v iety of potential occupations
as well as prepare for actual employment by becoming ¥
familiar with many of the most modern machines and pro-
Ccedures now in use in the business—labor—industry com-
. munity in-which theyemay evehtually seek work.

A 2. A Career Information Center confaining the most recent

- career information availablein a variety Qf media te,
formats and ggyipped for student use indigidually or ip
small groups:~’ It is intended to provide cogprehensive
information system to -each high school which would other-
wise be*impossible to maintain becmuse of cost. A

. -

Du:ihg‘the second operational year nnﬁ'héndred teachers, counselors and

administrators from the five school districts mpleted a two-week workshop 'L

in which the philosgphy and goals of Caéﬁer'Edﬁgatibn,we;e expl@dned ‘and ’

activities emphasizi g Careet Awareness,’ Orientation, &nd E loration: con~,

cepts ware developed.\ These activities were taught during the year by the -

teachers who developed\ them and by "velunteers" who wishad to become "involved

in the Project. The units were printed for digsemination' throughout Idaha -

and to other interested agencies. ~ )
The Guidance component of the Project continued to be concgﬁfrated

during the sgcond year primarily at the high &chool level and was

concerned with meeting the Proposal objectives relating to counseling

and placement. This phase was ihteqral, for the most part, with the oper-

ation of the mobile career information center desigﬁated PACE, Programmed

Activities for Gareer Exploration. Career Guidance in grades K-9 consisted ..

" “almost entirely of téacher-directed self-awareness and information-seeking

activities which were integrated with the curriculum units. /

Tﬁe mobile resource laboratory units, PACE-Centet¥ and the office sim-
ulation model, BOP Inc. continued ration during the second year. A
full time aide was assigned to thé9§§CE Ced‘e; as recommended. During the
six months in which these units verd operated, more than 1300 studéents
cottipleted a minimm three-hour pz;graﬁ in the PACE Center, and moxe than 160

students completed a minimum of twenty/SBDrs in the B.0.P., Inc.’simulation.
a , - / ~-

» .
® - . . .
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The Project continued to serv
natirg activities geareg to the ex
prograns within the five Qistricts

e

e as a focus for planniné and coordi- , )
pdnsion of vocational skill tjﬁ&ning

‘ . An extension Feasibility Study to deter- °
mine the practicality of building, renting or leasing a'cgptrally located

skill-trainifig facility which would accomoddte students from the five dis-
trigtS, resulted in the initiation of Mg actiwvities to accomplish
this: long. range goal. One_new—ckIIprgif:zzzf;rogram was jointly imple- |
mented by the Blackfoot and Snake MVer School districts ‘during the year; .
this program is in General In trral "Mechanics and serves about thirdy- :

six students in brades/;lﬂ . e effort was continued to bring aboué\ S
"closer Cooperation betWween #fie Coordinators of skill-training programs , .
integrating ¢Qgperigf$;/wbrk, E&perigpcég in utilizing the Bl foot comm-

ercial cormunity, as was.the effort to bring about Gloser wqrxinq relation-
ships between high school and bost-secondary VOcatio?al/tebhnical skill-

training prograns. )
" - /////

Cooperative effd?ks involving Career/Education f&og;ams and spesial — -~
services provided by the Bingham County rogram ‘nor Exceptional Children
consisted of planning for use af resources

lication and the sﬁaring of materials, equi

to prevent overlap a
pment and lfaciljts

Evaluation of the Pyoject during the second o :
‘conducted by the third party eva uator, | the Cq}&ﬁagfof-EducatIo at Idaho
State Oniversity. Because of & delay in* contragting for th ,
team did not participate in the d velopment of ﬁagsuriﬁq figtrupe
administration of pre-tests for -the curriculum unigs,

second operational yéar and particularly a/ter.%hé;e?gluaﬁ'
completed, the Project benefitted from the “external®.

able to bringhfocus apon those areas of difficulties
gentétiog whigh might have a tendency to creatas
visitation of the review team from the U.S..Office
was of particular benefit in that it enabled the Fo
. Problem.areas and initiate appropriate-changesu

Education, Region.X, . ‘
oject staff to identify//-/

e
N

b - -
.4 .

The Review and evaluation has included- recommandations which identify . d
several of the major problem areas with which the Prject must be concerned,
as follows: -

-

~
. . . -
. - «

A,

Continue to expand and develop in-service for all levels and all
involved personnel throughont the year for purpose: of expanding . °
"y " and maintaining the sarcer educition concept. ' . y

B. Develdb and expand cofrunication betwecen classes- building,’ schools,
and administratfon. :

: . . A

- - c . ; o Lo\
C. ’Intensify community involvement ‘to enhance understanding and support.

.

¢ D. Career project staff involvement and assistance in progmam‘

implimentation and leadership.is highly recommended.
: . s
.E. *Continue to'éibanq and utiliZe the BOP and PACE services and in-
veéstigate and use additional alternatives of each.




’ /"
. . .

v - N

or High and

. c .
» F. Emphasis on coordinasion at the secondary, both.Juni
and the Elementary level is strongly recommendged.

High School

) G. Continue to expand and develop.the work experiehce program. .
. H. Explore and expand the pot%ctial of the Vocational égnter.

I. Investigate and aetermine~methods of supplying matérialé,xdissem-

ination of information, and provisions for feedback for all program
operati#ns. . . C e . .

’
)

]

, Develop a plén bf action or management plan to define goéls, roles

’ gnd expectations and determine methods of implimentatéyn,
* : v

It is recommended that the placement program be expérged ag&{.*v..
eloped in all areas ag indicated in the project object \

-

ive.

The above récommendations have not identifMed all the problems not-do

. they encompass many of the specific operational objecpives for which some
work wemains incomplete after this first year. However, it'is ‘regognized
, that the implementation of any new concept or me )

thodblogy within an’ are of
\ " such diverse educational philosophies and temperaments as exits in .the fivel
a school districts in Bingham County c

ot and will not occur without those

problems. which typically characterize any .major change in; any large organi-

. zational- structure. The failure to idantify the role of the building prin-
cipal in the progress of the programs a

d the“failure to provide adequiite
\ follow-up services to' build upon the motivation créated during the Summer
! workshop sessions are the two problem are

majog emphasis toward more adequate actio

’

n during’the second year.

.
-
-

as upon which the Project will placy
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) ) SECOND INTERIM REPORT , °
~/) . , of the o .
BINGHANM COUNTY .

G ) DEVELOPMENTAL CAREER EDUCATION PROJECT

= .

‘ + I. Problem ) J -~

Bingham LCounty, located in Southeastern Idaho, has five school districts
within its confines with a ‘population pf nearly 30,000 and a K-12 student
ﬁbpulatlon hearing 10,000. Blackfoot, the county seat, has a popuf%tlon
. of approximately 10,000; the remaining 20, 000 live in, the rural areas
comprising 17 smaller communities. There“are 26 public schools within
the county and one, parocliial elementary school. .
’ N i .
Bingham County economy centers around agrlculture and thelprocess1ng of
agricultural products. The average income is $2,483, -compared ta $2,401
- - for the State of Idaho. However, the Department of Employment lists ) |
2,182 families in the coun-y as disadvantaged The small mlnorlty bopu- *
lavion is predomlnately Indian and also includes soma 271 Mexican-Ameri=
cans.

. ~ . A

b

Iy
e

As statedtgn the Project Proéosal, Yhigh schools in Bingham County, as ' -
,L well as Southeastern Idaho.... are too academically oriented", the empha-
) sis being placed upon a college preparatory curriculum. Approximately ,
70% of Idaho's high school graduates entep college, but less than , Y,
75% complete a degrequrantlng p¥ogran. Most of those who do not start
,»c*«wzollege anq many who start.but never graduyate from college, then seek '
mployment in the basic industries. For ngham County the above statis-
tics apply rather adequately to the five high schools. As discussed in !
the Proposal these non-college stndents " seek empléyment in such areas
as agrlculture and its related occupatlons, construction, manufacturing,

potato processiag ipdustries, and in positions at the National Reactor o
Testing Station.” Often they do not pesses the saleable skills to T N\J
qualify them for any other unskilled or semi—skdlled johs. i
) . . L N Y
- In as much as the schools hav:T%\\n charged by the State Board ,of Educa-

' tion and the State Board for Vocational EdBcatlon with the responsibililty |
of preparing students to live, learn, and e a living, it 1s ‘apparent
that a broad gap ‘exists between this objedtive and reality as demMstratied \\
in the above data. This is not, of course, a prob particular toyBin
ham,County or G Idaho. It is rather a sympte- of g crisis which .ekists

in education throughout'the nation. W - . : ‘/

-

The problem is one of redirecting the goals and objectivew of thp educa-

s tional processes to better meet the needs of all of thp students. As . :
stated in the Proizsal, vefy little is bedhg offered ;n Idaho sthool to ‘
make students awva today's world of work,." tua- |

of'caree;Eeavallable in
dents are not aware of the t of trzinlng ecessary for varrouq occt pa-
tlons nor do they have sufficient informatibn about thbmselves with which \
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with which Bingham County schools are dealing is most e
summarized in this statement by Robert Yorthington of the
Adult, Vocational, and Technical Education, Y. S. Office'o

I
’skcts in Bingham County prevent the ithplementatio

4

'A\v.‘

nake reasoned decisions regarding career sglection: gtﬁé problem’
fectively

Bureau cf

f Education.
. ;

‘
L

1. There 1s growing discdntent with the failure of School
experiences to be relevant and useful to the lives which .
students must live when.they graduate.

\ ' : ’ '

g. There is increasing secregation between students and the ©

. world of work b

ecause they feel unneeded by our'techno}ogical
society. ‘ 4 N , \

\

.

_Approximately dne-thi{d of all students go through high schoois
;via a "general education curriculum" which leaves its dradu-

\ates with neither trained or marketable skill nor qualified to

lpursue higher education. - ‘ . : - N

N

ere is am updesifaﬁle and counter-productive Separation of )
cational education, general education, and academic curricu-
in our high schools. &as.d result, those in the vocational
c\rr;puluﬁ are often seen as low-status tébhnihians, while
those in the academic curriculum emerge having-little contact
with, or preparation for, the world-of work. .
- . HEEN
5. The widespread emphasis on a college degree relegates voca- -
* tional education to second class status even though most stu-
dents who begin college do not completeait 4nd the number who.
do complete college are increasing outébf proportion.to the

occupational oppdrtunities in our soci?&y.
A

-

- ’

our present 'syst¢m is an inflexible oné which often fails to
provide individua\s with the option offchanginé direction
) during school or obtaining new trainin
~tions later in life. E
. ?

“and shift}ng“occuba—~

- s

- . g ’ W
Mogt students have liktle or no forma%}contact with, or pre-

* paration for, the worl f work duripgﬂtheir elementary or

secbndary schooling. e ) &

In 1970-71 more than 2.5 millioﬁ’young people left .our schools
and colleges without having receivéd ddequate career prepara-

tion at a total cost to.the taxpayer .of some 28 million dollars. .
* . . v . y ]

¢ -

9. The personal, losses suffeéréd by : e fiillionsg ‘of dropouts, stop- -
outs, and pushouts, on which we sfent billions of dollars in

past years, are immeasurable. . ’
. 3 5

10. "By 1980, 15 million more people, mostly young, will have to
be accomodated in the work force than in 1970, and these pedple
must have adequate preparation for these jobs. '

-

the five school dis-
n of wide-ranged .

addition, the-?elatively.small’éize of each of

(7)
11
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« . ~

. N s
* vocatioral training programs due to cost factors involved for ‘facilities
and equipment'comgsxed to student enrollment.s / -
' 'These, then, are the problems faced by Bingham County achools and for
# which solutions must be sought. Because of the expanded local resolrces
available through cooperation, the fiye school districts have pre-
viously jointly organized programs in Adult Baéic°Education,'Special
Education, Migrant Education ond Vocational Rehawilitation. Through
this muilti-district appcoach 1t 1s also hoped wilr cgne many of the
. solutions to the, problems sumnarized above and detgile}a within the
Prnoject Proposal. ’

“

II. Objectives

An order to redirect theﬁmovement of the cducational procégges in Bing-
- ham County schools toward the solutions of the problems defined above

' 4 .with the goals of more adequately heetipg the ﬁggds of all of the students
and ‘nfere- adequately bridgingsthe gap between é¢ducation'and the world of
work, the‘following Project objectives have been identified:
'_ + A Elemeﬁtary students in grades K-3 wili becomé more knowledge-~

* . able regarding broad ranges of occupations classified into
' -~  Clister groups of ¥Gcods" ard "Services". Students wild
. ‘& develop a positive seif-concept regarding the life-styles qf

! cateers. .

B.«< Elementary students in grades 4-6 will bacome more.knoﬁledgew
. ‘able ‘concerning at least five careers in the following ¢luster
o "% areas: 1Industr Commerce,,Social Studies,,Service and Art. -
) . Students will bi'éble’to Ligt &t least two relationships be-
. ' . twgen interests. and aptitudes in gareer choises and will. also
) be able to list at least three values regarding the.world of
“. .work, ! )

. R " . ‘ N

~

w®

A C. Students'in grades 7-8 will participate in six units sglected'

. from, the clusper grcaps of the U.S.0.E. Studenks will select
one cluster, for indepth career study. Studants will have at
least three laboratory or hands-on careexr e;Feriences.

D. Students in grades 9-10 will declare their career intention
or participate in one of the following options: . S .

1. Further exploration in the ‘career cluster not
covered in grades 7-8.

2. In-depth explbfatién relevant to their selected
careers,
.~ " '{ . -/
3. Preparation for a vocational program.

12 . Co

. (8)
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o

, Proposal.

III}

In seeking to meet the objéctives outlined above, the fi

H ) - ) ‘
. . L. / x* %y
‘ . " . w» ) .
) E. There will be at least 10% ‘mor tudents in grades 11-12
participating ain 'vocational educktion programs designed for

career preparatloa. * S

N

F. There will be an incréase of at least 15% of all handicappkd
students who will’be placed in an employment poeltlon by fthe
time they are: twem:‘ one years of age.

G.” 100% of all exltrnq stﬁdents will be placed in one of thHe

fo‘lowxng
. ( » ) . P ‘
‘ . 1. Job )\\\
2f Post secondary vocatlonal/technlcal tralnlng
program b
4 ’
*s 3. Baccalaureate degree-granting program

LS

Thé'above represent the brihary objectives of the Bingham County develop-
mental Career Educatioh Project. Many secondary goals and objectivew
are included within the scope of procedurds and activities required to

‘meét these seven major objectives. The secondary opjectives, for the

most part, make up the dgfail of .the project design as outlined in the

. . .
* .
.

Project Description . . . .

> R

school dis~
tricts in Bingham County agreed that a mult2districts combination of
resources would be the most economical and effieient approach)toward -
problem solving. A governing body consisting of the Superinténdent and
one designated Trustee from the Aberdeen, Blackfoot, Firth, Shelley and
Snake River School Districts’ took responsibility for ‘administration of

the Project. The Project Director and other Project personnel are respon-

sible to this body, row designated the Bingham Cgunty'Board.of,Cooperativq

Services. Each Superintenden: gives direction to the Project implemen-
tation within his.district under the general policy established by the
Board. Snake River School District was appointed as fiacal agent for. the
Board, and as such, maintains.all records and reports required for fiscal
operation of the Projmet as required by State Department and U.S. Office
of Education policies. >~ .

' >

>
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In addition, as described in the following chart, a representative
Advisory Cormittee has been formed to assist the Board in maintaining
contad® with the communities which comprise the five districts. The
3inghan County Advisory Cormittee for Carder\Education ¥onsists of

two members from each of the five district ts with the Project
birector and Board on -a schéduled basis to provide  input from a variety

of community and sources regarding the patrons' perceptions and desires as
these effect the Career Education program activities.and implementation.

The staff Smployed under the Project are: .

1. Project Director, responsible tc" the Board of ngperative
Services, .having experience in Vocational Education and
_ industry with-additional experience in guidance and as an

)

edcational leader. ,}
’ . ' *
Career Guidance, Coordinator, responsible to the Dirqptor, .
- having experience in guidance at both elementary and secon- «
dary.levels, and an understanding of the world of work and
the processes of career development.
’ &
Model Office Teacher, responsible to the Director, having
experience in office occupations, supervision, and manage-
ment and teaching experience in Officg Occupations Education:. °
- . . < ’ ’ ’ ~ .
PACE Center Aide, responsible to the Director, having work
experience outside education as a tqacher aide or one.year
of training beypnd the secondary level. - ‘ i

Project secretary, responsible to the Ditrecfor and possessing

experience nécessary to the nature of the job's Tesponsibili-
ties. :

The above descyiption of the Project‘administxagibn and staffing respon-
sibilities is indicative of the multi-district operationsl procedute
enabling’a most efficient and bffective approach toward peeting the
objectives previously noted.

)

The following chart describes the stullent population within eachi Dis-
trict. ' The Proposal directed that 20% of this population be-reached
during the first-.year with an additional 20% during each subsequent
year of ‘the Project's operation. . . .

»
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Figure 1I

.
i
SCHOCL OR DISTRICT

; Grades

Grades ' *Grades {- Total
, 1-6 ; 7-8 9-12
x' -
] - ] .
Aberdeen School District #58 577 ‘ 116 ‘338 1031
t
Blackfoot School District #55 X 2130 566 122§ 3921
» ' .
[ ! !
Firth School Histrict #59 ; 397 150 . 304 851 ,
. i . j
Shelley Schdol District #60 835 254 589 1678
B ' f .
LY ‘ I
Total Public Schools 4725 1378 3036 9139_
. U .
. © - }
St. Margaret's School 80 ' 40 [ . 120
TOTAL 4805 . 1418 3036 9259
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er to meet the needs of this student populatjon as related to.
the/Project objectives the Career Education program necessarily
tains many integral components representing a scop
on. "Briefly these are as follows _ .

ki
4

Utilizadion of our;lculum units and 'learning activities
Integratd,at all graede levels, K-12, within ‘traditiqnal ™\

subject fRatter and designed to show students the career
implicatidns of that subject matter as validated in the

world of work.

Establishment of a developtental career guidance program
at all grade levels designed to assist students in es-
-tablishing a positjive self-concept; evaluating interests,
aptitudes, abilities and goals related to career decision-~
making; and assuming proper placement for all exiting stu-
dents., .

”~ s
Utilization of two mobile:"resource” laBoratories to-
provide students with intensive short-term career-related
experiences. As provided in the Proposal these units
provide two experiences designed mostly for use at the
high school level: '

a. A model office-simulation experierice organized
to allow Office Occupations Education students
" the opportunity to explore a wide variety of
poééntial occupations as well as prepare for
actual employment by becoming familiar with
mahy of the most modern machines and procedures
now in use in the business-labor-industry com=
munity in which they may eventually seek work. .
A Career Information Center containing the most
recent career information available in a variety
of media formats including sound filmstrip, tape

- recording, microfilm, pamphdets and document
‘files. It is equipped for use by students indi-

- vidually or in small groups and is fintended to
provide a comprehensive information sysStem to
eabh high school which jould otherwise be impos-~
sible to mmintain beciuse of cost. :

.

Expansion of vecational training courses to more¢ realisti-

cally reflect the needs of our society and economy and to

provide saleable skills for exiting students. Within the

five districts there are v cational training programs/in

Industrial Mechanics, Office Occupations, Home Econo ics,

Agriculture, and Multi-Occupations Educatipn.

/
1

Cooperative efforts involving Career Education programs and

special services under the direction of the Bingham County

Program for Bxceptional Childreq to assure proper assessment

techniques, and to provide pre-vocational and vocational skill
'training for learning-disabled and handicdpped students.

(13),
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. , Procedures and Methods i ’

In order to continue implementation of the program described above,
various procedure’s were continued during the second operational

year. Each participating school district designated instructiona
staff participants based upon the inter-district pupil rutio. One
hundred and seventy~five teachers, coynselors and administrators, witn
the Project Staff, comprised the delivery system personnel throngh
which the Career Education »roject continacd development i hié

five, districts. The procedures for development are best descfibed

ds each related to the five najoz'components f the Career|EAucation
program. - '

. 1. Utilization of curriculum units an +e3arning acfivities'
integrated at all grade levels; K-]12, within tfaditional
gubjeck| matte?. As with the firstiyear, thig’ component
- was initiated by a workshop for one hundred Aeach rs,
‘counselors and’adminjstrators. During thif workshop,
partcipants were acquainted with the phi}bsophy, '
goals, ‘and objectives 6§ Career Educetigh as it is ap- .
) proached on a mationa, state and locallevel. - The teachers
- then developed pnits and activities fgfr integrat- S

. . . © {over)
s - . . ,' ‘,
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ing Career Awareness, Career Orlen&atlon and Exploration and -

Career Prepparation concepts into the individual subject matter

or grade levels of their assignments. As durlng the flrsq‘year - -
these 1instructionad units were implemented by the teachers who
wrote them and by ‘other volunteerswwho fqund' the units compatable
tith their area of resporgibility. In order to meet the recom-
mendations of the U. S. Office staff and the third-party evalu-
ators concerning curriculun coordination and administrative in
volvenent, the Pro]ect staff implemented a plan durlng the work-
shop to stimulate local leadershlp, inservice training programs

and the coordination of participant efforts to implement Project .
goals.. This plan provided for the building' principal to des-
ignate one staff' member as a "Building Coordinator" to. werk
with the principal and Prcject staff to provide for the organ- . .
ization of a coordinated sequencing career éducation with other
instructional levels in the school district. The role of the
career building coordinator working under the building principal
during this second year was:
a. to coordinate the career instructional program in the 5
_ school,*
b. to meet four times during the .school year with the members
of project staff and principals.
€. to organize and conduct seven 1nserv1ce lessons for school
staff in the school during the school year
d. to complete and mail a.monthly activity report to the
project office.
Coordinating the career program in the school consists of: ‘o
a. assisting the principal and teachers in plarning for
integrating career units-with curriculum.
b. assistimng teachers in integrating career activities into
their on-going curriculum. . ,
c. coordinating career audio visual and other career materials
to provide maximum usage with minimum confllct,
d. Serving as a facilitator and motivator for increasing
career educationﬁin the sghool.

In addition, the Project sought a-'new involvement from each .

huilding principal, expanding his role in the development

/of career education within his building.” The role of the

principal was:

a. to provide leadership in achieving a coordinated, corre-
lated career instruction program,

b. provide a career inservice program for school staff durlng
the year, ‘

c.. serve as a facilitator for career education,

‘d. meet four times during the year with project staff and

building principals to review progress and plan for

. activities and action. .

. A’ list of the units developed and implemented during the second

* year is attached. (See Appendix A). AZ analysis of the progress
. of this component is ijtalned in the réport of the thlrd party '

luator. . y
svatuare ~ 18 | &
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Establishment of a developmental career guidance program
at all grade levels. As with the first year, this com-*
ponent “was developed through the use of a workshop. All
Junior and senior high counselors from the five partici-
pating school d%s;ricts were involved in the workshop -
designed to acguaint them with the philosophy, goals,
and objectives of Career Education on nationa, state,
and local levels; and to "retain” counselors to better
meet -the needs of all students and assist students in
attaining: (a) a knowledge of the nature of career
development, (b) a krowledge about the structure and
trends of the force-+-i.e., obsolescent jobs, demand
fields, new occupations, and the effects of automation
and cylfernation, (c) skill§ in ‘the process of decision-
making, (d) skills in synthesizing self-appraisal data

and career information into a meaningful concept af
self-development . )

A strong counseling emphasis was also placed at the

.| high school level, "tegquiring counselors to meet with

students in both individual and group settings. A key

. segment in the Guidance Program is placement, requiring
that all exiting students be placed ifr:

secondary wvoaational/technical skill training, or

.{c) a program leadipg to baccalaureate degree. The

'

(cdunseling and pladement emphasis defined in, the Propesal\

required a reassessment of the' role of the counselor in
the school and a commitment to action. ’

Toward this objectiye a Placement Committee was estab-
lised for each high school which-included Project staff,

sthool administr§tor§ and counselors, and Yepresentatives "

from the Department of Employment
V-, ‘

The guidénce program at the Elementary level, K~6
, continued to be basically incorporated within the
" instruectional units and is teachér—centered. Activities

here involve both career-related and self-awareness goals.

An analysis of the progress of the guidance component is

given in the report of the thirdyparty evaluator. :

.

’

3. Utilization of mdble resource" laboratories to provide
students short-term career-related experiences.

This component consists of two programs ar activities
centers, the Bingham County Office Program (BOP, Inc).
housed in one of the two 12' x 45' mobile units,and the.
PACE ‘Center (Progragmed Activities for career Exploration)
housed in the second unit. ‘

2

.
/

; 20 S

.

(a) job, (b)post-

.
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PACE Certer T .
A target group, the 700 tenth-grade students in the
countyx, was identified as the population for which the
program would be ‘most beneficial. The unit was assigned
to each district on the basis of this group's papulation.
Additional time was'xiso scheduled for each school, again
based on stydentbody size, in order to allow as man
students as possible access to the facility. During the
1974-75 school year the Center made two visits to ea
high school in the county. More than 1300 students part-
icipated in career exploratdon activities within the
center. In addition more.than 200 junior high students
utlllzed the resources of the Center during the year.
E.O. P., Inc.
During the second year more than 160 stuaents part1c1—
pated in the BOP Inc. program. This group consisted
mainly of senior students enrolled in the Office t cupa-
tions Education programs at the five participating)high -
schools. This unit wag assigned to participating chools .
based on the number of students to be involved in the
progrgm, as only 13 work stations are prov1deé in the
simulation, Students. generally recieved a minimum of -
three~weeks experience in the lab. In ad8ition to the .
regular similar program, an exploratory simulation
program was deglgned to allow Junlor hlgh and pre-
vocational program students. to experience some of the wprk
opportunities in a modern poffice. An analysis of the
impatt and progres$ of implemertation for each’of these
units is given in the report of the third party evaluator.

I'. L & , .
BExpansion of vocational trainlng courses to more realists=
tically reflect the needs of our society and’ economy.

‘During the second operational year this component again

consisted of several segments. As a result of planning
activities initiated during the first year of the Project,
an additional multi-district skill training program began
operation during the 1974-75 school year. This General «
Industrial Mechanics program is primarily the result of

a -joint effort by two districts to develop a program
which would meet the needs of both students and employers
in the logcal area. .

Coordtnafion activities continuad to emphasize the
involvement of local program directors in planning and
cooperation for development of communication which would °
eliminate overlap and duplication of efforts within

the BHuBiness community and make the best efforts at the
utilization of all possible resources.

-

91" | N
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. Secondly, since in many ways‘baéic bost—secondary 3 ) ”
skill training provided by the two area vocational'
technical schools serving the County duplicate .

advanced secondary programs, the effort "continaed .
to estdblish a plan in which exit students could N
enter post-secondary related skill training programs
and be "given recognition by the training institution ‘ |
for competenpies_gained prior to entxy. The goal of
this planning and coordination activity included an
effort to establish a more flexibYe secondary cur-
riculun which would better meet the needs of all
students by providing students the following options:
v a. Participation in a Vocational..EAucation Program
' to gain an,employable-ski}l.
. b. Prepare to attend a pest-secondary vocational/
- technical school.* '
C. Prepare to attend a college or university lead-
ing to-a Baccalaureate degiee., *
d. Attend high school part-time and pérticipate in ) <,
- a Cooperative Program on a part-day basis. '
e.' Graduate at the end of seven semesters and be

-

, placed. .
S~ An analysis of the -progress in implementa;idn of this
’ component is given in the report of the third party
evaluator. . N

. 5. Cooperative efforts involving Career Education programs
. and special services mnder the direction of the' Bingham
?; CouptwProgram for Exceptional Children..
: [} . ‘ ¢

. ‘This component consists for thg most part of coordin ting
. the efforts and resources of these two multi-districts '
-~ programs to better meet the needs of the handicapped |stu- \
dents. In general, during the second operational y
this effort involved planning for use of the regources to
l; prevent overlap and duplication. During the year Career
Education prqvided materials, gquipment and facilities for
use particularly by students in the $pecial Education
classes. Services provided to students through the
PACE Center were made available to the handicapped on'a
amall group basis. An aralysts of the progress .in
implementation,to this component.is given in the reéort;‘ \
of the third-party evaluator. v : o

? .

. B. Materials . '

-

: The Project has relied upon the atilization of materials (multi- \
' ‘ -media, audio-visual, etc) developed outside of the Project, 1In-
~ structional units for use by the classroom teachers involved in
Career Awareness, Orientation and Exploration phases of Curriculum . .

have been internally geveloped by teachers working individually

‘ 99 -

. . - (18)

A




of in small groups usin

- - programs

Career,Eddcatiop Model.

N .

Commercially avaiiab

teachers

developed. The mobil

use of th
erials.
ials from

upon cCommercial media and programs.
. - /

N

>

”~
g available models from Career Education

throughout the nation, including the comprehensive

le materials were purch

ased for use by
as supplements to the curriculum

units which were
e career information center (PACE) made

tly developed audio
The guidance component utilzed
outside the Project as guides

e most recen -visual and media mat-

mostly resource mater-
and also relied heavily

i
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IV. Results ang 5ccoﬁplishmedts - '

-
.

The second operational ;éar of the Bingham Count§ Developmental Career
Education Project resuleed in,the following major abcqp lishments.i

Teachers involved in the development of curriculum units or {
activities utilized these units within their classrooms and

a report of this procegss as it relates to the ‘meeting of the

specific objectives outlined in the Proposal 'is given in the -
reporé of the third-party evaluator: Sone instructional aides,
in the form of media resources games, simulation activities,
speech kits, etr., were provided teachers of a loan basis by
the Project. It isg difficult to determine, 1S reported by the
evaluators, the actual impact of these curri/qulum units on the
students as many of the concepts dealt more ﬁith affective pro-
cesses than cognitive- information.

There continues to be little to distinguidh betieen the Awareness, '
Orientation and Exploration phases:at this time as most levels
incorporate heavily the objectives and concepts indentified with
"Awareness". As the Project continues to exXparid students con-

tact §nd build upon the foundations of the first and second years

" awareness activities at the upper levels will become less negessary.

During the secoﬁd‘upe;ationél year the Pooject staff ‘initlatdd
meetings with Budiding Coordinators, appointed by the building
principals, to assess the impact of Career Education philosophy .
and‘goals upon local curriculum and to pilan for increased
coordination enabled the staff to gain valuable feedback from
patricipants "in the field". ‘ ' ‘
A "Guide .for Implementing Career Education in Bingham CountyM ; .
was extensively revised by teachers, cousmselors and administrators
during the' year. It is hoped that the guide ¥will now contain
more information' to use to local teachers and gtaff to assiit
in the movement from *project”to "program”. N ]

- N . T ;
With respect to the curriculum units it is here that the larbest
concentration of efforts in digsemination activities hag occured.
All unit$ developed during the summer workshops were duplicage
and disseminated throughout the state of Idaho. Additional. diksem-
ination throughout the yYear consisted, for the most part, in«
public relations activities. carried on by the staff, and part-.
iculularly the Director. These included explanatiops- of the Pro-

Ject goals and activities before P.T.A. and various |community

Service organizations in the County, and groups of ducators

throughsut Southern Idaho. Vlsitations, by the publik ang by inter- »
ested e®ucators, were encouraged although these were|quite frequent-

"1y confined to the most visable and visitable Project comgonent, the .
‘fiobile units. Records iggicatq that more than 125:gdests vigited.
" the Project during’ this gecqnd year.

.
-

‘ »
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'Q?pject staff also felt a need fo acquaint themgelves with on-

é

going programs which might have application to the Project and
SO visited Career Education programs in ‘the State and in suy-~
rountiing states which were determined to be examples of the
most promising practices being implemented. This resulted in
“the identification of many workable ideas and materials which
might be transported and integrated within the scope of the
Bingham County Project at all phases including Awareness, Ori-
entation, Exploration and Preparation. -,

- ..
.

With respect to the Guidance Component of the Project, ‘the
majority of emphasis placed heXe during the second operational

concerned, for ghe most part._meeting the oPNectives related to

counseling and placement. The informational aspect of the 3 .
guidance services was divided between the counselors in the ‘
schools and the PACE Center. Each high schools bedan the devel- _ .
opment ‘of additional in-house resqQurces for student use when -

PACE was not available. . ‘

Placement continued to recelive major emphasis at the hign,schdol
level. Placement file cards were maintained. for all saniors in
each high school. 1In addition most counseling offices maintained
the placement file card for students in grades ten and eleven. -

In order to gather base data against which'Project goals coull-be
megsured, a follow—gp studey of seniors from the Previous yeﬁr was
undertaken. The five Bingham County high schcols had 654 studenss

in grade 12 at the time* of the initial post~graduating Plans

Survey in the spring of 1974. fThig Survey was conducted by the-

high school Counsélo® in gach of the schools. Data was gathered and N
identified for three Catagories; dtudents Planning to seek 3 bache-
lor's degree, students planning to seek vocational/technipal QX B
skill training but not a 4-year degree and students planning to enter
the world of work> This latter catagory iﬁéluded those plafihing on

the military service, homemaking,.or voluntary Church missions.

* 3

This survey is summarized on line A in Figure III Below. It sgows

. approximately 70% of graduating seniors planning to attend som «ﬁype L0
of post-secondary education or skill training program, with about -
28% planning to enter the world of work. , . Ty

-

. ‘ %
During'the first semester of the 1974-75 s¢hool year, follow-up q%udies
were conducted by the high school counselors in the five -districts.
Fo¥ the most part the data Was collected({from the students or from
their impediate family. In some cases, the information was provided
by personal friemor former teachers who had maintained contact
with the student he only information sought concerned what the
student was doing at the time of the survey. ‘

»

The results of this study are summarized on line B of Figure III
below. Upon comparison of the two tables it is apparent that a
o : ‘
'k‘ ’

(21)\‘

29




' discrepency exists betwebn-“plans” ang "pursuits". In addition-.
. ' another catagory - “upemployed" - is found. Line C of FigureIT

‘ : shows the major changes ‘“from plans to pursuits which“occurredrduring
the six months following graduation. At tRe time of the survey
,completion, of studeats who had planned further education at )
post-secondary institutiong nearly 15% were not in school; of those ‘lﬁy ’
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planned to work. Unemployment (unplanned) was less than_a% ‘among'

local high schod®l graduates, considerably less than national‘averaggé
for this age group! - '
. » ¢ +

J Againezk the'spring of 1975 a survey of senior plans was conducted,
ults are‘summarized on-line D of Figure III. This survey *
' shows fewer students plan to attend college and more plan to go_qo‘
work. fThese two figures show positive movEment toward the placemept
percentages of the pPrevious year. .

A Y .
.+« The guidance component At grade lévelse§-9 céntipued to consist
almost entirely of teacher-directed setfrawareness activities
) .,which were’/integral with the curriculum gnits devéloped at the.
elenentary”level (K~4) some emphasis was placed on the use of in-
Class guidance® activities, particularly through the use of comm-~ 4
-€rcially .available materidls such as DUSO (Develop;pg Understanding
of Self 'and Others) and PWAK (Prograrmed Work Awareness Xit.) Vv
{ Teachers in -all five districts had an opportunity to become acquaint-
ed with the uses of these kitg, and one kit was placed in edch
elementary school' by the Project. o I
i : . )
. oy . L
s . Figure III t '
Placement Summary ..
. I Y 2% . ’ . < v -
. College  Vo/tech. Work Unemployment Undecided Total
4 # . Unknown * T
Plans- ! . . .

A. .Spring ' 54,33 . I5.6% P £ P 2.4% 100%
1974 ° . ) x =
Parsuits ) ’ " . . .

B. Fall + 46.6% . 8.6% .40.6 "3.7% . 5% 1008

T 1974 - . , C e .

‘'C. Change ,-7.7% .  -7,0% +12.9% +3.7% * . Tl ——--

. Plan%\z - . ; v, - .. -

‘D., Spring  48.0% . 16.0% 3275% . ————— 3.5% 100%
1975 . )

N ~ ‘ . s
1 fot students graduating May 1974 : . y
2 for students graduating May 1975 4 -

U - e
: 26 | ,
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€. Uith regard to the utilization of the mabile resource laborhtories,
both operatedithroughqut the-1974~75 school year.. [Time Ilttmenég \
for ‘each district for each unit was based upon student e rollment,
as described above under Prodedures. * During the tine in which these
units were 6perated,,more‘than 1300 students completed a minimum of ~ -
»three hours program in the'PACE‘Cente:, and mofe th 160 students
completed a minimum of twenty hogf% in the BOP,Inc. simulatten. ‘
¢ . . ' 3

The Project Staff designed a Questianaire to examine-students"
opjnions regarding PACE Center Activities, whirh was given to a.
\xéégesentative sample of sophomores, who had completed the.PACE
Center activities during the first round of visitations at area’
‘high schools (see Apbqu@xt’E&hibit B). Responses were received A
f ﬁm 129 étudénts\in\foufWhigh schools representing about 25% .
o?lel sophomores.who had\yisited PACE Center at the time of phe‘ ff ‘ Y
\\\su ey.' Students in each school with the -~ . |
total number in each schpol a ratio of the total county-widel

enrqliment .of sophomore students. The results of the [urvey are

summarized below: . - C 2
- , <
1. How do you feel about the amount of time ‘you spend in PACE Centgr? -
. °. .
52% (1) More time was needeg — ‘ . ! .
. 38% (2)  About the right amount of time was provided N
4% (3) Had tog much*time i . . '

1% no answer T -

2. Would you like to have an opportunity to use the’PACE Cepter ggain?

L (1) Yes - ’ _ SR/
%?(2) N =~ 7 . J ,//,

* .
* — .

3. How do you feel anut the helpfulness dé PACE Center? -

: " 34% (1) Very Helpful ‘- . | \
: ] 43:"’ Helpful T ?

.22%  (3) Somewhat helpful N ~ !

1% (4) Not helpful CLo N ,.l .

f . @ . —_ .
" Hgve‘you ever been given the opportunity teo du activibiés simiiar \ \

to those which xog‘did,in the PACE Center?

A 148 (1) Yes . \. ' .
/ %6% (2) «No * ) !
\ 4 . ‘

\ If yes, in which grade? : : o
. , . .

18 students identified with one of three grades 8,9,\9f 10,

In vhich activities d4d you participate while in the PACE Ceriter?
‘(chéck all that apply) s

.‘\
-

. .96% 1look at .filmstrips on several occupations
10%  looked through a school or college catalog

45% read.one..or moxe pamphlets on, job(s) I was interested in.

31%‘ took notes on job(s) I was interested in.

t

o - (23)
T L= 27 .




: 85% ° listened to tapefs) or occupations. .
21% read information in reference books ‘en Jobﬁ or work skills.
1% looked ‘at filmstrip -on how to get a job
F3% lookeq at filmstrips about’coi;ege, vocational/technlcar
schoo] Qr Job training programs.
&4% talked to the teacher (PACE Aide) about job opportunities,
schoolls, or carcer fields. . .

What suggestions do you have for impreving the RACE.Center?

v

69 responsgs were catagorized as follows:

42% (1) need for more materials — ' i
36% - (2) need for mote time ’ S . ‘
12%  (3)" miscellaneous ’ . .
10% (4) operation "OX" : ) N h

~

Conclusions. It .is apparent that the students responding feél that. \\
PACE provides some information* and“activities which are helpful to

them and that most would like more time or additienal opportunities

to use the Center. .

) . 4
* .

The third-party evaluator reports that "there was evidence that
project students in grades 10 had inpcreased their ability to iden-
tify, locate and utilize resources that contain info tion about
pdid and unpaid work." Inasmuch as this reflects th:mZain intept
of the PACE Center acdtivities, the mobile‘Bp{t appears effective.

N * M . A ‘¢ A
Regarding the BOP., Inc. mobile unit, the third party Bvaluatton

Beport tontains a substantial evaluation, The Eva uatLon Report
copcludes ‘that "the mobile ¥ans appear to fillrthe goals and ob~ .
. jectives for which they were .established."” ?
e N\

D. With respect to the expansion of vocational skill training programs’
within the five districts, the Project continue?ito serve as a focus
fQF planni d ceordinating activities. With the completion of
an extensiye Feagibility Study to determine the practicality of building,
renting orTleasin a centrally located skill- ~training facility
which would accomo&aze students from the five districts durihg
the first yeax, the Bingham County Board of Cooperative Services !
‘approved a plan for the.development of a multi-district vocafional
skill-tkaining center\to be located near Blackfoot and serve all
five sc ool\distrlcg the County— Before this plan can be -
implemented, the dibtricks must submit the question of finahcing a
t] their patrons. | This aft;on was scheduled for the dpring of ' »
19% bufi was postponed. . .

;

Ms previously noted, a new s\&ll -training progrsh for the Blackfoot/

‘Snake River districts was implemented during the 1974-75 school

year. This program was housed in off-campus facilities leased »

for the purpose and all components of the'proqr§m met the require-

mentg, of the Idaho State Board for Vocaplonal Education. This , J
program involved about 36 students in grades 10-12 in General
* Industrial Mechanics and related skill training. -

(24)"
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During tHe first half of this prpject year, meetings were initiated
‘with representatives of the two Area Vocational/Technical Schools
which serve Bingham County in an|effort to improve articulation.
Representatives of.these schools!ahd teachers in the Trade and Indus-
trial Education program,afé&pre§éntly working on'skill'}raining
analysis at the secondary level in order to establisq minimal
criteria for granting credit for skills attained in high school.traip-
ing programs, . ) \ -
, o
Additionally, thé'Project cooperated with the Idaho State Univérsity
School of Vocational/Technical Education Bivision of Business and
Office Education to establish & pilot program in which @6ffice Oce:
cupations Edtcacion ‘students in the five area high schools could
be granted credit by examinatiphior exemption for skills gained
at the secondary level which are neqﬁired for completion of the
post-secondary, Office Occupations progxam. More.than thir seniors
in area high schools took the competency exams for! possiblé- credit

if they should desire to enter the I.S.U. program, /*\

.

Cooperative efforts ¥nvolving Career Education, programs and special
services under the direction of the Bingham Coynty Pr for
Exceptional Children consisted, for-the most part during the second
operational year, of planning for use of resources td prevent over-
lap and duplication. As during the first year, Career Education
provided materials, equipmént and facilities for use particularl&
by students in Special Education classes., Services provided to
students through the PACE Center Z?fe made available on.a small
group basis. The Program’ for Excéptional Children has shared some
of its equipment anq informative materials with Proje¢t in order to
expand the resources available through PACE. It is/anticipated that
in the future further cooperation and coordination will take place,

L]

In addition, these tWwo programs initiated a skill-training of
high school students) in BlacKfoot and Snake River shcool districts ‘
identified as havi;? "special Reeds." ¢

Administration of the program is directed by the Program for Excep-
tional Children udder a grant from the Idaho State Board for
Vocatiopal Education. Facilities are included in General Industrial
Mechanics Building leased by .the Blackfoot and Snake River districts.
This program involves sixteen students in'gradg§‘9-12. An instructor
is provided and works Cooperatively with GIM instructor. Training
involves units on small-engine repair, motorcycle repair, bicycle repair,
automotive servicing and reconditioning, and general industrial
equipment servicing, maintenance and repair. v , \\\
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Director's ilote: |
. Some ‘of ‘the conclusfions reached by ‘the third party -
evaluation team appear tp be based on incorrect informa-
tion or a lack of sufficient in-depth research to gain
data needed. It alsq\appears to the project diréctor
that a certatn member of the evaluation team fuictioned
ih a prejudicial mamder:

-
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/' INTRODUCTION TO THE FINAL REPORT - J

This report représents the f1na1 assessment for the 19” -75 School yeaﬂ of the
P P .

PR

Bingham Cotmniy Career{Education Project (BCCEP) in B;ngham County, Ildaho. Broadly
. A X .

[ 4
“-speaking, 1t represents an evaluarion ot career educat‘on procedures, practices,

processes, and outcomes 1n the 11\6 (5) school dlstvutc pa1t1c1p ting in the project.
These school districts 1nc1ud:OU/Blacktoot School DlStIlCt # 55, Aberdeen School

District = 58, Snake Rivey School District # 52, Firth School District # 59, and °

Shelley School District = 0. Each school district has participated in the project

for a period of two vears with the 1973-"5 school year representing the second year //
'l -

of a three vear federally 1unded prOJegt Crades K-12 in all prolect schools generally

were 1nvolved w1th awareness, explora 10n, preparation, and placement aet;V1t1es and
A /

programs. Wore/sﬁec1f1ca11\ thls report 1s an assessment of the seven (7) career
\

education objectives concerned h;}h the project. These seven objectives include:

(1) *O@iective # 1 --- At least 30% of all ‘elementary grade students in-Grades
\

K-3 wi1ll p-come knowledgeable regarding broad\ranges of occupations clasf—

ified into two cluster groups ot goods ;;E\EBrxlces-» Students will develop.\
\ ‘ L )

a posiflve elf-concept regarding the life style of careers. A test will

: _ )
(2) Objective * 2‘--- Forty percent of all elementary students 1in grades 4-6
\ \

w1ll become *ore knonl%ﬁgedble foncernlng at ledst five careers 1in the

measure thé career awarengss and wmprovement of selt-concept ot the strdents.

following ¢luster areas: 1industxy, commerce, social studles, services and °

art. \§tude ts w11l be able Fo 11St at least two relatlonshlps between

1ntere§\s d aptiftudes 1n\§areer choxces and hlll also be able 6 113t at
least three|values re;;>51ng the world ot workt  The increased kndyledge and

1]

positive atfitude based 1n the tive listed clusters will be measure By a

. : . ¢ L
post-test, { . o

| ]
(3) Objective' f 3 and ”14 --- Forty percent ot a}l students in grades 7-1p wf%l
‘.l

- /o f

i

-t




.

. " : . . -2 -

. ’ ‘ 3
.participate 1n at least six of the twelve mini-course units %elected from the

* cluster group &f twelve. Forty percent ot the students w111 ‘select dne
group p

L

cluster for an in-depth.study. In addition, 403 oquﬁé_studenti w1ll have
v at least three laboratory or hands-on-career explor?tibn and or

entation \
| experiences. Forty percent of all students in grades 9-10 will declare * .
' their career intention and partacipate in one of the following options:

a  further exploration 1n the 12 career clusters not covered 1n - .

b . . .
3

. grades 7-8, © : A - .
b. 1n-depth exploration and career ofﬁen%ﬁtron relevant to their , ‘, v
’.‘5 . .‘ // , ] / -
sélected careers, and ’ .
! { LT
’ C. preparatlon for a vocational,education progTam ! .

¥

/
(1) ObJect/Qe, 5 --- There/w1ll be at least 10% more students In grades 11-12
‘ [

pé}t1c1pat1ng 1n vocagional ,education programs designed forf career pre-

paration. ' ' '//////

(5) Objective * 6 --- There will be an 1increase of at least 15 percent of all

handicapped students who will be placed 1n an employment position by the time 9
they are 21 years of-gge. The employment expérience shall either be a
(/— sheltered workshop or an'actualiemployment po$ition. |
+ (6) Objectl

ve * 7. --- One hundred percent ot all X1ting students participating

, i
1n vothlonal/educatl n will bé placed 1n one/of the following areas: -«

\ ' .

a job [’ o
v , . /
! o3
.. b. post-secondary occupational program, jand
Ny ; '
0 \ i
‘ ﬁ\ C. baccalaureateiprogram. . - . "
] .

\\1so, selected areer eduqat1on‘proces$es were evaluated{ Among the numerous pro-

. L4 . ~ 4
cesses evaluated were the f;:}hvlng: 1nservice training progfams for both-teachers and
N .

. |
counselors, coordingtion ot school career idugatlon activities with local state employ-

AN
ment agencies apd Q‘dgral manpower hgengkvs,\\oaatlona] pexformance dlplomas',égnd

\

/

| 4 B :

_ : ' L 4
various coopefa e educatfon programs. |A detailed ligting ot the .career educ%%ion

. . ! ‘ .
processes evalufited] are 1dentifhied beginhing/on page 41 . ' | ‘
e 1df ,

ERIC |, . B3
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The objectives and processes were ;vaiuated during the month of;Aprll 1% 1975,
with all assessment data collecied by April 24th. Data ﬁere_aﬁalyzed‘ln'early May,"
1975, The fina}'written report for the BCCEP was drafted in late May. ‘It was acceptgd
for approval on July 15 1975; and subﬂlfted.xo the director of the BCCEP for accept-
ance- on that same date. ‘ ' i i

! For ease 1n preparing and writing this report, it has bken divided into the fol-

lowing majpor sections: ) .

LA * *
e ’ -

1. An ove}yview of the Bingham County Career Education Project;

Description of the evaluation design and procedureé followed; #

()

¢ -

N . P | . -
Eyaluatlon of goals, questions, activities, and processes addressed and

(7]
.

discussed;

Implications and recomM;ndations for program modificgtion.

1.

A presentation and discussionm of each major section follows.




\ . ¥

o , . . SEGTION I

"Overview of the Birigham Cognty Career Education Project

Ihe»five echoolﬁdistricte in Biugham County, Idahd wefe involved in an'exemplary
céEeer .education project. The prOJect was funded through the U.S. Office of Educatlon |
under Part D of the \ocatlonal Amendments of/}968 The general goal of the prOJeCt was - f
to promulgate career awareness, exploration and preparatlon activities 1n grades K-12
throughout selected school districts. . . l ‘ ’ / 4 K\\

In order to accomplish this generic goal, one-hundred fifty te;hﬁers, counselors, v /
and administrators were persornel used to 1mp1ement the f1ve maJor program components

* of the project. These components were’ - ' .
£

fa

A. The uxlllhatlon of curriculum units and'learning aCtiVities,were integrated

L]

at- all grade levels (K- 1’) within the ‘traditional subgect matter. The major

thrust’ Qf this ﬁomponent was to 1dentlfy for students the relatlonshlp

.

between subJect matter and the world of work. '

] ~ v A

B. The establishment of a developmental career gu1dance program for all grade
levels which was de51gned to a5515t students 1n developing p051t1ve sel -

concepts, self-enhancing work values, interests, aptitudes, abilities, an

.

; L - .
. goals as they are related to career development, decision-making, and
) : 8
vocational placement. | - .

C. The use of two mobile "resouﬁce" laboratories to assist high school students

d
. /
with 1n-depth short temm career education experiences: '

1. A model office-simulatign experience organized to allow Office Occupations

| . .

ol . ! s
Education students the opportunity o explore a wide variety of potential

occupations as well as prepare for ctual employment by becemlng familiar
f

A} * . i ¥

with many of the. most modern machings and procedures now 1in|use 1h the

business-labor-industry ¢community 1L which they may eventually seek work.

to

A Career Information Center containing the most recent career 1nfonmatlon

.7 ' available 1n Varlety of media formats and equlpped for students usé i

Q 1nd1v1dually or in small groups. It is intehded to provide a comprehensive

ERIC; | o “ 37 S
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{

" the project throughout five school dlstrlkts The staff members include: a.dftector,

&)

i

of cost. . ' ’;;? I

LRSS

e expansion at the’hﬁgh school level of vocational sk111,trqlnlni courses

to maintain becaus

"information systemLto each high school which would othe;wise e impossible

: Ny
/implementing their career choicés and in opt

0, assist students in
. K

ining
. .

maf4etab1e life-time skills.

The Bingham County Program for Exceptlonai Ch11dren cooperatg: closely w1th

)

ex1sting carqer eduéatlon programs to provide pre:»ocatlonal counse*lng and

vocational skill.training needed for 1eatn1ng-d15ab1ed and handlcapped

[

Vi
students. : - . ®
i . . .

.

The preceding represents the five major components qf the Bingh County Career

4

. too L . s ¢ ' ;
Education Program used to/implement its gbjectives. | , . / /

The project involve f1\e staff members respon51ble for dexelop{ng and 1mplement1ng

!

[y

. * . . »
a guldance coordinator, an office 51mu1at10n 1nsg&uctor, a career information aide, and
¥,
1

/ , ~

VAR -
a secretary / / b : i )
. These staff memb%rs rk closelyzﬂlth building coordlnatoré\of ehch

school involved
with the 1mp1ementat10n of Rhe project.'s goals. Bu11d1ng coordinators are spec1f1ca11y
respon51b1e for disseminating career’lnformatlon to schoof personnel and for wrltlng a

{

] ) t

ﬂonthly career education report about tHe|schools' career educathen program. ’
. - I . »
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/ SECTION 1I° =~ |
Des¢ription of the Eval tlon De51gn and Procedures

Experimental subpjects for all grades considered were drawn from ﬁhe Blackfoot ;o

School District. S was done simpty due to the fact ‘that it was dekermined that of ,
all schools partici atlng in the Career Eduation Program, Blackfoot schools probably

had the most diverfity in etudent bac ground, étudents in Blackfoot High School,
Blackfoot Junior High and Stoddard ‘Elementary School were drann as intact groups‘by
clasSes for the purpose of_exaﬁlnation. It was telt th%t students in Pocatello High
School, Americhn lalls High School (ninth gradg) and Syringa Elementarx'School 1n

, Pocatello corresponded well 1n terms of backghound and envdronmental'circumstances to
Blackfoot groupg: by respectlve\grade levels sfrutinized. Intact classes by grage
level were thefefore drawn from\ ese schools for service as the frame of contrast
for students from Blackfoot schools.

Statistical Methods Used

\

For all g€sts emp10)ed and all tha generated, experimental and control, F tests

were run 1n1t ally to determne the ejistence or absence ‘of homogene1ty of varience

within groups. All groups contraﬁfgd were homogenious with fespect to specific ton-‘

trasts considered Subsequent to the homogenelt) questlon/ t-tests were ut1112ed

testlng the prop051t10n that 1f career educatlon had an impact sen§1tlve to measurement

by the devices.employed, experimental group means should differ 51gn1f1cant1y from

respective control group contrast Jeans in a manner favoring the experimental group

" mean, .(a one-tailed'consideration). ,In instancés wheré control group means suggested

better performance than its correspondant experimental group mean,, analysis was

terminated forthwith. In cases where the experimental group excelled the control group,
r

even marglnall), the t- test was compl ted and results have been reported with the pro-

bability level at whlch the differenc¢ was significant. ‘ , . 5
Testlng Instruhents Used - / \
}‘ »J . /‘ H , !

A gereral\des;rIptlon of each standardized testing 1nstrument used 1n the e\aluatlon
‘%%i;e'BCCEP folloys: c oo / |

I




nstrument used for the evﬁluatlon pro

Self Observation Stales*: . : e 4/t ’ :
[y (r . . * e " . // - N ]
« The Self Observation Scales (SOS) is a selfﬂéeport, group administered
/ .
instriment used to ascertain the degree to which students perceive themselves

in relationship to peers, teachers, and ﬁqhool. It, is an ihstrument wused to

ures. Thls 1nstrumenﬂ assess

[

five dimensions of a child's,selficoncgpt.: These dimensions and brief

descr%btions of them follow:. ' .

Sgale 1 - Self Acceptance \ .

Children scoring high on thlS dimension view themselves as happy, 1mportant,

and compctent. Low scorers on Scale I 1dent1fy chlldren who are unhappy, .
undesirable, and non-important. An example of-a statement whlch measyres

\ .
this &imeq§ion of the SOS was: Do you feel good about yourself most-

the time/ , . ;e ﬁ |

e / v 1 . .oy

{ . ‘/ ,
B. Scale I - Social Maturity ~ .-

7 ! ~

Children scoring hlgh on this scale view the1r relatlonshlps w{th other

people as belng p051t1ve High scorers are 1ndependent persistent, ébd
sen51t1ve\to the needs of others Low sc3¥§?s view themselves as quitters

and loners. An: éxampletof a statement from the SbS asse551ng this

dimension was: Do other children do thlngs better than you”l

C. Scale III --School Afflllatlon'_ | . s / £ /.

. .

Children scoring high on this scale view school as having a positive -

Y ~ .

- / * '
influence upo them, Low scorers perc71ve school as being an unhappy

‘place. Low scojers also perceive that

'

to be. An exampbe\ef a statement from the SOS asse551ng thlS dlmen51on .

school 1s not an important place

1

was; ‘ Is school a happy place?-. | !

\ i .
Security, | /' r ;

~

D. Scale IV - Sel

] / ! .
Chﬁléren scorﬂngfhlgh é; tﬁ s scale are confiégnt 1h themselves and 1n
\ ’ ‘ ' “ ' * .

. b ,
1 { 49 i ‘




the people with whom they came 1h co High scorers are Confident ol |

~ . 3y

with what they are tryving to achieve or to accompl;sh,. Low scorers are l

insecure a.nxidus and depressed., New e erlence's are frustrating since
H H

!

there 1s a great deal of uncertamt) about them, An example of A state-,

-

N ’ ’
ment ﬁ(om the SOS aSSessmg this dimension was: Dg yQu get nervous at
B school? of . S ; o

. E. Scale V - Achievement Motiv'htlon ",
) R

Children scormg. high on this scale are those'whc probably achleve well =~

”

; : \ 3
in sdpeol.? This stale is présedtly undergoing validation and should be :
- - ¥ .

- - .
.
e . . . 3
» ‘ . .
.

-* Admmrstratlon Manual : , : .
Self Observation Scales), Prlmary Level . S
pg. 3-4. . .

O% o T ¥ |
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Career Education Questionnaire, Form A, Grades K-3:

)

_;Ing,gagggpqﬁdpsa n Questaonna1fa~4€EQ) 1§ a dlrect, self scorzng, )
apicture inventoryof*Z:e world of work. GEQ attempts to ascertain the
degree to which students can.demonstrate their sknowledge of “the training .
reqn1rements; job skills, duties, and rewards of occupations clgssified as

'gooas-producing and service-prsducing industries. The format of ‘the
' l

' inventory requires students to identify from a grouping three rlcturES for
e

lexample of

a statement and/or question from the CEQ was: ‘Identify the picture of a

each’ of thirty different question$ appropriate resporses. ,An

worker who enforces’ the law. The test yields one, overall score.

.

\

[

Career Education Questionnaire, Form A, Grafles 4-6: ”
i

" The Career Education Questionna1re (CEQ) 1s a direct, self-scoring,
multlple cho1ce and matchlng 1nventory designed to assess a student's

knowledge about the world of work Job sk;lls job requirements, work

. ¥
tasks and reaards are .areas 1n which the CEQ assesses students knowledge

P

of work . Thé CEQ‘}ormat requires a student to select from one of four

R

possible answers to multiple choice qu1zesi2i to 1dent1fy matched state-

. A
ments.’ There,are a total of 56 questlons 1 the‘FEQ, Grades 4 6»Inventory

The'?est yields one, overall score.

Career Development Inventbr)
™

L]

TheCareer Development Inventory (CDI) 1s 4 self d1rected ;pventory
., measuring the general Concept of vocational matu}1ty The CDI has been

’ _7
designed for use by students 1in grades 9 thru 12. It yields thiee scores,

\ %
two of which arg,attitudipal and one of which 1s cognitive. The three
scaled scores are: (A) planning orientation, (B) resources for explorat1on,
and (€) information and decision making.- The questions have been purposely

designed for both boys and girls.

[
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5. Career. Educazlon Concept Relagionship Qxe&tlonnalre -

A locally constructed survey form’ de51gned to determlne 1f students can

i

demonstrate 1n writing the degree to which they could xdentify relatlonshlps'

among 1nterests, and values, and the world of work. The instrumgnt consisted

~

of two open-ended questhms . . L

6. ° A two-part questlonnalre was constructed to assess the relatlonshlp among

1nterests, values, and the world of work. See Appendix E. h

v
3 .
-,

Testlng Procedures Follpwed: - ’ . P

-

All standardized tests used in the evarﬁgtlon of the BCCEP were admlnlstered

according to the instructions outlined by the authors of the various test manpAls.
. | ~ * . )

Individuals administering the inventories consisted of one mastér degree candidate

1n guidance and counseling who has had several courses in testing and measurement and

.

two assistant professors of education who have had extensive background 1n testing,

measurement,-statistics, evaluation, and test construction.
All test administrators attempted to be consistent with the manner 1in’ which they
. .,|' B re

administered the standardized tests to both the control and experimental student groups.

hhnagemeht.Plan: : \ . .
. . ﬁ' . R [y .
.The Evaluation Team developed a plan for managing the many acti;itles provided

for in the project. Th1e plaﬁ w11l be found ‘1p Appendix A.

Treatment Group Area Matrix o ' ’ ' ’

Al

Thxs matrlx will be found 1n Appendix B and provsdes a visual picture of the

act1V1ty‘(or treatment) for each obJectlve and the grades, groups or individuals

part1c1pat1ng.
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' p Addressment of Goalsl Questlons and Activities

Settion IIL of the flnai report addresses 1tself to the processes, pract1ces,
and nrocedure< of tHg BCCEP as the\ were implemented and evaluated in the schools

part1c1pat1nq with the assessment proceedings. . ;

4
[P

A11~ob3ect1ves of the project were presented in total without anv part of them

being omitted. Folloulng each objective, a descrlptlon of the naturé of 1ts dis-

position was presented. Specific questions’ as they related to ‘the projects objectives

'Were’presented dna discussed.

’

Tabieg, charts, and frequency distributions were used to assist in present rng
. .

and 1nterpreting statistical data. . )
. § . (

¥ - V—
' ) * /
atlon of Objectives - o : RV I- )
OBJgtTIVE 1 - At 1east 404 of all elementary grade students 1n Grades K-3 w11l

become more knowledgeable regarding broad ranges of occupations

. . classified into two cluster groups‘éf Goods and Serv1ces.' s

Students will deye10p a positive self-concept regardlng the,life.

. « S : ) L .
style of careers. A test will measure tHe tareer awareness and

~

improvement of self-concept,of the students. . . ’

'
3

Evaluation Process: = « . . . ' ’ . ‘ v,

A
\

For this objective, the evaluation précess consisted of two step§. First,

-

Grade k-3 level studenté were administered the Career Education Questionnaire,
pr1marv form. The CEQ 1s an inventory used to, assess career educat1on knowledge

about occupations and in general the world of work The second step of the

evaluation process was the administration of the Self Observation Scales, an
1 4

1nveptory evaluating the self concepts of students. Both standardized tests .

were 1nistered to'students during the same testing period.

- ’ ’ ~

ERIC- i




Activities: te R ST N
. .-—-5 ) )

(1) Self concept and life styles of careers

,Sample Table (SOS)
. TABLE T . -

Self Observation Scales, Grade 1

NUMERICAL ' ~ ’ :
1 SOURCE . VALUES DIFFERENCES t SIGN

. : R

T, Vo Experimental :

N Control "// X *

. At the time this report was due at the office of BCCEP Director, the
- members of the evaluatlon team have not recelved the scored standardized ‘.

. inventories*fromda national scorang service. Once the S0S 1nventory has

. been returned to us, an’ addendum will fbllow this report . “ ;‘T
Sélf-Concth. ‘ o / : Discussion:
(1) Have students increased fheif ability *to describe . (15. ’ B
their'qwn current interest and values? ‘ ‘ N ‘
(2) Do students display more positive attitudes B (2)
to&ard themselves? . N . . '
, (3) Have students increased their ability to describe . . (3) ~ )

their own current abilities and limitations?
(4) Haye students 1ncreased thelr recognltlon

. that social, economic, educational, and 'tzfjé

~ " cultural forces influence their devel&bment? .

e .

« .
Again, once the SOS forms have been returned to the evaluation tdam, the above

questions will be addressed in the addendum. s

e L 4> ( - .
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(2) Career Knowledges

. .

, TABLE II' .. i ™ A
Career Education Questionnaire, Grade 1 . //
SOURCE NO. X S of Diff. t Sign. '
Stoddard (E) 17 12.12 ' _
1.118 2.12 . p .05
.| esyringa (©) 2 10.00

]

Table IT 1dent1f1es a significant difference at the .05 level of confidence
between mean scores on the Career Education Questlonnalre for first grade, students
at §toddard Elementary School in Biackfoot and at Syringa Grade School in Pocatello,

_,Idaho. _Sevéntégﬁ grade one students at Stoddard obtained a mean score of 12.12 on
the CEQ, while twenty grade one students at Syringa G;ade School obtained a mean
ségre of 10.00. The diffe;ence in mean scores was 2.12. This mean score difference
produced at falué oﬂ 2.12 with a standard error of difference of 1.118. Since the
t value was signlficant at the .05 level of confidente, it suggests that tHe career
educatlon brogram at Stoddard Elementary School cannot be attributed to a chance

factor Data lmplles that meamingful career education cognitive and affectlve

, - v
behavior change has occurred at Stoddard Grade School with grade one students.

e
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- TABLE 111 -
‘ Career Education Questibnnaire; Graaeé é and 3
. &
Source No.. of Students X Scores
Grade 2 . I
v Stoddard ( 29 14.93 .
' Syringa 22, o 15.18
Grade 3 e
Stoddard 24 . 14.75
Syringa - © 27 16.96
¢

For grades two and three, there were no.significaht_differencés between mean
scores favoring the experimental group. In fact, studentS-at Stoddard Elementary
Sd?ool obtained lower X scores than the students at Syrlnga One factor that mlght
account for the higher X seores by he control group‘}é that since these students

reside in a moderately large metropolition area, Syringa students might have been

/

e#posed indirectly (nelghborhood church and commmity agencies) to a wide variety

(.
d? career education processes than thosé students (Stoddard) who reside in essen-

tially an agriculture environment., A second reason accounting for the differences 1n

X scores favoring the control group is that living in a metropolition area, individuals

are exposed to a wide variety of different. 1ify Styles. Both of these hypotheses need

-

further investigation, buE'tHéy might 1n part account of X score differences.




‘ - 15 - '
” ’
TABLE IV - continued_
Source - No of Students 5{5cores’ e e
. SN ,
Grade 4 S ’ : . L e
Stoddard 26 25.61 (
Syrlngé ‘ 25 ! .. 24.84
Grade 5
+ Stoddard 28 25.18
Syringa ¢ 19 28.10
Crade 6
Stoddard \ 25 ' 28.00, \
Syringa 28 . 27.07

For grades four, f1§e, and six there were no significant mean score dlfferenceg,»
favoring the experimental students (Stoddard School) even though at grade level 4
and 6 the experimental students obtained higher mean score'valueéi These ﬁléher X
ségres were atfributed to the career awareness processes that Stoddard School spudénts
expe;ien%ed. At the fifth grade level, Syringa students obtﬁined a ngher f'scorg

than those fifth grade students at Stoddard. Again, residing 1n a moderately large

.metropolitloh area, might 1in part account for X score differences here.

[y . -




Specific agestlons
A7

"Occupatipnal Knowledge .

(H e students increased their know-
ledge regarding,the major duties
and required abilities of different
type of paid and unpa%d work? |
Havalsrudentsl1ncreased\ghe1r know--
ledg® of differenées 1n %ork con-

. ditio aﬂd life styles.aégoc1ated'
with Bifferent types of paid-and
unpaid work?

(3) Have sfudents 1ncrease& their know- ’

ledge of entry requirements for -

>
major types of paid and unpaid

[
A

work?

Have students increased their know-

P

* ledge of the impact of 38c1a1 and
teéhnologlcal change 1n paid and
unpaid work” .

Have students increased their know-

(8)
‘ ledge of the important factors that
affect work success and saglsfgctlon?

- 49

Dascussion: | e
W, @, ®), @, (5

As the CEQ 1s a career education
knowledge tegt,’lt assesses the_gnow~
ledge d{ students as 1t relates to
ochpatlons. Questions areycon-
cerned with the duties andAxequire-
ménts of work, different career work
llfe styles, entry job requirements,
technology w1th.1ts accompanied
1nfluencés_on societyy~and work
saiisfaCtloq féctgrs. Since there
were not any initial ;iréer know-
ledge7t¢st data' availéble on studerts,
1t waé assumed that structured .
1ﬁterVent10ns career eddcatlon pro-;
cesses have ‘had a moderate-positive_
effec;'bn students in the BCCEP.
Field tIlpS; hands-on experiences, .
career’speakers,(ldentlflcatlon of
the relationship between school gnd.
work, and similar CE processes have
helped students to gain insight,
‘understandings, and values concerned
with the world of work. Therefore,
1t 1s assumed that students have

increased their knowledges about

»
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Specific Questions - continued ) 1séu551on}~ contintied
o ‘ « s, work,vaiués, ¢upational
o att tudes job clust r§, and the

- ge e al nature of caneer education

\ ' . concebts. However, one must
rememler that thls.gssumbt}on 15.

‘ "~ limited to some of the

‘ restrdctions/limitations of both

. 4 the BCCEP and the evaluation

¢ . design.

OBJECTIVE I1°- Forty percent of all elementary students 1n gra es 4-6 will |
| become more knowledgeable concerning at least 1ve careers

- .in the following cluster argas: 1industry, ca#éerce, social

. studies, service.and art. Studenps:will be able to list at
least two relationships betweeg 1nterest and aptitudes 1n
. career thoices and wjill also be abie to list aé least three
A 'values regarding thg wor1d<of:work. The 1increased knowledge
and p051t%ve qttltude.basex;p :Re five listed clusters will
be measured by a post-test.
Activity One: C

Forty percent of all elementary students in g}ades 4-6 will become more
knowledgeable concerning at least five careers in the following cluster areas:
industry, commerce, social studles,hsérv1ce and art. s

.
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Evaluation PrOCess ) '

*An attempt Qas made to exalthe th;;&portlan ot the objective by asse551ng

?e data 1dentified 1n TABLE V.
/ CATION CURRICULUM
INFUSION MATRIX !
A close observation of tf® preceeding matrix pxoxldes one with the folloelng

data:

1. *Springfield-Grandview Grade School :

It 15 reasonable to assume that 40% of the upper primary grade level studenmts <~

at Springfield-Grandview Grade School were exposed to career education concebts.

t There were only 60 4-6 grade level students enrolléﬁ in schqpl (40% of 60=24). ¢
A.total of 550 upper grade level students g!}tlcipated 1n career education pro-
cesses. Naturaliy, many students repeatedly partrC1pated 1n various ﬁroject
act;bltles Five dlfterent teachers developed 14 career curriculum act1v1;1es

and participated in 4 careet education 1nserv1ce training programs. -Five monthly

careef education reports we?&~§292§;ted to the project director. ‘ j
2. *Johnston Elementary School: :

It 1s reasonable to assume that 40% of the upper primary grade level students

P P

dt Johnston Elementary School were exposed to career education concepts. Thére

(were a total of 191 4-6 grade level students enrolled in school (40% of 191-76).

o
A total of 1,025 upper grade level students participated in the career education

1 - . - R
. process Naturally, many students repeatedl,y@axt.lupeted 1n various project S

» —~

act1v1t1es. Five different teachers developed 48 career curriculum activities.
and part1c1pated 1n 13 different career education 1nser11ce training activities.
Seven monthly career education reports were sugh¢tted to the project director.

L)

3.  *Aberdeen Elementary School: ‘ \

It 1s reasonable to assume that 40% of the upper primary grade level students at

Aberdeen Elementary School were’exposed to career edwcation concepts. There were

o a total of 163 4-6 grade level students enrolled 1n school (40% of 163=65).

52 :
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pr07esses., Five different teachers developed 84 career educatlon actwvities | \\

- *West Center Elementary School: -

— . : ' ©-T20 - 1/

’
\

& . 3

A total of 962 upper grade level students participated in career education pro-

[l

,Cesses,. Naturally, many students repeatedly part1c1pated in career education ,

!

for “umplementation into-the existing currlculgh,‘and participated in elght

x* . *
caﬁﬁer inservice training programs. Eight monthly.career education reports were
. 4 i .
submitted to the project director. — p ~

*Shelley E;ementary Schooi

Ity 1s reasonable to assume that 403 of the upper primar& grade level students
at Shelley Elementar} School ;ere exposed to career educatlon concepts. There
weze a tetal of 350 4-6 grade level students enrolled in school (40% of 350=140).
A total of 130 upper/érade level students part1c1a?ted 1n career education
activities. Naturally, many students repeitedly 7ook part in project actlvities.
Nine teachers de}eloped 67 career education actlvities for curriculum infusion,
and participated in 6,inseryice trelning programs designed specifically for career
educatfén: Seven monthix career educétictlrepoxt were submitted to the project

. {
d1rector

P
‘

*Groveland Elédentary School:

\

It 1s reasonable to assume that 40% of the upper primary grade .level students .
at Groveland Elementary SchooI\vere exposed to care%q‘education concepts. There
were a total of 130 4-6 .grade level students enrolled in school (40% of ISO;E}).
A total ofllsd students participated in career education activities. Natugelly,
many students repeatedly took part 1in the project's activitleé. Three teacheis
developed 3 careef_educatibq activities for curriculum infusion, and partiC1p3ted

in 1 znsery;Qe\zfé1n1ng program designed specifically for career education. ’

Two monthly career education repoéks wefekeubmltted to the praject director.

It is reasonable to assume that 40% of the upper praffary grade level students at

N,
WestQQenter Elementary School were exposed to career education concepts. There

53
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were a total 39 1”9/4 ‘6 grade level Students enrolled in school (40% of 179= 72) ‘%

‘A total of 1/300 upper grade level students part1c1pate/1n career education
actlrlties. Naturally,'maqy students repeatedly pargleipated in the project's

activities. Eight teachets developed 48 career activities for curriculum 1nfu51qp,

and participated in 5 inservice trelning programs designed specifically for

+

- career education. Seven monthly career educat 10n reports were submitted to the
project dlrector. .
*Fort Hall Elementary School:

i

It 1s reasonable to assume that 40% of the upper ‘primary grade level students
at the Fort Hall Elementary School iere expo>ed to career educatlon concepts.

There were #& total of 129 4-6 grade level students enrolled in school

P
(40% of 129=52). A total Jf'"SS upper g;ede level students participated 1in

career educatlon activities. ' Naturally, many Jtudents repeatedly took part .
»

in prdsett act1\1t1es Four teachers developed 16 career act1V1t1es for

s . o
curriculum infusion, and.part1C1pated in 6 inservice career training programs.

[ 4

.

Six monthly career education reports weré submitted to the project director. ~*

*Stoddard Grade School: L , . . .

’ /‘_’\‘ ’
* It is reasonable to assume that 40% of the’ upper primary grade level students

hY

at the Stoddard Grade Schoo] were exposed to career education concepts There

were a total of 225 4-6 grade level.students enrolled i1n school (40% of 225=90).

- [y

A total of 1,025 upper grade level students part1c1pated in career education
activities. Naturally, mqﬁy students repeatedly participated 1n,pre3ect .
activities. Nine teachers developed 50 career activities for cﬂrrlculﬁm infusion,
and"part1c1patéd iﬁ 5 1nservice training programs de51gned spec1f1cally for .
career education. Five monthly career. education repfrts were submltted to the

-

project director. . : S
el - " o
« Because of the constraints placed on the evaluatlon teaé:,::\was wmpossible to learn

) Juality of career knowledges of elementary school students 1n grades 4 thru 6 who

51
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were 1nvolved with the RCC[P.: Pre-test data were not available and tHerefore 1t was

mmpossible for the evaluation tein to measure the effect of the project concepts on

these students as that effect was.related to activity one of the second objective.

S P 4

Houe\en, one mA) hvpothe51~e and state that 1f 4-6 grade level students are con-
b

t1nuousl» belng exposed through f1e1d trlps, career sﬁgakers, hands-on experlences

group processes, fllms and in general career educatlon knowledges over a nine month /

" periods gf that such students should 1nd1rect1v and d1rect1v become fam111ar and '

« /
., Knowledgeable about occupatlons and the world of work, e -
AN ' , k4
oo ‘ \ ,
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" *Student enrol lment flgures were obtalned from nhe 1973-"1 Idaho Education ‘

~ Directory.
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! Actavity Two:

Students will be able to list at”least two relationships between interests and

aptitudes 1n career choices and will also be able to &t least 1ist three values
‘ - ro 1 3

regarding the world of work. . Y

- (1) Two relationships between .interests and aptitudes in career choice.

.

Evaluation Process:

.

A locally constructed questaonnalre was used to assess this hct1v1t§. See .
qL‘-Appéndlx C. The spec1fic‘statement was: Please list two rélatlonshlps hetween

interests and aptltudes.in carfer choice. To answer this stat€ment, students first
identlfy‘thgir‘lntere§ts by writing or identifying what they liked to do, and .
second students then attempted to 1dentify 1n writing Qow their liking for specific
acti§1§1es ofﬂgbjects ﬁlght be.related to a career ch01ce; The results of this ‘
portlon:of the questionnaire follow:

Statement: Please list two relationships between interests and aptitudes 1in

N

career choicé. -

.
‘ TABLE VI ‘
b ; INTERESTS AND CAREER CHOICE y ' )
' k . ) . -
. . STODDARD GRADE SCHOOL -
. Numbers ' .
Grade of Studgnts Interests . Values Co ’
) <
1 268 1 No ?espbnse -+ 3 No response
. ¥ R h - ’ : ,
, S 28 - . 4 No response ° 4 No response
6 25 ' 0 s----eee--- . 1 No response
—# : .
Grgdg Lelé/ : ‘ )

Table VI 1dentifies for fourth grade students-at Stoddard Grade School that of
26 students responding to the above evaluatlve process statement only one student
was unable to Treate a Tesponse to it. All other students were able to 1dent1ty
‘the1r l1kes and show a relatlonshlp in wrltlng as to how their interests were
related to career thoice or the world of work. One reason explaining why some

. ) . . .
' i 15\)' .
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-

students experienced difficdlty 1in responding to the statement was that some just’

didn"t comprehend the concept of "an interest" or "career choice", It was

i .

~ \ .
significant to observe 1in the responses of fourth grade students that six of

them expressed a liking for school subjects sucﬂ as math, reading, spelling and'.
social studies; and tried to explain how such a liking of subject mattef 1s related
1n part to career choice. It appeara here that seme concentrated effort 1S being
mdtle b\ teachers to demohstrate to students the relatlonshlps between school and
work. This suggests that teachers are attemptlng to bring the world-éf work 1into
their class rodms to make school 1in part moré‘mean1égfu1 to "some students all of

the time'" and to ”al} students some of the time.* \\\\’

Occupations 1dentified by fourth grade students at Stoddard Grade School

include: - -

law professional sports.

agriculture horse, training

ranching house keeping /
welding ¢  truck driver o .
nursing - teaching + -

L4 -

A listing of these occupatlons suggest 1n part that the students are being -

exposed to a wide \arlet\ of occupations 1nvolv1ng different job tasks le\erg’of
respon51b111ty and interest. A total of 15.different occupational fields were® - -
1dent1f1ed by fourth,grade students. (gee Appendix D.)

Grade Level 5:

%
t v .

Table VI 1dentifies for. f1fth grade students at Stoddard Grade School that of
28 students responding to thg preceding evaluative statement only 4 students were
unable to create a response to it All other students were able to 1dent1fv their
llkes and show a relatlonshlp Ln thtlng as to_how thelr 1nterests were related to
career ch01$e and the world of work. Most flrth érade stude?ts 1dent1fied a wide

variéty of occupations in relation to their potential career choices. These
»~ ° "

¥

occupations 1ncluded: :

' outdoor activities nursing . boakkeepers
' . agriculture helping relatiomships  gun repair
’
. ranch}ng - airplane pllot .
y teaching ) ~ . horse trainer

.o e medicine - O 7 machine operator

4

- .t .
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In total, 22 different occupations were 1dentified by fifth grade students as
.potential career fields. The above occupations suggest 1infart that these fifth

grade students have been exposed and are aware of a wide variety of occupations

- < D

]
as they might be related to their interests.

Grade Level 6:

Tablé VI'1déntif1es for sixth grade stqdenfs at Stoddard Grade School‘that of

/ .
25 students responding to the above evaluative process statement only 3 students

W

were unable to create a response to 1t. All other sixth grade students were able
. ®
N
to 1dentify their'likes in relation to the world of work. Most sixth grade
students 1dentified 1in writing a wide vé}lety of occupations 1in relation to their

Interests and potential work environments. Jobs identified by studqpts 1nc1uded(:jf ’

3gr1cu1ture - machine repair aero space .
carpentryv constructicn secretary )
rus 1¢ teaching -horse trainer \ T
ranching nursing Took
sports ° forest ranger \:walter
h}total, 2" different occupations were identified by sixth grade students at »
N

Stoddard Grade School. Data implies-that thede students are becoming aware of
their 1n§erests and are beginding to understand in part the relatrbnshlb between

interests and the world of work.

@

(2) Three values regarding the world of work. ‘ !

Evaluation Progcess:

- The evaluation process for this portion of Objective No. 2 was similar
to Objective No. 1 under Activity Two. With the aid of a questlgnparre_
(see Appendix C}, stugents were asked to respond to the following state-
ment: Please list three values regarding the world of work and life. g
To respond to ihlS statement students were asked first to identify 1n
writing three things that were important to them as those things were

. relatfd to work and life. The results of this portion of the questionn ire
N -

. ' 53 | -0

follqw:
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Grade Level-d-

Table YI identifies for fourth grade students at Stoddard Grade School that of )
26 student< responding to the above evaluative Eroéess statement only three
éiaaents were unable'to respond to 1t. The 23 other students were able to identify
those things, ob)ects, and persons which were 1mportant for them; and then they .
were able to shou in ﬁrltlng those 1mportant factors were related to the world of

work. Important values for these students included:

doing work on time American Flag
earning money - 4  working with dad
being good at reading “having fertile so1l
wild life conservation good weather

being 1n schoel having close friends

in total, 18 ditferent values were described by these fourth grade students.
Data suggests that these students aré becoming aware oggthe concept of "values"

\
‘iand how this concept might be related t4 work. Students have identified their

values and have -related them to potential career faelds.

Grade Level 5:

Table VI 1dentifies for fafth grade studengg\iE\SIOddard Grade School that of 2§

I’

students responding to the above evéluatlve process statement only foyr students
were unable to respond to 1t  All other students were able to identity mn urlflng
those things, objectives, and people who were important to them. They further
demonstrated in writing-relationships between their values and the world of work.

Important values for these students included:

4 being able to help people : taking part in my church-
earning money living .
taking care of school work .

, helpirg animal@#cgie well - math -
being a homemake) being a teacher

In total, 25 d‘fferent values ere 1dentified and related to potentlal career

fields. Data suggests that these students are learning why values gre so

"important and how they influence the kinds of work soclety does.

[4

4
ut
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OBJECTIVE 111 and IV:
Forty percént of alllstudengs In grades 7-12 will participate 1n at least
six of the twelve Mini-Course Units 8elected from the cluster gfoup of twelve.

Forty percent of the students will select one cluster for an 1n-depth studyﬁ

In addition, 40% of the students will have at least three laboratory or

Hands-on Career Exploration and orientation experiences. Forty percent of

4 L]

all students' in grades 9-10 will declare their career intention and par-
ticipate 1n one of the following options:

& Further exploration in the 12 career clusters not covered in grades

[y 4

7 and 8; oyt
N ) : .

2. In-depth exploration and'career orientation relevant to their
selected.Career;
3. Prepareation,for a vocational education program.
4

Evaluation .Procedures?

A questionnalire was Qeveioped to collect the information from the tegchers
=regarding the accomplishment of the objective. The 1nstrument consisted of §
1tems and copy may be %ound\in Appendix E. Participating staff was surveyed. - l
three tlﬁ;s dﬁélng the yeér- December 31, 874, March 30, 1975 and Max 20, 1975.
Of the 78 1ndividuals participating in the career education project, 64 were

classroom teachers. Ther was dn average of 58 teachers who returned the survey

.

over the three periods. This was a 90% return.on the survey.

Activity One: -

’

Students 1n grades 7-12 will paigielpate in at least 6 career cluster units

- s

or activities,
An enrol Iment report filed with the State Department of Educdtion on September 1,
. > .
1974 showed a total student enrolxmspt 1n the five schools of Bingham County totalled

4,610. Forty percent of this total enrolggsnt would be 1844 students. Teachers

also reported 10,112 career education units or.activities had been tausht durin
P g g

' . 69
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'/

the year or an average of 5.5 Umits for each student. The number of students doing
',

.

more than one career education unit was not 1nvestigated; therefore this average
may not reflect the dupllcatloA of students taking career educatlon with more than
one teacher. Further, the 10,112 students part1c1pat1ng 1 career units represents
only 90% of the teachers repo!!lng while the 1844 1s 100% of the 40% of the
enrollment . ThlS fact could increase the 5.5 units per pupil well over the 6
required 1n this‘obJectlre.

) .
Activity Two: @2 ) =
—— -

\

-

-/ ’
Students 1n grades -12 hlll select one occupational cluster, interest, or JOb

' for in-depth study. Do

» 4

The survey shpwed that 1225 students selected units, interests or jobs for

In-depth study. This was about .”0 per stuglent and was short of meeting the goal of

. Y
.

one per student enrolled. - . ' v .

-

'Act1V1ty Three: . ¢

Students 1n grades 7-12 wi1ll part1c1pate 1n at least 3 lab or hands cﬁﬁ
-\ etploratlon and or1entat10n experlences
Table VII shows the mumber of students partic1pét1ng 1n hands-on experiences

during thé three survey periods.
- 4

’ ‘ : TABLE VII ;
STUDENTS PARTICIPATING IN HANDS-ON EXPERIENCE
(o mbere ) SURVEY PERIOD . '
Exper 1ences First Second Third | Total )
0 148 25 * 257
1 1061 749 880 2690
4 ¢
2 374 299 . 289 962
3 475 955 468 1898
0Tl 1910 2003 1637 5550 -
N L
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Table VII shows a total of 5,500 students participating.in hands-on astivities.
There were 2690 that had one experience; 962 had .two experiences and 1898 had °
thice experiences. These figures reflect an accumulated number and not different

stilents; therefore, it seems evident that the required 1844 students participating

e

¢~ 1n hands-on experience wotild not be met.

L4

Another variable also was at work in the above results. Students in vocatiomal

type classes all received hands-on experiences and in most instances extended

* beyond the J required while academic classes showed many without any hands-on
o . e

. o
activities being provided. - o .

. . e
Actavity Four: ‘} > i
.\ R L ‘ ' +
Students from grade 10 will declhre their career intention and participate

1n one of the following optdons:

1'\

b . o
1. Further exploration in the 12 career clusters not covered 1in grades 7

and 8. . ) , . - (/

In-depth‘exploration and career orientation relevant to their

t9

selected career.

5. Preparation for vocational education program.
. ' -

All'JOth grade level students participated in the PACE Center referred to in

/
Objective V. All students declared a career intention in this process and was
recorded on the records on file with the PACE Center and/or the.students'

c@unselor. | - .

Teachers réported 10,112 students participating in career education units or

M ’

activities. Fifteen (15) percent of this group were determined to be 10th gradé

studénts or 280 éfudents.\ These students pgrt1c1pated in 1517 (1tem 1} éareer *
education units. The survgy showed that 1225 units were explored in-depth by
students 1n grades ~-12. Of this number, 10th frade students participated 1in
184 or less than one umit per grade. ‘ - N
The objective requires that the 280 10th grade students participate in any one

o [ those options. The above seems to support the accorplishment of this phase of

,Emcle objective. 62 i )

Full Tt Provided by ERIC.
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TABLE VIII .

SUMMARY .'(')F THE TEST RESULTS FOR ASSESSMENT OF CAREER - DEVELOPMENT
For Means, Stan,dargi Deviations and t-values for the ACD for ‘
C Occupatioral 'Kr;oxg,ledge (QK), Préparation Required (PR) and —

Career Planning (CP) for ninth grades, -Experimental and Control.
. SOV . . .

c X . S ¢ t-value X SD t-value X S t-value
Source 0 0K 7 OK ! OK™ PR PR PR Cp cp -~ CP
Experiméntal .31.86 7.16 1%05‘ 5.84 . 24.66 5.46 /-

) ; control » A contral »
A experimental =) . experimental =) ‘

> . ‘ _.no difference , no difference . 87%
Control = 34.68 8.47 © 10,64 2.70  23.2 5.63

\ « ' .
*not sigmificant, \
N 7 L ’
. ‘ © " TABLE VIII - continued
R For Means, Standard Deviations and t-values for the ACD \f‘i)r L s

Cccupatlop_al Knowledge (0K), Prepara‘aion Required (PR) and /

Career .Planhing (CP) for tenth grades, Experimental and Control.
2

X SD ‘t-value. X SD-  t-value X  SD - f-value’
Source .  OK _ oK Ok PR _PR _PR CP _cCP cp
Experimental 49.45 4.706 - 1277 1.68 26.04 4.52 .
. | 13,408 3.525%* 1.88%xx
Control | 28.69 5.25 8.38 1.44° - 23,08 4.12

, /

** significant at p ¢ .01

v ke swt p £ .05 '




Discussion:

Apparent within the data is the fact that tenth grade pupils in the experimental
group received a much broader exposure within the program to issues attending the .
acquisition of knowledge regarding ocCupatioﬁs, preparation'requ151té to undertaking
different occupations, and capacity for planning a cafeer. One might be tempted to
assert that the ninth grade control was simply populated with subjects whe's general
capabilities exceeded those of members of the expfrimental class. This possibility

. seems negated by the fact that in onebof the three instanceé'(perforﬁﬁnce on the career
plannirg scale) the experimental mean did excell the control mean, and fqr other scales

the means and standard deviations were very close to equlvalency

Thls suggests to the writers that the groups were, in distributed characterlstlcs

'

very much alike and that probably the impact of the program was negligible on the

e

expérimeﬁtal subjects. Quite the contrary was apparently the case for tenth‘grade
subjects. Here there seems to exist a real difference 1n career related skllls which
suggests thét exposure to a rather extensive career educatién program accrued for the
experimental group a marked superiority in aspects of their general abilit& to deal with
’Epe question of career choice and knowledge approbriate to imitiating career related

-activities. From 1ntormat10n elsewhere available in thls report, 1t is reasonably eV1dent

that subjects at the tenth grade 1eve1 enjoyed the greatest effort by administrators and

Iy

. teachers in exposing them to the career education concept.

. - ) <\

~.
Specifit Questions: . Discussions: ‘
(1) Have students increased their ability . (1) From data availabie for the ACD for
. to associate their own abilities and preparation requifed for career
Limitations with possible success in decision making, .it 1s safe to,say
present or future paid and unpaid tenth graders in the experlmentéi
.
work? ' gfoqn have increased their ability,
» ' _ ninth graﬁerg probaBly have not.
. ! . < -
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‘Spécific Questions - continued . i, Dlscu551on§ -~cont1nued; ’ )
. (2) Have students 1ncre§sed tVélr ability _(2) From data available for the ACD ‘for
to,relater their personal nntereng v occupaE}onal knowledge, again 1t ‘ .
f_*_‘,and values to types of paid and g can Be said that- tenth gradé'program
unpaid work and their associated, part1c1pant§ have increased their .
l1fe-styles? ' . ability, ninth graders have not. .
P
(3) Have students increased their ability (3).2From the career planning scale of
to (a) 1dentify, (b) locate, and : thg AtD; tenghqgraders have 1ncreaseé
(c) utilize sources of infoqyatign ' their abllltx, ninth graders have’
. .to solve career decision-making ' ;Egt. v \ i
problems? . h
(4) Have students increased their ability ~ (%) Again, from the career planning
to determine the Lotehtlal for scale of ihe ACD, tenth graders
future advancement persona{~growth _ have’ comparatively greater potential,
in work of their chooging? ) ' .ninth graders do‘not.
(5) " Have students. increased their - (5} The career planning index of the
i . ) . .
knowlédge of, the steps to be taken' . ACD suégests tenth gréderé'have
;nd the factors to be considered . increased thélr knowledg?e'nlhth
1n career plagning? graders hgve not.‘
(6) Have students 1néreased their (6) The overall trend for the three
aétlve lnvof;gment 1n career . ACD scales considered suggests
. degxsion-mak1ng5 ; ' tenth graders have increased ,
’ their active involvement, ninth
-7 graders probably have not.
PR
- 3
—
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OBJECTIVE V:

There will be at ieast 10% morgﬂgggsfnts in grades 11-12 part;c1pat1ng in

Vocatlonal Education Programs designed for career preparatlon

The flgures below are comparing the enrollments in 1973-74 and 1974-75 for hlgh

“

schdol students 1n the 11th and 12tQ\grades to find the,number of students enrolled n

©

the Vocational programs 1in proportion to the total number of students 1n the schools.

~y

* ' \ TABLE IX ' . e v
ENROLLMENT INFORMATION - Grades 11 and 12. , .
Vocational
) Enrollment ~ Enrollment
: 1973-74 1974-75 1973-74 1974-75
<:;. Aberdeeq 158 154 95 79 ‘
Blackfoot Coann ., 513 252 328 °
Firth 135 140 ) 106 105 .
~ Shelley 253 263 212 . 206 -
' ‘ Snake River#* 270 246 ‘ 394 . 344,'

- *Duplicate Count - includes hands-on classes in such areas as
: . Industrial Arts, Home Economics, Shop Clgsses
' ’ of all kinds, etc. , -

/

Discussion:
(1) Mobil Vans ..

The vans seemed to.b&xa very successful and well received part of the-Career.
Education Program. See. ppendlx'F.
(2), Leasing Facilities ’

A

There were two facilities leased, one in Blackfoot. and one 1n Shelley.

(3) Retraining of counseling

Only 50% of the counselors employed 1n 1974-75 attended the Coqgselor Retralnlng"

-

Workshop. Thus the role and function of the school counselor 1n a Career Educatlon

-

| @ brogram was a major issue through the first two years of the program for half of (
[MC the counselors. See Appendix G. 6\) - i

\
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(4) Adult Basic Education

Does not appear to be any direct relationship between this program and Career

Education. See Appendix H.

OBJECTIVE VI:

There will be an 1ncrease of at least 15 percent of all handicapped students
whd'w1ll be placed in an’ employment pos1tion by the time they are 21 years of age. The
employment experience shall either be sheltered workshop or ah actual employment
position.

CORRECTION OF OBJECTIVE STATEMENT:

The objective statement was changeo by approval of the Project Director to
read - "15 percent of all ex1t1ngfhand1capped students . : " Exiting deXined to
. Mmean graduates and those who.dropped out before completion of graduation reqn1re:

Rents. " . N ‘ 2

Activity One: |

" The servites of this Projepk (Career Educat1on) and the Bingham County Program for
' Exceptional Children will be coordinated. Spet1al emphasis will be lefed on handicapped
students receiving pre-vocational education in order to assess abilities and place
' stndents where they will obta1n adequate* training and exper1ence to be considered
employable

General Information: . : .

Programs for the handicapped students 1in the geograph1ca1 area of the Career
Education Project are operated by the Bingham County Program fer Exceptional Children,
(BCPEC). + These programs arg funded from monies received via school district budgets,
.state agencies and the federal government. ; The Director of the BEPEC 1s employed
o;_the same Board that operates the Career Educatlon Progect However his staff

and budget are separate from that for Career Educat1on{\ The cooperat1on der1ves from
)

. Q 1gs between the two Directors. e




o - R .

Evaluat:on Rgocedures:

)

+ 9This activity was evaluated by conferencing with the two project directors and the
*superintendent of schools The minutes of the mébtings of the Bingham County Board of

4
Cooperative Services was reviewed.

Findings: .

The minutes of the meetings of the Cooperative Board provided little evidence of

P ¢

-~

¢ coordination actinvities. Each Director 'presented information about his own programs

N

and 1t would be assumed that overall coordination was accomplished at this. level.

‘There was no official written evidence of the coordination going on between the

<

. Directors. Conterences did indicate that some discussions had.-been held, but the degree

u

" to which this objective was accomplished was more dependent upon the ogngruency of the

’

goals of the Bingham County Prdgram for Exéeptional Children with the Career Education -

Project rather tﬁig/;;\%he ievel§ og support and influence from this project. 1;?

s
The BCPEC does place special emphasis on pre-vocational education to provide an

r

opportunity to assess abilities and assigh students to the proper programs for further
Ld N *

~ .

experience and training . -
[ .

Activity Two.

>
. .

The Vocational Rehabilitation Counselor and Director of the Bingham County Program

¢

. : s -
tor Exceptional Children shall serve as committee members of the Advisory Committee for

Handicapped Children.

Evaluation Procedures: N

Conference w1tﬁ‘¥he Directors and Superintendent of Schoo gél;he agent district.

Findings:
Membership has been accomplished. > | St . .

Activity Three: . .
. N\ ,
When, the student's handicap is of such a niture that ﬁé or she %s unable to profit .

from on-the-job training experience in a work &perience situation, they will have

opportunity to gain h?rk experience 1n a sheltered workshop experience. Specific

» ‘

Qo . ¢ i .
L ’ . / . . .
' . 6y S

IToxt Provided by ERI




questions to be answered for this objective ire el

~

PR

Evaluation Procedures:

. BCPEC. . Instruments' for ccllectang information were designed. The BCPEC
. . ..

pleted the survey instruments. .

Data Analysis: "

A}

ref‘leqt Jthe

L

L}
»
.F
t -~

-

’ ‘

Tesults. - v . ,i
. -
N _ TABLE X
o
R o '
. 'NUMBER OF STUDENTS IDENTIMED WITH HANDICAPS .
[ 4 . ’ 4
- IN BINGHAM COUNTY SCHOOLS -, 1974-75 . ~
, : ~ S ¥
c -t x . s
. HA\DICAP OR DISABILITY . . .
" SCHOOL BR ,L.D.. | TRAINABLE " .| . TOTAL
* Snake River 3. 60 42 “94
Firth 15 25~ 1 41
Shelley 21 58 "0 79
.. . (Y
Aberdeen 18- 10 ; 0 - 28
Blackfoot 53 " 66 4 ‘123
Total 139 7 219 - 365
- . ——
— ‘ feeie xi ' ‘
> ‘e . f ' ¢
, o 'NUI\BER OF| EXITING STUDENTS WITH CAREER PLANS
- WHQ ARE RLACED IN EMPLOYMENT POSITIONS -
. . 1974-75 R /
™ v 7 Q . .
. SCHOOL ¢ EXITING | CAREER | _POSITION BYPLOYED,
- {e STUDENTS PLAN | Paid tnpa1§
-~ w Y
Snake, River 7 w 4% g . L\
$ Te L. 1 drop out ,
* Farth , 8 £ 0 1 N

-

<\

Representauvés of the'EvaIuaflqn Team held conferences with the Director of the

3

-

«

LS

- 36 -

uded 1n the section on 7f'mdmgs.

staff com-

Upon, the completion of the gurve)', the.dara was analyzed and the following Tables

I3

69
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%1 h'lt\};' severe handicap and not able to develope a career -ﬁlan




Findings ang Discussicw: . , . —e

N -

Sheltercd workshops, multi-district vocational programs and part-time employment

oﬂportunitles were made available to students during the 1974-75 school term.

»

Of the number EMR and LD students 1n Table X, the survey indicated twenty from

- - .

Sneke d1ver and twentv-from Blackfoot were partrcipating in the multi-district vocational

> E

" edueation program. The survéy shows that there *were no students in the BMR and LD
. L v

_‘a‘*exceptlonalitles_who were enrolled in the multi-district or district sponsored pro-

grams‘ 1n vocational educationg ¢

The suney reveals that of-the 358 students-in thefive districts classified as BMR

-

or LD none are enrolled 2n school district sponsoqéﬁ and operated programs in vocational

[}
education. Only forty students were participating in a multi-district program.
» Table X shows there are 365 students classified as handicapped 1in Bingham County.

Of this number, only two districts reported eight exiting students,

L4 .

/\\ .
. Specific questions to be answered td furtfier verify accomplishment the degree to
-~ A —_ : )
which.this objective was accomplished-are as follows: T ’ ‘

LR - .

Questian 1 - How many students have been placed or are engaged 1in furthe}

education and how does this compare w1tﬁ‘pr10r vears: .
' ...-‘ ‘.. ‘ ! . - ' .
- Flrst there were no records kept for prlor VEArs t0 make any Comparisons.

Information compiled in Table XI 1nd1cates that" six of the elght persons had

‘been plaéednln aniemployment position - five paid and one unpaid. One

additional person Lad dropped out and was

listed 1n the Army.
s

R ,
Question 2 - How many studentshave been place a paid occupation, and
how does this compare with prior v

rs”? ’ .
’ Six ot the glght éxiting students had been p,l'éced 1n &Sltlons with pay,

There wi

N ,
no, history of previous vears for comparison.

) . .
3 ~8{ those placed 1in further education-and employment how many %

;> " consider thevplﬁben!%t to be consistent with their career

pfans?




- twenty one years of age.. ) ) :

\

- ' v ' ~"38"

" Four of the eight students reported career plans. Of this number, three were
placed 1n employment and the position was considered congruent with_the students
career plans. One student without career plans dropped out and joined the

armed services. The Director reported this action to Be 1n accordance with his ,

4 - ,

career plans. ¢ ' »

gye\tlon - Of those not placed in further educatlon or 1n a paid occupatlon

hou many are engaged in unpaid work consistent with their career
Only one e\1t1ng student was placed 1n an"’pgiigpbs 46n. Her plan was to be
"a houseulfe and she was thus employed. There wa$ no prior history with which
to make comparisons.

v

plans, and how does this compare.with prlor;yedrs? <

!
Surmary : o

The project did not keep records of handicapped students from previous Years who
had been placed in-an employment position: thetefore a 15 percent 1increase as stated
cannot be substantiated. If accurate reco£§s are kept'of ;tudents part1c1pat1ng;§n
programs for the handicapped for the next three or four vears, ‘then 1t Wled be m&%é

practical to expect to measure increases of employment of students when they becomex
v . ’ : . Yal

— : o . .
Of the eight students exiting this year from two of the five high schools,.8" per-

cent were placed 1n employment positions; ho“ever, this raises an mmportant question
’ . e
which should be 1n\est1gated another vear. Why onlv eight exiting students out of

365 who were classified as hand1capped by spe se\eral SLhOOl districts 1in the county?

Ate students dropping out which are not accounted for. Nhat 1s the reason foi such a

large number-of handicapped students in the county and such a small number who graduate .

or drop out? ’ -
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OBJECIIVL VI1: ‘ - : ;
One hundred percent of all ex1t}ngastudents w1ll be placed 1n one of the following:
1. Joéb; ) AP - ' .
2. Post-secondaf& occupational program? .
3. Baccalaureate program. | f}: /
TABLE XII _ .
. - 2 Lo .
POST - GRADUATING PLA§§ -- CLASS OF 1975
. Bingham Co&nty Hlé% Schools.
,31 .o ‘ Home. 3
Total - Coll. v/ T W.K. Making Milt. Miss.” Und.
Aberdeen 85 349 e 3 5 .- 1
Blackfoot 2607 106 © 12 69 15 13 510
Firth 65 °29 14 ‘\‘1" 2 1 o 2
Shellev 1447 81 % 2 1 3 1 2 )
) Snake River - 129 65 ' 16 003 T - 6
Totals , 683 325 100 162 % 30 6 24
%/Total 1005 185 16% 245 3,94 4 6% 3.5%
) ‘}. Includes commmity and 4-veal 1nstitutions.
) 2. Includes Vo-Tech, Bu51n£:;§\Barbér and Beauéy Schools., °
) . , 3. Missionaries of the Church Sk Je;us’Chrlét of Latter Day Saints. :
i 1. Includes data on non-atﬁendeﬂ§ and/gr non-graduates. -
Discussion: o P ,

_ -\s can be seen from the /bd ble, 3.5 of those studentsyexltlng trom Bingham

County Schools were not 'placed" [n one of the presgribed categories. Though this.
. ’
percentage does not meet the general objectives, 1t dees 1indicate that 96.5% were

laced. Perhaps part of the 3.5% might be explained 1n the~gection dealing with
p p

special education

*




Specific Questions:

(1) Have students 1ncreased their
abiilty to (a) identify,

(b) locate, and (c) utilize
sources that contain
information about paid and
unpaid work” é
{(2) Have students increased their
level of skills required 1n
-+ {(a) applving for and (b)

-~ accepting work?

o

»

Discussion:

tl) Experimental group (tareer Ed)
was significant in 2 out of 3
féeales on the tareer Development
Inventory as compared with the

control group.

(2) Scale:
(A - ts
Experi-(
mental (B -t
N
(C - t

- 1]

4.83 s1g, at .01 -

1 not saig.

3.11 sag. at .01

Y
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SECTION IV .

Evaluation of Processes(/ .

a

Acts\ttv: . —— .

(1) By Apral 10, 1974, all teachers in the five participating school districts will

have been notified of the Career Workshop.

(2) By April 29, 1973, seventy-five teachers from the five participating school 4

districts will have been selected and notified of their acceptance tofiﬁe _’/7/)/“—/,:
Zareer workshop. In add1t1on,'all principals and counselors will have been
notiried of acceptance.
(Sﬂ By July 1, 1974, pre-workshop materlais w1ll have been magled to workshop
part:icipants. ’ .:
(4} Bv July 25, 1974, the Career Workshop will be in operation.” - ) %
(3) By August 1, 19'4} the 75 pérfic1patlng teachers w11l have determlneg what
fareqr activities xre purréntly in use 1n the five school districts and will
have reviewed these its and acfivities. . { |
(67 By August 9, 1974, € ch-teacher jn.the workshop will have written three career

+

ac£1v1ty units for the grade level they teach.
. o .

~

FINDINGS (1)% (2), (3), (4), (5), (6): ' ' : -

Mneteen teachers (K-3), twénty teaghers (4-6), twenty-one teacﬁe}s £7-9) and
eie\en ieache;s {10-12) were contacted, reg1sféred and participated in the Bingham
tounty(ﬁevélopmental Career E&ucatlon Workshop held Jufy 25 through August 7, 197ﬁ.
Ten school pr1ﬁC}pals and ten counselors'also were contacted, registered, .and
participated 1in the Wo;kshop. Some aspects of the Workshop were held 1n common-
across groups identified above; other sessions were held‘spéc1f1cally for each res-

+  pective conStltugnéy (see Exhibit %'appended). ‘

Sessions were randomly drawn for attendance by the evaluation team. Counselors

were menitored 1n their discussion of "job seeker's kits", strategies for procuring a

position, strategies for choosing the appropriate occupation, and self-appraisal
i -

CH A N L B




techniques Plans,)@n an 1ndividual basis were penerated for placing students 1in pro-

grams leading to a job, a post-secondary occupdtion, or a baccalaureate program, It

can be observed that fhls,statement 1s perhaps more an observation on the status quo
than 1t 1s a projected approach for student placement. Still, 1t ‘must be said that

even by the end ot the hWorkshop, counselors were unable to stipulate with precision
N “ " ) / '
exactly what steps would be followed to assure 1005 student placement 1n the respective

5. ‘ .
nost-sesondary opLions. Rather, they feel that the process will need to he develop-
/ N N
mental o.e: the course of the first halt of the upcomlng vear.
N - > ‘
An additional type of concern fox counselors was the 1ssue of how best to assess

.
X

the 1mpact of careei information on students. Several devices were considered. Only -

one was felt adequate as well as paISLmonlous-{br the task, and these, only for upper ‘

v

grade levels

3

Dur1ng meetings of the pr1nc1pals attended by the team, the prime subject of

concern was generation of alternatl\es to the conventional high school diploma. Where-

Y

as consensus was not reached as

N

was directed toward the possibiljty of providing certification of competency 1n various

f the termination of the‘(érkshop, much discussion

areas which gc together to form the general curriculum. Precisely how to administrate

. .
the change-over to a certificaeéd conpeteng) program (at the county, district, or

gommunLt\ level} remained unsettled . . 3

[

-.n addit1of to consderation ot alternatives to the convenf&onal diploma, principals

. 1

const:ucted and submitted a "vegrly career plan’ 1including 1inservice programs for the

vear. \durtionally, in thlS regard, those persons amont the constituencies 1dentified

above who were Jesignated ”buxldlng coordlnators all submitted 1inservice plans.

The teachers 1n then 1individual sessions had as thelr goal the devp}opmeﬁt of

. -

} .
three career activity units "appropriate to their respective grade levels. By the
terminagion ot the horkchop, e1ght of the eleyen grade lg.! teachers had suhmltted‘%he

C
reqmﬂe three while two turned 1n‘more than what was- required (four and fave units,

respectinelv)  Of the nineteen teachers 1n grades k-n. fourteen turned 1n four unlts,

? .
14 ] r~ - ' [
{

EKC . J

wll Toxt Provided by ERIC
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L
one ¥irned 1n <.x, and the remainder had not Jurned 1n any as of the’?brmlnatlon of the
sessions  W,th twenty grade 1-6 teachers participating, twelve submitted four units, one
submitted five, and one submitted nine units. In the grade 4-6 group, six had not sub-

mitted-their units as of thé t.me of audity. For the last cétegoxy of teachers, grades
-9, firteen turned in four units and one submitted seven. Of those who had'nét sub- R
mitted anv units as of the audit, 1t should be said that stipends were w1thhéld pending
Moris<ion of the ;;mber of minimally required unlté; a fact which should increase

N

N
substantially the mmber of participants ultimately satisfying the requisite. This

subject w1ll be addressed 1n a later report  Further, 1t should be stipulated that
[ 4

submission of gn1ts does not presﬁme ef ficacy of the materials. Again, only further
1Inquiry i;gqi\;n the year will brov1de information adequate to the task of assessing
quality ot the units, as opposed to quantity of the units. : .
Participants compdeted the 'Workshop Reaction Sheet" conslstlﬁg of 19 1tems.
Response; were recorded on a five point scale by grade level, 1:e., K-3, -6, z;gl
P .
10-12. Responses for principals and counselors were separate. The results f&om he

evaluation 1nst nt were compiled, analyzed and reported in the December 20, 1¥4
}

>

quarterly report. . . . ,

. . .« ’
The results indiiated that generally the workshop did provide participants with

3 Clearer under-tanding ot the meaning of career education and felt, overwhelmingly,

14

that the experience wculd be of value in the tuture. Less emphati¢ positive response

rended Y0 generate 1tself 1n areas dealing with application of new techniques. More-

over, 1t appears that as one tends away trom grades K-3 toward upper grade levels
’

4

counselors and principals, the more part1c1gﬁnté tended toward qualified negative feelings

. . .
regarding that whick they acquired and 1ts promise for generalizatiom and application.

.

This tendencv seemed apparént n cpen ended statements as well. Ffor example, a comment

from the A-3 category reads "I believe, at least on the eclementary level, that more
g 3 . .

teachers will.emphasize career education in their classrooms whereas prior to'this few
* - 4 *

have." This typical response 1n the early grades 1s somewhat 1n.ontrast to a tvpical
1 [ : .

i ‘@ "ection 1n the grades 10-12 category which said "It put across the theory of career
\
|

.BJ!;‘ ; - .

A FuliText Provided by EAi L) -, 0 2 -
. 2
. o . .
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education quite well, put'only began to introduce how Zo (umplement) 1t." And agarn at
the 10-12 1éye1, ".. stimulated my- interest a great deal but failed to follow through?."
Criticisms in the upper grade levels dealt w1;h the choice of textual materials,
the idealistic, thecretical nature of content Qresented and problems with underfined
jargon. Theré also appeared to be concern aver the organ:zation of the workshgp f;oﬁ -’
the ;Fandpoxnt of utilization of the pértlcgpants' time.,
In sumaticn, the workshopé d}d appear to contribute to the bart1c1pant§' attempt
to gain usable information. §t111, there seemed to be a gfeater need for structure,
“

pragmatic suggestions Jdealing with mmplementation of concepts and effective use of time

.. allocated to the se551dﬁs‘

Activity:

(") By “wugust 9, 193, each School counselor in the five pértlglpatl

.

chool districts

an operatfdhal plan for 100% placement of ”ex1t1ng“ students.
t . .
FINDINGS: _ : : A

S

w1ll haie deGe&gped

. Eight hléh school and two junior high school counselors partlcrpat;§§1n the’summer

Caree! Education Workshop. In-as-much as this objective was considered to deal with

sen.or high school students only, the junior high counselors were not required to °

.

Activity:

All were appointed

* the Project Director.

-
’ .

.

e

b

and attended the workshop‘ln July.

- ‘ . . “' .
(81 B dugust 5, 1974, a building Gareer coordinator will have been appointed tof each

complete thas plan.. All senior high counselors completed the plgn and t1led copies with

. admznlitratxxe building unit, ; hg \
FINDINGS: ' ' , -

N L4
\

The principal made the selection and the district superintendent gave final apbrOVal.

-
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=
sActinvity: A
(9) By August 7, 1971, each teacher and counselor w1ll have a plan for 1n\ol\1ng the
community 1in a minimum of. three career act1\1t1es with the students durlng the
year. : '
'FINDINGS: : ' ‘
This 1tem was 1ncluded by migtake. No ‘activity intended. - 8
‘Ackizltv: . -
(10) Ry August 9, 1974, each building principal and building coordinator will have
developed a ''Yearlv Career Plan" and an Inseriice Prog{am for the year ’
FINDINGS: »

(11)

(18)

(1N

Plans developed.

.

Activity: "

~
.

\ . ‘ ‘
By August 9, 1974, alT jamior high and senior high counselors in the five par-

ra

/—\W
ticipating districts of Bingham County will have participated in a two week

werkshop. The objective of this workshop will be to retrain counselors to assist
ﬂtudents to develop skills 1im maklng wise careér sdecisions. At the completlon ot
the workshop each counselor should be aware of the De\elopme,Approach to Career

Guidance and should possess the competency to assist stuflents to attain the fol-

lowing knowledges and skills.

l A\ ]
By December 31, 197 4 each teacher, eounseloz ehsyadmlnlstrator w1ll have attended

.
LY

at least three (3) career inservice lessons. . T

) B N

Ry \hrch 50, 1975, each teacher,‘coungelor and administrator will have attengea'51x

career 1nservice lessons r v

By May 10, 1975, each teacher, counselor and admlnlstrator hlll have attended
<even (7) inservice lessons or experiencgs planned by the Building Career.Coordinator

and principal with each lesson or experience being at least one hour in length.
\ '

73 : SR

w
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)

FINDINGS (11)(17)(18)(19):

*

Data available suggests that each teacher, counselor, and administrator did not

L d -

attend at least }hxee (3) career inservice lessons by December 31, 1974; nor did they all
attend six (6);by March 30, 1975; nor seven (7) by Bhy iO, 1975. Records indicate

seven (7) of twenty-one (21) schools participating sat*sfled the first* goal on tuime,

.

three (3) of the twentysone (21) satisfied the second objective on time, and four (4)
. .

of the twenty-one (Z1) attended the requisite seven (7)‘se551ons by thé May 10 deadilne.

In fairness, 1t must be mentioned that for twelxs of ‘the schools, no record of sessions
J

for record ot xallure to hild sessions) was submitted on a monthly basis. For seven (73
of the schools, report sheets for at least some of the months were submitzed, but blank.

[
It would seem that one or more possibilities exiét 1in explaining what occurred:

(1) Participants 1in some sghpols didn't know they were to submit reports or didn't

know when to submit reports

;

< (D) some schools didn't care to submit reports even. though they knew they were

required, : N

they had nothing to submit and therefore did not submit as opposed to

—_
92}
—

{ acknowiedg:ng faiure,

(1) " they deldberategy refused to submit to the report.

\

1t would <eem turther that either communication or rapport (or both) has brokgn
\ . AR

down between profect statf and participant schools. It would seem advisable to

ameliorate ghis’prchléem through professional negotiation prior to undertaking the upcoming

vear's etfort =~ — ’ . , *
) ¢ . R . '
3 \ - - ,
\ Y -\ N N
Act1v1t¥: 3 . .
N . ,’ -

(12) By>December 31, 19 4, 105 ot the students will have recelxed at least {our}t4) ¢
I
career units or act1\1t1e3¢
(13) By March 30, 1975, 40% of the students w1

career, units cr activities.




<
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<

(14) By May 20, 1975, 10% of the students will have received nine (9) career units

or activities.

FINDINGS (12)(13)(14) _ j ~
The December 31 period for grades 7-12 showed 2.2 carger units per pupil in the
1 - :
project. The second evaluation period was 3.5 and on May 20th the final number of units

- L
was 5.5.

. See Career Education Curriculum Infusion Matrix,Table V for specific information
for grades K-6. It is reasondble to assume:that from this information, that these,

three (3) procesg\goals have been achieved.

. .
«
-~ . . .
~
»
.

(15) By March 15, 1975, all participating Gu1dan€g Counselers will have met,qtfléast
\ 1] .

]
Activity:

three times 1in an individual or small group basis with Al1 students participating

. L4

1n the vocational programs. The objectives of the counseling ses$ions will be to

counsel students in the options available, and i post-secondary plans.

\

FINDINGS: , | , L

AN
Counselors were requested to document this obiecilve by the PrOJéct Director.

Most cohnseiors attempted to do this, however since the target group,.”students par-
tic1bating 1 ovcational programs' was not clearly 1dentified the éocumentatlon
evidence 1s inconclusiye, In the schools with small enrollménts, cqyﬁ@elors held

*a mpumtm of th}ee meetlﬁgs with every gtudent. In those schools with large enrollments
ana high pupil-counselor ratio, counselors did not document this objective 1n a measur-
able way. However, 1n the large schools, vocatloﬁal'lnstructors provide many career

«

guidance experiences.,

éCilVltV:

(1¢) By April 30, 1975, all high school students will héve options for vocational

education, !




FINDINGS:
- All participating high schools offer at least tour vocational education programs

tor students, and all districts are attempting to pass a mill levy to construct a

N

central vocational facility.

. * .
Actxxxtnii;\ ' .

’0) By May wO 1975, each Bu11d1ng Coordinatér will have sent nine (9) monthly reports
b
to the PrOJeCt Director of units and activities that teachers have presented to

their students. Each report will be mailed to the project office by the 5th ot

eachgmonth (except tne last montn) commencing October.5. -

. FINDINGS: - | ) - _ “
é\\ Grades 1-6: i » , " ’ L v
3 For grade levels 1 thru 6 nine grade schools-part1c1pated in the BCCEP. All |
‘\SGementarx <chogls submltted\monthly career education réports with Aberdeen Johnston,

Shelley ‘and West Cenrer prlmar} schools submitting a total of 29 reports and w1th
Sprnngtleld Grandxleh, Fort Hall and Stoddard primary s%;ools submitting a total of

16 reports‘ Moreland and Groveland Grade School> submitted a total of 4. reports.

Data suggests that several schools made a concentrated effort to complete all reports,
whrle other schools made little, if any, attempts to complete all Ieportlng onhcareer' -
, education programs. A total offlglnonthly reports were;completed by the nine project
grade schools. . -, : ‘ it
Activity: . | . ] s' | ¢

(21) By May 30, 1975, each Building Ooordlnator w1ll have reported to the Project

Drrector on the monthly repert, listed in # 20 above, a summary of each of the

seven (’1t1n<er\1ce act1\1tles provided for the teachers in their bu11d1ng

-~

FINDINGS:  \ | ' /

Gradest1-6: - ’ - :

For tHe nine career education project grade schools, a total of 50 inservice

81 . "




. . ' ‘ﬁ '.. l‘/ -49_

»

training programs were conducted for elementary school teachers. Schools having #t least
5 career education 1nservice'tra1n1ng programs included: Stoddard, West Center, Fort Hall,-

Shelley, Aberdeen, and Johnston. The, major tocus on these training programs focused on:
[and 3 - <
career educat»on concepts, How to do career education?, self-awareness, and school and ¢
[ - { L

- work relationships. Moreland, Spr1ngf1eld-GrandV1ew and Groveland developed a total

of 7 career education inservice tralning programs,

’

~

Activity: ‘ ' : \S' o .

{22) By March 15, 1975, a memorandum of understanding will have been developed with the

-

\ocat1onal -Technical School located at Idaho ;alls The memorandum of undevy -

¢ standing will list all of the \ocatlonal educa\}on offerings in the five

'\
part1c1pat1ng d1str1cts and w11l 1list the performance skills hlgh school students

* wi1ll aequire which will be part of the vocatiomal-technical performance skill

required foi graduag:on.

FINDINGS:

Comnittees of instructors, from Bingham County Schools and the Area Vocationag,

Schools whlch 3erx1ce Bingham County are 1n the proceSs of detexm1n1pg acceptable

r

performance skills tevels for the 1ssuance of a high school "Performance Certificate" .

and which may additionally be used in the art1eu1at10n of hlgh school vocatlonal

¢ ¢

. students to po;gzieiondar) programs LWhen perturmance >k1115 are developed then

add1t1onal ,memyranda of understanding tor cred1t and art1culat1on

- S

- . f . P
Activity:
.. . . 4
(23) By March 15, 1975, all activities of the project will be coordinated with, all

. .
Manpower Agencies. Members of the State Employment Agency, the employing agent

E » for the local manpower programs will serve as members of a committee de51gned to

coordlnate all activities between the public schools and manpower agencies,

and to provide scho®ls with information xegard1ng manpower programs. . = " \
. , K

¥ .
O . . 82‘\ ..




CINOENGS L - .

. . ‘e
Since the gka%lqn of laus uhlch prov 1ds for Varidus Manpower agencxes‘took Place ]
- atter the Prws;, was apprO\ed parts of this obrectl\‘e are unattamaole The PrOJect

>

and local “schooj "uke use ¢f all eustmg resources avallable at the present, t1me

\bs\t o1 %resources are constituged 1n the Department of Employment and Vocational
: . v ) N . .

P i

kY

’ {

Rehgb:l@i@zwnﬁ{epresentatl\‘esw’){ these agenciés serve on advisory boards and meet;
s chogk, personnel 'as needed. ‘Lj_mltatlons have been place&l‘ on* the kinds

Mth, I"“_J,G’gt Kl

\ 1qd nuthers o activities 1n hhlgh these . a,encxec can partlglnate throuqh agency,
. 5 s .
. xeg%latrons In-as-ruch as pO\S}ble and practacal this obrectl\e 1s be1ng met.

&+~ \ 4
R ’ ) -~
. LA .

.ktxh‘t)': - . B © 3
L \. .-‘ ’ . > ‘
v 5, 1973 detemmatlon wrll be made r%gard hhether 10 cqentinde the

e gob;}e & ans as currenti\ in use'_gr %sdel and 1nt1 guce a new .program,.

rncs: L. . ie v co 0
-—' .‘\ \\ L] v Y . »
. n 3ec1<i-‘on":a~ maée b\ the Project Staff and_ the Board of Céoperative Senices to
A Y ‘ N ! 4
Y gont mue the use of fhe 3. O P.. Inc. ;ioblle oftlce srimlatron unit for the 1975-76 schoo!l
f 9 R [

;»}ear. It hae deuded that the opexatlmCenter a mcbile careeromxormtmn
-~

. L4

- ymit hqmd be d1 ontmueé\eﬁa a new progran mstltuted The -PXLL Center miter rais and

'pxo;ram. will begome a parz of eadh high. school's Career Information Center In 1ts .

.

ply.e ‘a uork sa:zples eq)erlence ?oz«‘ r'mth gmade studentspull be mplernented n tbe

pe= w

. t\
. . ) .
nvubue umt - Ce T, L . .o . ]
R » . 3 .
. R . *_ ! . - ¢ oo T P .
i .o e )
. . ‘ vt - X . .
T ‘. N ' h,‘ ’4'.‘ ‘; ) M T + - R . . X .
. " v N . . - -+ . . -

ATV Ry March 39, 1973, lan n- depgm studv of th‘e t)'pes of gaaduatlon dlplr;rm prez.ented
. b 4 ‘ /
RN g graduate\ wil] have been _corlduc:ed., A ‘stud_v com;t'tee will be orga.m:cd to

- . I
B . ,

\ . o .
‘develop a&raduate Certiflcate presented .to' <tudents on the basis ot performance 7

Iy
>

"shlls 3c21u1red. Qtl\rdents will bL ellq;ble to receive @ Lertrﬁcate ot per- “

.

L 1omame whenever the\ have atralned a spec1f1ed level of pemormance
' ‘ i . 6’% - » b g ' SR .
‘~‘ e. - ) 4 ¢ - ’ N - . e . .
.Y N .I. -, 83.. . (O & ) ,
- % " : . ‘, ’ ’ .
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,acquired,

v

?

.

W

. . Y
) - 51 -
’ .
(26) By April 50, 19 5;\3\dec1slba w1lN\have bee made on the VocatYonal .
Perfdnmance.Certxflcate. ' ‘ *
5 | )
FINDINGS (251126 ' ‘. .
, . ' P . v

~

uBegznnzng with the first month of the 1974-75 school year, the Project staff held
* \

regular meetings with the counsélorélandp}lnc1p;1§v5;9d’the ti1ve high schools. Oﬁétsf

the purpos=ds ot these meetings was to review the criteria for 1ssuing high school

. . \ v .
Jiplomas and to Jetennlqe th need for issuing certificates based on performance’skills

. . () . . . .

» Barly consensus was established that the Project shauld not 4nd .could not

’- : . . »

undertake the tdsk of revising graduation réquirements fr%m the separate schools.,
. o . . ’ e

additian, 1t was determ1ned that a "certificate of performance” should be deveicped ¥

\tudent~ ~ompleting skill-trarn-programs. The certiticate would.ldehtlfv the ayea of

skill de\elﬁpweng and hlght addltlonall\ 1nciude an e\aluatlon of gompetengles garned ln .

A

\peulflg J0b- related tasks. The~tlrst step 1n de\eloplng this type of certlflcate i§ to

0‘ A .,

1dent1fy the skill developed!through training and establish a .rating system. It was
\AJ

decided that those %chools 1nvolved 1n Trade and Industrial types of programs hould

»

1n1§\ate development of certlflcates as part of the program cr artluularlon with

-

~

post- <ec.ondar\ tralﬂmg mstltutlons.

. . ’ . N
, .
: . ) R
, . . L S N . \ .
Activitd: Lot .. . A . .
—_— . * - - - - - ‘
(27) This proposed project has the goal of maklnﬂ educatlon as relevant as'possible.
_/ -~
» Every attenpt hlll be made to. ctpand the existing gooper%tl\e~prog gt f1ce’
X 3
Oxcubatlons, Multi-QccupationS, Agri-Business, etg.) to assure as udents
_. (Y ' . ’ + e «
: as possible of.galn{ﬁg dirécted work experience.. By the end of the first
. . ‘¢ ¥

PR

. operational year a co-related program of cOopergtlvé sefviees on a multi-district

basis w11l have been developed.

FINDINGS:

J

v

”

~ }.‘ N > , -,

&

e

For the (J074- -5 <ghbol \ear, 4, New cooperative work xoLram 18 Of.lce Occupat s ons
N

[ducatlon has/ioqulx 1n1tlated by the $Snake River and lackfoot Yigh 5{@90]5. The

EKC
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- . ~ - sz
program placet twlve tc eighteen students per vear in sooperatrve work experience stations
_-dlrectlf related to offrce edu%atlon. Every effdrt 1s made to coordlnate the activities
of all cooperative work_exper1encé programs within the County. At present 11ttt
L.

difficulty 1s encountered due.to the diversity of work stations sought by each pr

k]

.

1
Activity: \

281 By November 15, 1974, members of the_Executive Board and Project Director will
- have reviened the recommendations of the Feasibility Report, the State

Vocational Education _ersonnel!uxith;,recommendations of an external

’

evaluation team relative to. the need for more vocational education offérings.
. Those prograns having highest priority will.be given first consideration. As

many \ocationatl Education Courses as possible will be implemented.
: ; 4
FINDINGS: ) - .

As a resultrof the Fea51b111tv Study tonducted dur1ng the first operati@gnal year

the B1nqham Coupty.Board for Cooperat1\e Ser\1ces approved a plan for the de\elop-

-

ment of a multi-district vocational-skill tra1n1ng center. District level expansion

of vocational edugatﬂgn,offerlngs will be postponed until a deterwminaticn ot programs
-~ * v, . » .‘

to be conducted in the proposed Center 1s completed.

- »

. . (’ ‘ : —
_iaﬁtrultv: \ , . ‘ )
, o

(29) By January 15, 1975, pending thc retommendatlons listed 1n the dbO\f paragraph

s
R

the Project’ Diréctor will determlne the _availability ¢f leasing fac111t1es to .
accomodate Mitional \otat1onal programs. * Studentg from each participating.
t 4 r .
I h1qh school w11l have equal opportunlt) to part1c1pat ‘1n the vocational programs.

FIYDI\GS” . _ - .. : .

‘ ’

It uaﬂ dec1ded b\ the B1nbham County’ Board for Cooperat1\e Setvices to pursue a
»n, . L] ) R

building progras for the development cf .add1tional nultr drstr1ct \o«afronal prograns '

rather~than' lease existing. fac111t1es The proposed mu1t1 d1str1ct \ocat1onal center

-

-

a ”heduled for completion of Phase I bu11diﬁt/h) the beg1nn1ng of the 107 6-‘7 echool,, .

8-.):, “‘._:," .."

N
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ACTIVItY:

4

(30) By March 10 1975, the Exec‘utl\e Board wi1ll have adoptedea 5 year ’\o;atlonal plan.

s
The plan as presently developed, consists only of the followirg:
RE\E\'UE PLAN UNDER 33- 31- COOPERATIVE SERVICE AGENCY LAW
- THE BINGHAM COUNTY VOCATRONAL FACILITY MLL BE CONSTRUCTED AND OPERATED ON A FOUR
PHASE PROGRAM. AS THE MONEY IS LEVIED AND RAISED THE BUILDING WILL BE :
CONSTRUCTED AND THE PROGRA' EXPANDED.
WITH ABERDEEX, BLACKFOOT, FIRTH, SHELLYSAND SNAKE RIVER DISTRICTS PARTICIPATING
ON A FIVE MILL BASIS, THE REVENUE RAISED EACH YEAR WOULD BE $2°8,945.16.
. \.—/
« PROPOSED PLWN
PHASE ONE *
1273 SEPTEMBER.LEVY " $278,945
1976 SEPTEMBER LEVY . 278,945
N » COST OF PHASE OMNE : ™
PHASE TWO
197" SEPTEMBER LEVY e . $278,945
1978 SEPTEMBER LEVY . 278,945
‘ $557,890
PHASE THREE
1979 SEPTEMBER LEWY ‘ . - §278,945
1880 SEPTEMBER LL\Y ¢ : 278,945
- 1931 SEPTEMBER LEVY , . by 272,945
' : $336,335 -
PHASE FOUR
1982 SEPTEMBER LEVY .~ | , - © $278,945
: 1083 SEPTEMBER LEVY . ; , 278,945 \ . TN
« 1083 SEPTEMEER LEVY : . " . 278,045 -
_ , sm’“s—g
) TOTAL COST ; sz,“so 451

. - L)
THIS REVENUE \PPRO‘\CH IS SIMILAR TO A "PAY AS YOU G@'"." CONSTRUCTION WILE NOT
BEGIN UNTIL THE MONFY IS RAISED FROM THE MILLyLEVY. NO INTEREST WOULD
s PAID SUCH AS IS REQUIRED FOR A BOND I§<U9 THE AMOUNT RAISED WOUID BF F
" CO\?TRUC'HO\ OF THE BUILDING A\S WELL AS QUII"\II NT AND SUPPLIES. °*

N T

[l -
. N
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Activity:
{31} Whenever additional Vocational: Fducation Programs "are implemented, the standards
established by the Idaho Stat Department of Vocational Education Reimbursement

and Certification shall be complied with so that the programs w111.quallfy for
> »

«
hd »

State reimbursement.

v

- FINDINGS:

r

The General} Industrial Mechanics Program 1nitiated by Blackfoot and Snake River

Hig e Auto Mechanics Program 1nitiated by Shelley High School and the

Cooperative Office Work Experience Program 1nitiated by Blackfoot High School meet‘
the requirement of the State Board for Vocational Education and are [eceiving state

reimbursement for which they are eligible.

&

€

L}

Activity:

(32) All adult education programs shall be cokrdinated with this project. Educatlon£T
facilities shall be made available for adult eduéation programs. Part F fund<
for disadvantaged brogqgms w1ll be utilized.

[ INDINGS: , ' , C

All educational facilities of the Project are made available tc aduit education
< -
programs coordinated through the office of Cofmunity Education Programs.- The facilities.

of B.O.P. Inc., a mobile office Simulation unit, have been used during the 1974-°5

So

[ .
Community Education program.

At this time all five sthool districts are utilizing the. available prograns spon-

sored by the State Board for Vocational Education under Part F.

r)

Activity:

(33) By« April 30,-h9'4, a random sampie of the 40% of‘the participating Career Awaremness,
éxplorét1on and Preparation teachens classes will receive a test to determine
differences between them and control student groups outside of Bingham County

- ’ I » ' 87 ) ) L4
»

[

¢ / L

LY




: - §§ - e
5 ' , .

that have had little or no exposuré to Career-Educathg.

FINDINGS: ) />

~ Grade 1-6:, »

St&ndard:tests measurgng'career education concepts, knouledges, attitudes, aﬂh ’
values, were administered to [both ‘the experlmental group of students (1n project
s;hools and the control group (out of prOJect sch0015) Qtudents in grades- 1- % at
Stoddard Crade Sghool 1n BlacLFoot serve as the experlmental hhlle 1 6 grade level

&, . .
students ‘at Syringa Grade School 1n Pocatello serie as the control group.

.

ACtivity: .ot C _ ] f

* I 4

{34) The Third Party Fvaluator %Contractor) will design and direct erpezlméntdl-

[ ‘-

control testlnq
FINDINGS:
A third party e\aluatdon team from the College of Educatlon at Idaho State
. Unl\er51t\ in Pocatello Idhao, seryved as the third partv e\aluAtox for the BCCEP.
Members cf the evgluatlon team included: Drs. R. La\erne \hrcum \Chalr
William Baller, Stephen Feit, Richard Killey, and Jo ) -ongra. Al<o, serving on the

team was Mr. Harold Garbett. All members of the team ha¢ had prey.-us experience

as third party-evaluators.

. .
v r

Activity:
(35) By April 10, 19'5 appllCatlonS will be a\allable for teachers desiring to apply
for the third vear summer horkshop . ) v
’ /

£36) By April 19, 1975, appl1cat10njfor the workshop w111 b€ returned
(3f) By April 30,:1975, letters of écceptance to successfpl c?reer'appllcants wi1ll
ha\e been.na1led ' .

IPVDI\GS t35)(56)(3" . . o . .

.

N »
The applications.were not available umtil May 15, 1975 dge to tarlure or school
/ 83 ‘




56 -
/ ’ '
tablish school starting dates.

. »
.»\ppllcat}lons‘here Teturned ‘30, 1975
and lettefs of acceptance were 1ssued to succes$ful applllca.nts on Jime 14, 1975,
» ‘

Wprkshop dates couldn't be determined s)nce they were to be set as close to
‘ .

August 15 as possible to coincide with Dr. ‘hen Hoyt'
’

s visitlg\ ' :

-

o\
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. The final evaluation of the objectives for this project was undertaken durlng‘
the month of \pril, 1975, and all data collecting was completed.in the month of May,
1275 The following-an# the project outcomes as determined by the Evaluation.Tean.

4 / > ,

/ . : - .
1 The objective for/10% of the students In grades 7-12 to participate in 6 mini-

g
course units 3 l\short by .5 umits. © y
2. Students rades ‘;}2 were to select one job, 1nterest oraactivity for
1n-q§p£h Survey resq}ts indicate .70 participated 1in tﬁés activity or
30 shor 'of the géal. )

students'
!

ad a third experience.
~—1. The survev revealed that all 10th grade students declared their caree: option

and on. the average participated in at least one of the options, 1 e., ¢:pioration

\

N career clusters, units or activities; on in-depth exploration o1 preparation

' s
. ton vocatlonal\gducatxon program.

5. *Results of experimental Control contrasts tor pertormance on the Assessment of

«

Career Development indicated tenth grade program participants had acquired sig-
nificantly more information regarding careers than did their control group

counterparts. Ninth grade contrasts suggest there evists no differénce between

-

program part1c1p§£ts and others not pari1c1pat1ng 1n a career education program.

R

6. A history ftom previous vears of exiting students in programs for the handicapped

was not available, therefore, 1t was impossible to determine a 159 1nciease as

-
[N -5,

prdV1ded in the, objective. Only two of the five school districts reported - ¥

NS -

ex1ting students from pngrams for the handicapped. Of these two districts, only
- . N y . *

§ studenté were listed as exiting., Seven of the elght was employed in acttzl o

‘ . ) ."'": ' 9'1

o«

I




Y . % U W MARY - continued

Job~ o1 1in sheltered workshops. }Q'I of the eight pad career p

\ self-concept 1mentory and a career education knowledge tes

\ i

. e

assess Objective No. 1. As of this writing, the evaluation
a4

am ‘has not received

-

”

the spored forms ot the 'self-concept 1nventory from a national\scoring service.

explaining

/) Once this data has been returned, an addéndum w111 tollow this rep
\‘ ‘

the effelts of thé BCCLP on self-concept. A career éducation knowledge test,

indicated thqt cn the first grade level experimental students significantlyw,
. 3

excelled control group students. Data also revealed ‘that there wete no signi-

I3

ficant differences favoring the experimental studenfé‘gver the control students

1In grades two through three: \\ -

A locallv constiucted.value and 1nterest questionnatre and a standardized career °

L

‘education knonledge test werle used td assess Objectire \@ 2. Data demonstrated'

¥

that fourth fitth, and 51\th grade prJect students were able to 1dentity the Ioe

a

' 1nterests and values 1n‘re1at10n td the world ot uork. %tandardl’ed tesa ddtn

demonstrated no <1qn1t1cant differences \N career knouledges bcfheen thc exper i

mental ctudent~ and the control students in grades four, trie, and ~1x. "

'!. . ’ T « R
TS af .

* . L
V3 . - " - ' .

e - I 1 o . S
The,b\éfall~1mpxe551on of the BCCEP's effects on students 1n grades 1 through b J
o

B 1s that \tudcnt\ are being continuously exposed 1o career eduuatlon concepts through
4 * . s .
' 'awaxonc5s agd exploratlon actions. The DTOICLI has had,a )osltx\c afiecton ~tudents.

. Prlmlrv grade level studemts seem to be engyoving project actinities 5" and seem to

ho Lzlnlnq the bacquound esssnt1al and cr;t1ca1 for e\entual self undexstandxng,

A}
. »

denquon mak)ng,' career planning.and placemeﬁt . . - N

- o
. v 4

¢ . '

\ ' . r’ - . ]

8. Of the exiting students from the five high schools 1n the County, MNety-six-puint

, ' . w S

¢ C e (96,3, poxcont hCTC placod 1n jobs, nOst- secondary oLcuputxonal ™

¥ [

. o\ - . ) v )
Saccalaureate programs . . - i )

S . . - 5?: § 3‘. | xS -
ERIC T - " e )
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SUMMARY - continued ...

w . —_— e —— — ——
) & ’

The Career Development Inveﬁfory was administered to students 1n grade fiom ‘
. . )

' . X ..
experimental q?d contiol .schools. There were significant differences tound 1n

.

[

o’

-

- -

2 out of 5 schools in increased ability to identify, locate and utilize sources

- B .
K

that contain intormation about paid and unpaid work.

»

10, The mob1l vans were€ a very successful and well received phase of the career
. .

'

. education. program

- ¢

}
11. " The project leased two facilities for students paltggcpatlng 1In \ocationmal

.
v

\ - 5 .
education pr?grams. . . . .

12. Only 3™ of the counselors emploved during 1974-°5 attended retraining and
. :

8 .upgrading workshops. . - . .

15. There was very little support or cooperation between the Career Educatian pro-

_Ject and Basic Adult Education programs 1in the“county.

s

. B
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The EvaluaYion Team sets forth the,follow1ng conc1u51ons: ~
1. Counselors do not have the1r roles properly’ determlned clearly stated 1n
wr;tlng and there 1s e\1dence of considerable IOIi/t//ﬁl{Ct Thas confllct

provides - in part - reasons why the career education act1v1t1es have not

~—~

eceived wide-spread commitment fr;;ighls group. ‘
2. Thay the project has had a positive effect on students in grades 7-12 by pro-
viding minl course units, 1n-depth study and h;hdﬁ;eg or exploration and

orientation experiences to most of (those students whose teachers par;1c1pqted

.

. +

1n the prOJect.
There was some confusion in the meaning of in-depth study and hands-Sﬁ\jfz/Ep
%, .

experience by some teachérs reporting their .activities in mini-course units.

> . L3

5. It was evident that the 10th grade students irrthe project schools showed

.

-
significant gains in career education concepts as shown by the Assessment ~

-

of Career’ Development Questionnaire and other emperlcal data collecte& by

the Evaluation Team. . . »
1 ¢ . V

1. It appears Administrators rely on Counselors for vast amounts of pa?erwork

. .

- % . . - L .' ’
and other extra-counseling résponsibilities‘which detracts ftrom providing

. \ N '
greater assistance 'to teachers and students in the area of’Careers and career
) . R .

- ’ ¢

education. . ) . . : . . .-
. P - . . , "

3 * . - M . )

égggsihere 1s a lack of minimal professional training for soma coufiselors in the °
- . Ny . . ’ ! ) N “

pro:1ec;t‘.5 ' . K . . , ' ]

" The Career Fducatipn Project appears to have provided only minimal support andy
’/P pp \

«coordrnqtlon hlth programs for, thL handicapped, Basic Adukf’ig;ektlon and

» ) - vy
L. .

Communlt) Educatlon s R » . . : N

There was a lack of commltmepf b) some teachersbto the obJectlves of the pro--
4 K
Ject as exldenced By tha fajiure to fdllow through with operational programs

and evaluatlon requests. .

ERIC | kA T B
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, . CONCLUSIONS - continued ... , ,

8. The building representative lacked tuhe and resources (human and matetial)

be eff ct e 1n helping teachers with development and implgmentation

»

(conoﬁrns as he/she might havé been. . ,
g, £re was no prior history on the percent of students exiting from programs

for the handbtapped' therefore " the lswt1ncrease was rot determined. There

-

seems to be a loss of student accountablllt) between those 1dentified with - g

-

handrcaps and those\gxitlng fyom-the five school districts.
1. There was limited. e\1dence of Project Staff assisting wyth’ae\elop1ng Career}‘r

. ",_
plans for students 1dent1fied with handicaps. L

v .
1. The mob1l vans appear to flll the goals and obJectlves Tor which they were .
. . . ) .
establlshed ©

v

. ' ! ) .
A2, The BCCTXLlyﬂs had a magderatelwpositive etfect on students 1n grades one

« a

hrouqh S1X. Qtudents are gaining 'first hand experiehces through Jfield trlps

{ , .
and career ‘speakers about the worid of work -These experyences should enable .
student< in part to gain knOhledgee and understandlngs about the wor¥ of
work. .:Such’ exper}ent ?urther will eventually enable student% 10 become

aware of occupatlons and )obs ' ',

L]

. - - s
.

. .

I3, qtudente are becomlnq anare of’how therr rhaterests and values mdy e\entually b

be used 1n the career dec151on making proéess ahd, how 1nte1ests and values are
: ~/
. refat&d to the warld of work. This

vareness eventually w1ll form ¢he basis
-« for career dlﬁferentatlongltrystall zation 'and spec1fi]ﬁfion These three’

chtors are*criticgl for making psycholotlcall) sound cdreer dec&s1ons

~
. ¢ A

Gtudents in grades one through six ate be g horoughly exposed to garoer

0 N !

education conecpts and processes. (See Cgree Educh'loh\Curxlculum Infusion

N X, Table V, page ‘18). Yo .
fatrix, Table V, page “18) . " . , .
Students in grades one through.51x ‘are gaihlng th9 background needed to aid

them 1n qeneral self undorstandlng 13 both cssentlal and critical for SZreex

N . . . .y

1dent1fication and career decision-making.: ' C e i
. ' ¢ . . 13 \’t

. - 3
. L s-}:) - \ . . . -.)‘. .‘
. w P' -

Jeuv—"]
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' CONCLUSIONS - continued.... - .

of the relat1onsh1p between school an//the world of work Too often this

1elat1onch1ﬂ has not- been 1dent1f1ed for students.

17 Coﬂce;ted efforts hgd been made to place 96.5% of the exiting students from -

1

the project schools 1u one of the three areaq de51gnated for placement

I~

18, icrc was evidence that pro;ect students 1in grade 10 had @ncreased theay
o = .

. abgl;ty to identify, locate and utilize resources that contain information
' 5 \ _ . - .
about pard and unpagl work., . : .
. /‘ . ) 3
19, Counselort failed to receive‘the retraining effoits provided for in the pro-
ject application. ' c .

)

20, Projett Staff made :1gn1f1cant progress 1n providing leased fac111t1es for

- 1

\OgatLonal programs. .




It 1s recommendea' i S . - :

-
¢ 4

1. That*to the outcome for erperlmental control contrast, and pf eedlng from_
° the discussion 1n thelconte\t of the report regarding these contrasts, 1t
15 recormended that £ better selection proceSS'be.adqpted-for teachers whq
w1ll take part in the program dur}ng the ubcomlna vear, gﬁ%c1f1call» 1t 15
telt that nermbers of <he e\aLdét1on team n1ght pr0\d’(aluable as a <ource Qf

mput to school superlntendents ‘mvolved with the program regardlng the

b/

mportance of careful deliberation related to ch0051ng of teachers 10 be

incorporated in the career education process.

<. That the building representative be provrdéd greater SURpPOIT 1n time énd

’ . . ‘ . ,
resources, to promote and evaluate career programs in his/her building.

5S¢ That a clear definition be provided to pértic1pat1ng schools concefn1ng :

what 1s included 1n 1i;depth study and lab or-hands-on.exper1engés

“ 4. That a greater commitment be made by teachers to the areas of in-depth study

A
and hands-dn experiences especially 1n the academc §ubject;.
5. That the Career Education project work closer with the Prografi for

. .Exceptional Children to develop career plans for students and assist 1n pro- -

2

viding 1nstruction in career options and opportunities for exceptional

“ chpldren.' That both prOJéct study the reasons for such low numbers of exiting

.

students iﬁ\i}ew of the high rumber reported enrolled
6. That pre-tests be administered. to students evenuzlly followed by post tests

to deteriune quantitively the effect &f career education on studehts in the

¢

project. - ' .

That teachers.and counselors design decision-making exercises to teach student$

a rational process of decision-making in grades K-6. .
¢

P

8.  That those schools involved with BCCEP, not doing anything 1n a substantial

- Y e
manrrer be encouraged to become-an active participant.

-

. 91




~ .

Fﬁe} szhocl eounselors nork closer hlth teachers to design and to implement

career guidance activities®n classroom for students. ‘'
That ;dun:elor< involved in the program should meet to discuss and/kxide what
" part of thelr job should be dedicated to career education. 3 -
. : ,,;/ .
~ That clerical assistance be provided to assist counselor® and buildirg
: . : ] VI A
representatives to develop, implemgnt and evaluate career educ4&tion pro-.
. | > ‘ >
grams at the building level. ‘ ‘

That the counselor's role be more clearly defined to remove hostility toward
career éﬂﬂgatlon and promote 1increased effectiveness in their pefformance

in all areas of responsibility. Also, the participating school districts

A}

M |
should develop policies and procedures which promote and encourage counselgrs
: ' f .

to corplete the minmimum professional training and/or upgrade sklIT$ and

” ]

‘corpetencies 1n the areas of their assignment. . L -
iﬂat mob1ie vans programs be contipued and enhanced.
That Adult Basic Education and Cooperative Programé’recelve greater support ind
coordlnatlon’@n,the future or be dropped ag.part of thé project effort. ) A
AThat’the'sgvénth objective concerning 1007 placement of all exiting students
Seems unrealistic, especially 1n view of the lack of.support ot Special

.

ducation students, This object 1s worthwhile only as a goal. A more real-

. - Aas ] C.
1st1c number seems to be 95-98°.

.
3

~°
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TREATMENT"GROUR_AREA TABLE . L
Py ) « .c . ) R *
- AN
. . e
. ” ) . ;
e * o} o 0
7) e Q. .
(2] w0 (] + [} ~ n
P =~ + + [ [} = =
; 25583 %003
’ 4 " . v 9 - 3 n 0 O =
I 3 D B N w9
v P.D 0 - o = .
: a = 0 » 6 ~ & & »
' - - -
. — — — ()} = > = + [}
2 2 2 3 858 38 & £ 5 g
Participant :--------:" ‘”‘ 2 9= o ° 0O '8 o
' ' Q ()] "8 )U? '8 81 < a "8
| k i \ g T° 8 I o= O o o)
\ @ 8 8 I .« 9
. = ~ O M Q O B Q
. - S O O S S =
[ . o3 - — g} - ) -
: C ot T84 83 318
'L \ Treatment M ox o N O o= I X B i
Objective No..] ‘ :
1\ Curriculum Infusion: X
Presentatiqn of career educatioh units.
Curriculum Infusion: . . ’ T
Career knowledge. | | X
3. Curriculum Infusion: ) T :
Career self-concepts - . X
Objective No. 2 o ,
1. Curriculum Infusion: . 8 ' X .
Career knowledge - '
2. Curriculum Infusion: - . N ‘
Fielcgtrlps,, guest speakers, special matérials X ] .
7/ N ™ LAY N
3. Currilulum Infusion: r ’ Jd -
Field trips, gpest speakers, special materials X '
A . '\‘ w . - - . 1 ~ *
Objectives No. 3 § 4 1. ' !
] - - - , LY
ol. Curriculum Infusion: . N %
9 career cluster units o ' X 1
/ g
2. Curriculum Infusion: , ’ X ,
‘ 1'in-depth cluster unit ' .
3. Curriculum Infusion: ’ . . x [ AP ' _
/ 3 hands-on exploration units )
4. Curriculum Infusion: . ‘ g ' -
Career exploration L X N
' / - - ] 4 H .
’ 1. . . Y
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TREATMENT, GROUP AREA TABLE Y/
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. [ \ ‘Treatment ' v o2 ow o~ B I E 2.8 §
Ogjectlve No. § | . ‘ : - '
- 1. Vocgtional educétiox part1c1pat10n . . .
mob1le van participation. ’ X j
“Objective No. 6 ] T
1. Pre-vocational training. - | X
2. AdVLSory commlttee membership. ‘ X
3. Work experLence Sheltered workshops, ’ . .
on-the-job training, work study programs. ’ X
. , - ) " // < .:
Objective No. 7 P ! "
1., Placemént - . / X
" 2.% Vocational educatlon programs, work- study, /////
guidance, counseling. X
* 3. Administrative contracts / // X
7 B
- v . T // * t, 4

’ ' l
. . 7

* At Flrth Blackfoot Snake Ri%er Shelley, Aberdeen

'o‘At Firth, Blackfoot, Snake River, Shelley, Aberdeen'
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APPENDIX C

v

RELATIONSHIPS BETWEEN INTERESTS AND APTITUDES
IN CAREER CHOICE o

AUDIT FORM

Name of student

i
1

Gfade-level .

School

Name of teacher

Date ’ .

V) .
1. Please list two relationships between interests and the world

of work: ] ,

a.

/

2. Please list 3 values regarding the world of tork and life:
"a.

-

b.
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LISTING OF OCCUPATIONAL FIELDS

Below 1s-a listing of the occupations identified by fourth, fifth, and s1
These occupations represent the resp
of Stoddard students relatfive to their perceptions of the relationsh

"grade students at Stoddard Grade School.

1nterests values, and thd world of work.

Stoddard fourth-grade -stud ts:
,/[

Welding Dishwasher

Football player Mowing the "lawn

Art Riding horses
Gardening Wildlife

Radio Farming

Airline hostess Boxer

Driver . Miner )
Coach Math - '
Health Working with science

Stoddard fifth-grade students::

Boxing Doctor
Ride horses Teacher
/// . . Horse judge Machine worker
Nurse ' Fly airplanes
Raise animals School
Vet Horse trainer
. Computers Cook
. Work with cars Maps
Family Money L

Stoddard sixth-grade students:

Carpéntry

Dairy farmej}
Drum player Raising cattle
Pro gymnastics Drawing
Vet - Architect
Music Horse riding
Fix things Astrondut
Cook Rancher
Banker Forest ranger
. Bike repairman Designing magazines
\ : . -

113

Singer

Jlaying ball
Electricity
Becoming a teacher
College

Forest ranger
Doctor

Hoisekeeper
Policeman

Take care of people ~
Housewife

Farmer . v
Music

Newsman i
Restaurant owner
House builder

Health '
Animals

" Taking 'care of anumals

Baskeﬁball
Motorcycles

. Film director

<
Nur se

Waiter
Secretary -
Farmer

. Boxer s,

1ps among

es
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N APPENDIX E . . e
: OQUESTIONNAIRE FOR DATA ON CAREER UNITS r
3 . 1974-75 o
3rd Survey e '
March 30, 1975 to = /. ’ e .
May 20, 1975 - ‘ . . . .
Teacher = - | School
Subject ] Grade R
. T
This is the 3rd final of three’ surveys necessary to collect information pn.
Jthe Career Education funits being taught in your classroom. Hopefully you have tecords
which will not causefyou undue hardship to complete the questigns below. Pleas

answer all questlon and teturn to your building coordinator for Career Educatlon

Lvaluatl n Team

1. Total number of jstudents participating in Career Education activitifs in your
class(es) durin the dates of’thls Survey period? )

to

. Number of career education activggées “or "cluster units" in which your students
have participated during the‘period of this survey?

v

No. of units o act\\‘/itles \\ 012345678910
Né. of student¢ part c1pat1ng '

3. Number of your students who have selected an "occupational cluster”, interest

7 area or job for in-depth study dﬁrlng this period? {
Note™ If you have not done this then list as zeio. : ‘
Comments: :

AN P

4. Number of ybu: students who have participated in one (1) to tlree (3) hands-on
experiences dlngpg the time. of the 3rd survey?

No. of experiences, . No. of students

TN ’
A

{ e . 2. e e el L T T S
4 SR |
5. Two methods of teaching career edycatzon concepts are by ''separate units" or by
: . "'fusing" (11tegratlon) the concepts into thé student's regular subject areas.
N Please inflicpte the methods br methods you are using 'to teach career education

concept to your students - (underline the approprlate response)

e:, I use the "separate unit' method - ) R ) ‘
(all he time ) - (most of the t1me) - (part of the time) - (none of the time)
b. I use the "fusing' method to teach career educatlgg;concepts’
(all t ¢ tume) - (most of the time) - (part of the time) - ‘(none of the time)
WE WELCOME YOURj COMMENTS i ! '
. R .- ’ Use reverse side

114

<

A




APPENDIX F (page 1 of 4 ) ' .
EVALUATION OF BOP, INC. EVALUATION SHEET

the Ringham County Career Education Office Occupations Simulation Program
(BUP INC. ) completed 1ts second year of operation using a mobile van as a train ’g
dLlllt) The»traxnxng van moved from schoollto school coverlng all 5 schools' djiring
the 9 month school year, The purpose of sim lation’ waé deflned by the project
"our purﬁbse of s1mulat1n£ an offlce 1s to gz

o

| You' (the student) are a piyt of a real office organifation...
' L]

t you, the potential office workex] used
to working in an office.
simulating ‘ot fers some ejextiné avenues of office learning."
We requesged Lela Morris, BOPz INC. instructé?&}o furnish us with copies oflthe

evaluation sheets returned by students 1n the Blackfoot and Aberdeen high schodls at
the LomSTetlon of this year BOP experiences. A’copy of the evaluation sheet 1s
enclosed. Ihe followxng 1s a brief summary of ‘the evaluatlons
SE@F-EV@EQATIONS:

I

. L \
Most of"the students secemed to answer in a very positive manner. lHere are some of

the typical answers: . ‘e

i

Question 1 - HOW DO YOU REACT TO STRESSFUL SITUATIONS?

-& o
"1 get upset sometimes, most of the time I am calm." '"Calm myself and then
handle the eituatlon.” "I take them and try to.be calm, cool.and collected
and get the job done." r

2 - HOW DO YOU RBACT TO UNDUE CRITICISM?
"I try'to take 1t, and then I try to improve." "Take it without letting 1t bothex
me." "Try to be as calm and nice as possible." Ty ‘
5 - HOW DO YOU REACT TO PRAISE? ’
"Modestly." ''Thank the person g1V1ng it." "Embarassed." "I'm like anyone, I
thorve on 1t." " Jove 1t."” ) | AR
4 - HOW DO YOU REACT TO CONSTRUCTIVE CRITICISM?
"I don't mind 1t because 1t‘he1ps me." '"Try to 1mpreve by 1t." ”I'fight back.&

"Try to do better." ‘ , ) . ‘




APPENDIX F (page 2 of 4)

EVALUATION OF BOP, INC." EVALUATION SHEET |

Questlon 5 - HOW DO YOU REACT TO RESTRICTIONS OF DRESS, SPECIFIC HOURS, LIMITED

 RELEASED TIME, OVERTIME WORK LOADS? - N\
I . :
"1 don't like being dressed, but I know that in an office I have tosbe." 'Go by
the rulés.” "If the boss asks me to do these things I do 1t." ''Sometimes I

/ / . \ A

! questljn rules, but I try to look at both sides."

6 - HOW DO YOU REACT TO PEERS EVALUATING YOU? . N !
"It 7é‘f1ne S & dlrlght as long as they do {9 fairly." "I ~only hope that -
gthey are truthful " ”Not 00 good, but they know me better than I do."
' > - 10K 00 YoU REAST TO EVALUATING YOURSELF? h
"1'd rather have sqmebod?~else do 1t." "I don't llie %;.; "I can't do 1t."

N

"I don't know 1f I'm a good judge of myself "

8 - WHLN ON THE JOB HOW DQ YQU REACT TO FRICTION BETWEEN EMPLOYEES
EMPLOYER OR FRICTION FROA I THE OUTSIDE WORLD?

\

"If 1t has notblnq tb do with me I don't get involved." "Try to handle 1t 1in the

best way p0551ble.” fl ignore 1t." "I try to settle the fight." <! try to

-

smooth 1t over or hope they do." )

9 - AN\/ GENERAL COMMENTS THA YOU [OUND OUT ABOUT YOURSELI' \WHILE WORKING
IN/BOP? »
.

”That [ would really have to condltlon myself for any office work "o really

b

enjoy offlce work and working with peopie." "I felt confldent in he\E " "I am

- ~
é

more/eﬁf1c1ent and more responsible." "I Like secretarlal work." )} need to

becdme friore 1ndependent."

1. LIST WEAKNESS d THE PROGRAM

N

s /_\ ) Cr .
oo ""Too many rules and dress situations.'" 'Too much busy work and not enough ¥earning."

"Not long enough, I didn't really understand what the real pg;ﬁose.was." "'Sometimes
[ di1dn't undersftand what was going on." '"None.™ '"More time at ‘each station.'

)
. /
“ + - ' PO !
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APPENDIX F (page 3 of 4) ;

Y Y " . {

L3

|

|

| ‘ EVALUATION OF BOP, INC. EVALUATION SHEET . :
_2_LIST STRENGTHS OF THE PROGRAM. . "',

. : j
"You learned about different, office machines." 'Good experience.' ''It gdve me an

ins1ght 1nto real office work, the job 1interview was a good experience.' [ ''You get.
o/ .

to.know people ycur working with."

3. LIST YOUR RECOMMENDED CHANGES..

"Don't change positions so ten.”" 'More time to work at stations, and cover all

stations." 'More tfme at epch office." "'Have more work phases." "

down." MY _
4. AS AN EMPLOYEE, WHAT TYPE OF WORK DID YOU FIND INTERESTED YOU THE ) 9 ?

(BE SPECIFIC). WHAT TYPE OF WORK INTERESTED YOU THE LEAST’

Most ‘ Least
Executive Secretary : Vice-President
Administrative Assistant . _ Insurance Cletk .
Vice-President ) Executive Secretary
Executiye Secrétary Cashier

5. AFTER BEL\‘G“ EMPLOYED IN BOP, INC., FOR A LIMITED AMOUNT ‘OF TIME IIAVIIYOU COME UP
WITH ANY QPFCIFTC IDEAS AS TO , -

- v /
/ b, YOU'WOULD NOT WORK IN AN OFFICE JYLL OR PART TIME. - ' ‘
. ,l T v .

/a. WOULD YOU WORK IN AN OFFICE FULL'TIME U

c.” YOU ARE STILL UNDECIDED ABOUT WHAT YOU WANT TO DG.'
Most‘of the paft1C1pants said that they wguld either work full time or

were still undecided

SELF* EVALUATION: .

1. How do you }e;Eg to sfressful'E1tuat10ns?-'
2. How do you react to undue ¢riticism?

' 3. How do you react to pralse° d /
4. How do you react to constructive cr1t1c1sm° . , \

| 5. How .do you react to restrictions of dress spec1f1c hours, 11m1ted released trm ,

]

o overtime work 1oaﬂs7

ERIC, ™ I
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o - EVALUATION OF BOP, INC. EVALUATION SHEET S
SELF EVALUATION - continued: S :
© 6. How do you react to peers evaluating you?
7. How do you,react to evaluating yourself? r
8. When on the job, how do you react to friction begweén employees, employer or
lectlon from the outside world? L7 . T ‘
. 9. Any general comments that you found out about yourself while working in BOP?
. . . ' v B I
BOP, INC. EVALUATION: y - f
1. List weakness df thg*prégram.- S * : ’ / '
‘2. List strengths of thé brog;am. I ‘ )
«3. LlSt your recommended changes ) | ' .
4. As an"//}oyee what type of work did you find 1nterested you the most?
(Be Spec1f1c ) What type of work lpterested you the least? ) )
5. Aftlr being émployed in BOP, INC., for a limited amount 9€ time have you c94e

//up,W1th any specific ideas as to:

‘b You would not work in an office full or part tume -

a.?lWould you work 1in an office full time - - P -

L4

c. You gre still undecided about what you-wdnt to| do.

.
- \
v
.
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4 .

{. , ~SUMMARY -
COUNSELOﬁ QUESTIONNAIRE

el
FOR K
'l ? . :’4 .
. BINGHAM. COUNTY CAREER EDUCATION PROJECT
Did/you attend the Career Education Cog}éreﬁce at Utah.State University?
- * /

Yes 3  No 3

th}d you please check the skills which you see as most lmportant to a
s

schgog ‘counseloy. You may check as many as you feel 1s necessary.

- ; !

1ndividualf counseling . 6 test 1nterpreting
group counseling S5 supplying vocational
| . information
/6 consulting with teachers 3 . ,
" . ] referral ressurce
| 6 consulting with parents N
’ 5 team approach. to
.5 consulting with admifistrators counselng & guidance
taking attendance 1 follow up survey
disciplinarian : 3% placement
- “‘ : ,
" vocational counsellng ’ ) i patroling halls
slgplarshlp help . substitute Léachlng
writing letters of recommendation 4 vocatignal dec151on
- ‘ . making
_organizing field trips ( . o
W : ' e other (please specify)
N ‘ N
A ‘[“
LS
] 4
_ |
N l —
/
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. COMMENTS: . .
#2. Vocational Decision Méking --- Who makes the décisions? I{ this mean$ helping
the student to explore his clibices, YES; it‘means making.decisions for students,
NO. ) - - S - ’

Other --- Inservice ¢ : ' o
Parent Education ; ’ t
-Arranging program with college for parents \
A good secretary - o

L]
.

#3. Werking knowledge of counseling principles
Knowledge of testing and statistics
Empathic response mechanism
Social aptitudes

- Patience . ‘ .
Group Technlques for Parents and Students . "
€ounseling Skills and Techniques : . R
'Testing and Interpretation and Validity and Use .
owledge of Community Resources’//
Techniques 1n Decision-making, Self Esteem Success Motivation
ionsulting .
Vocational Decision-making . . '
Vocational Information // * . )
Group Counseling // , g
Vocational Counseling // . o
Team approach and Consulting?.. -
Individual Counseling //
Placement R ' -

/  Test interpreting ‘ i /1 ’ .

. Scholarship Help . : . ’
Consulting with Teachers // i
Consulting with Parents //

~ =~ Consulting with Administrators // P . ”

‘ Past Experiences ‘ ‘

Perspnal Observation

Vocgtipnal Workshops

.
-

. f 3

. Career Classes o :
Audio Visual Aides \ ‘.
Sources of materials - { f
‘Test Interpretation ‘ - ’
Belonging to professional’ organlzatlona - national, state and locai. , .
Group Cpunseling . ! ’

Psychology (basic)

*

#4. 1c <720%; 25%; 20%; 80%; 403. ' oft = 1% -
= 103; 30, '20%; 25 i Ttio= 1% 1% 2% 2%; 5%
at ¥ 581 268 ;535 2%; 209. - . svi = 10%; 20%; S3. .
owp = 135 5%; 10%; 33; 108. Corro= 1% 1%; 23, - /
cwa =#5%; 15%; 1%; 3%; 105 ; tatcg = 5%; 3%; 13. . .
ta = none fus = 1%; 1%; 1% v -
d = none o o P o= 1%; 1%; 20%
vc = 10%; 5%; S%; 5%; 40%.: . ¢+ . ph = none
sh = 5%; 1%; 5%; 8%; 5%. . - ost¥2s., . B
wlor = 5%; 1%, ~ vdm = 5%; 80%. .

Ric o 10
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COMMENTS- - continued: ) ‘ o . /

‘> ~ -
Other: I don't make any vocational decision; the students arrive at their own !
i decision. ' N
prep period =
_, Keeping Permanent Files =.2%
~ Figuring GPA's § Honor Roll = 20% | ~

#5, Group work and team approach to gurdance. ) : L
Family Counseling . . ‘
Group Couhseling - ahything and everything. Setting pr10r1t1e§ and. Use of Time.

\?i;\ Prof9551onal growth and updatlng my skills p

“EEN How do you.feel, on the whole, about the ePYect thlS careger education program
hds had on the students in-your school?
] .
. l4
. 2 (a), con51derable positive effect . STt
« 4 (b) some positive effect . e
" (c) ne1ther positive nbr negative effect : . o0 ,
J 4 (d) some negative effect . L P
. (e) considerable negatlve effect R , . P
- ] - ' i '
. #7. Do.you ha\e any commentd which you would like to makd con erning the Blngham ’
, €ounty Career Education Project (B C C.E:P. )” i |
. L K < -
. : . N g‘_ :“ - ",:.S
. - [S - . . - J
' ' , N » . N - . £ .
. " - . .
4 ~ ' Y
‘ ‘ /
M . - * . ] . K
:" 'j ‘. * . . ‘.]
o - . . , . " .
v ¢ 4
s e
- \Y, v
i * ’A /
TR $5 ,’
Te ). " ;
- ) R
‘ ' .
i N . A
/ , - : ! 7
‘ ° ve ‘ ) [ ¥ ‘. .
- ) S q
. Y :. ' ) X} ‘ . .
¢
. \ |

‘412‘:1‘ s | . .




| * APPENDIX H (page 1 of 2)

\/ . ADULT LDUCATION PROGRAM AUDIT FORM EVALUATION FOR OBJECTIVE V (7),

Thirty-two students in the Adult Education Program 1n Bingham County were audited
to find out their reactions and féelings *about the various courses they had tahen The -
* classes ranged from G.E.D., mathemakics, english and government to a welding course.
The questions and answers, alopg.with arf ‘evaluation of the responses are as follows:

.
»

L

. L . ’ .
1. Why did you enroll in the caurse”

-
-

Some ot the comments tere: ) ' ..

L 3 - .

l "To get my G.E.D ,", "high school credits tor my diploma', 'To learh welding skills
for personal and/or professional advancement."

2. lnld the 1nstiuction help you perform better on your present job?
. L

mt oty 32 respdndents - Yes - 1o No - 12 NA -
fhe majority telt that the instruction’would help them perforp better on their
jresent Job. | ' - ) '
, 5. Have you been promoted or acquired a better job.as a result of your participation
in"this course? ) - .

. Out of 32 respondents - Yes - 4  No - 19 N/A - 9
The great majority did not receive a promotion or better job as a result of taking
the course -

4., Listed below are statements conctrning the course. Please circle one of the numbers
opposite the statement that Yeflects your thoughts concerning the course. If you s,
circle -3.for ong of the statements, you strongly disagree, -2 disagree, -1 mildly
disagree, 0 neutral,” +1 mildly agree, »2 agree, and +3 strongly agree.

LS cut ‘ A 4 §

s . , 3

", 0 a The instruction was of high quality. ° ° o J
ot s a0l s . L

‘ - S ' o

' ‘ 121 12 16, o .-

.
o hd

N

4

Almost all felt that the instruction was ot high quality.

-
. .

b. ﬁﬁhe instruction helped you. function better on your job. .

o

. . L v - PR N

» . 4 .

-3 -2 -1 0«1l 42 3 - . . /

A ( ] . . L ) v

| L2 337 . .
. ’ \ - . | , . «
The majority telt neutral on the questldh and a high percentage felt that the -
insttuction did help them function better on. their job, e .
oC. The 1instructor was extremely interested in the subject matter. P ’
3L 0 A 2 . ‘
A A 7 3} V

o ! - ¢
EMCMost felt that the mnstructor was extremely intérésted in fhe subject.matter. 122
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A ! "‘H N I

d. The anstructor -encouraged independent thlnking._
3.00-2 1 0«1 42 43 o

) : . . }

‘< “ 3 10 19 € "

] S [}

/s

-

. .

-3 -2 -1 0 -« +2
’ _ v !}/\. -~
SR ) 1/;//
Almost
,related direttly .to the course|title.-.

.

—~

-
 _~

'

-

‘ \
f. You Wpul recommend’ this ¢ urse to ‘others. :

-3 X\' 10w *z'r-& - \

\ \

~

LY

What aspects of fhg course did you find paftlcul
these aspects shou*b

Some(af the comments tq this question Were:

continued in the future? \

~ /

"Class discussions', "I
‘better”, "The whole course.” To

..,

General cdmments con ng the Course: -

1 ‘ﬁPPENDIX H (page 2 of _2)
- ‘ ’ - )

Almost all felt that the instructor encouraged 1£dependent thinking.

e. /The\courée~content was related directly to the course title. ~

T

. 2 W - .
all af the respondents \strongly agreed that the couréefconﬁéht ﬁa§ -
. . . N X ~ .

- \ 1 N 1 \\ 5 " v, \ i
i N I \a ' ' (3 . t}q \ .
Most of the respondents would stron lynrecomméhd* e coursé to\others.
" ~ ‘ g\ SN '

R , N
arly worthwhile?, Do you feel
. :

L . S 3
“helps yqzhto_get yqu;,mgtdi woyking ability down-
-the second question, all pof them answered Yes.

\

- S
. &

‘.

8

, « -] ) 4o \@
"The courses should be advertised mpre", 'Very worthwhlle",-TVery good"',
"Excellent course to pick up school credit, 'Good -- it 'givés older citizens

. an opportunity to ledrn otherwise neglected skills", "it has done for me just
what I wanted 1t to da." - - - . \
‘ \\\ . ™., ‘*‘\\ \7\
- - o T < ) N ~ ‘o N
. N .

I would say that theioveréll evaluation of the program wa; very good. :TﬁBN
participants seemed to ha{S enjoyed the Eigiiés.and-benefited grgﬁtix‘from thém.

. \..

» YL . a
- Ve,
s
. ' .
. "
'
* ¢

—_— \
\\ \'\
¢ -
. .
‘\\\ . L4
- \1\ AN .
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3 .. ADDENDUM FOR SELF~CONCEPT ‘ ‘ ' | ‘

OBJECTfVE [: At least 40% of all e]enentarv grade stodent§\ip\Grades K-3
- will become more knowledgeable regarding proad randes of occupations
o classified into two cluster groups _Goods and Services. Students

will elop a positivé self-concept regarding_the 1ife style of careers. R
‘L A test will measure the career awareness-and improvement of self-concept '
, of the students

This addendum 1s a supp]ement to the final report of the BCCEP submltted to Dr Bert
N1K0n¢ prOJect director, on Jutly 24, 1975 -

GD At the tlme of the writing of the~#t(a] report, se]f concept data as related to

the- roject doﬂectlve was not availab¥e for use by members of the eva]uatlon team

/o o
I\\hif pot been retuhged.to the th1rd party eval\atlon team by a national testfno and
\

/ scoriny.service. Th ef%re the eyaluatlon team did not address itself in the Fihal - ~

) .
/
report t\\that portion

addendu% addregses 1tse1f ta self- -cojcept deve]o men dent 1ed n the f rit\ob1 c-

\
/ - N . N ,: N
AN
» . \

1.
N )
Students will deve]Ap a p051t1ve selfeco ept - redard&ng\the 11fe sty es

© ., of careerg\\\\\ _— . o '\ ——

r

1 ce te ing gn seli?conceot owever, this

Qpncept Under ﬁ\al ationy

Procedure for*Eva1uat10n o ‘ \ e \ , '
~ .
th_JeLF’Uﬁger;atlon Scales (SOS) published by the National} Testin Serv1ce of

é! -
Durham North\Earollna was the irventory used to as§éss self- conceot deve]opment. The

.

fOﬁ\\z;? self—adm1n1stered group inventory used to examine the wavs studﬁnts perceIOe Yy

themse ves ln a vag\\ty of 51tua ons. Sltuatlona] variables under examlnatlon included:
(]) self acceptance, {2) social matu ty, (3) schqolaafflllatlon, (4) self securltv and

3 NS

(5) achievemént motivation The S0S anentory wa mjnlstered to students in their reou]ar

S
c1assrodﬁ? and was admlnlstered to students in accordance to the dlrectlons 1dent1f1ed -

\ . ., ] » . .\
in the test ‘manual. ' T ‘ o
\\\érade One: S&]f-Concept Development: oo . N % '

Y
] ' ) \" g
. A comparigo of self-concept data between Stoddard Grade One students and Syrinaa

y

Grade Uné students was identified in Table A. The presentation and discussion of data,

- 2 1
N A a1 . ]

Ic' v _' 124 [y
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s

TABJG A:
|

GRADE ONE

Ao

(EXper1men

Stoddard

Group)

B O el L Ry s,

56.53
4,72~
72,59

For grade one students identified in TabTea A, Stoddard\st dents {experi

/

obtained higher % scores” fh/

t1ve d1mens1ons assessed by the SOS inventory,

aff111at1en, and self security.

Stoddard students on the SOS sca]e of achievement mot1vat1o

Y X scores was only moderate,

R

- NS

Syrvnqa g?ade one S

< " \

Exper1menta1

stu \jnts ‘score h1qher scor
\\\\\\th s
than the control group on the SQS. scaIes of sel accepta\\e, soc1\1\35§d;1tv, school

dents eQ\a1ned hid

an Syringa students (contre\ g(gup) on- four of the fiveNafféc-
N .

~

¢ ‘scores then ’

O\
... However, t:e\ddtference




)3

m Table\R\suggests that both\\he experimental students and control students

emselye as positive individuals, A\\lose examination of Table A. identifies
. "~

\

g -QQ*EP Syrtnga grade ohe students who obta1ned a X score of 50 5 with

‘of 823 on the san scalef\ lhese data suggest that the exper1menta1
A i~ A

1 students oerceLV;\\hemselv to a 5reater degree as happ1er more competent
AN

and more\\mé:htant than the con "

that s1nce the. BCC emphaszed sel

)

ol students, It 1s moderately safe to assume

onceBt development in elementary stu- \

effectgon experimental students.

i rt
N Nt shouﬁd‘ﬁe o1nted out th\t he exp rfmentaT\students obtained a -
AN

\ nat1ona] rcent11e sc re of 72,59 on the self accepta\ce\scale in contrast

\ to t con%no\\‘roups\percentnle score of 54\?5 *For the exoer1mentah\stu—

3 - Y

NN . A

\*\ dents,:thjszdata J‘\Tles that the Stoddard qrade one students scored 72.5%
bet tham\atl gradehon tudents who have. tasen this. test nationally, >\\\

Th1s furtheﬁ\su\oests\th\t the BCCEP has had a oos1t1ve effect on students
i
(2) Soc1a1~Matuh1ty. Stoddard*grade one students obtained:a x score of 51,4

AN

\\\\w1th a SD of 5. 2 en the\soc1a1—matdr1ty\scale of the SOS inventory in com-
\4
ar1son to Syr1nga grade one students who obtained a x score of 46.3 with a

SQ\?£ 8.3an the same scale, These data wmply that the experimental stu-
\\den\s Haue lear ed to understand the 1mportance of such concepts as

“sharing", perserverance , and “helpfu]ness" to a greater” degree than the

N
Cee . N
. ! “JchPntrol students. Tﬁe fhcorporat1on of Such concepts 1ntm the persona11tv v

v

. /
N patterns of young students would seem to have important 1mpJ1

tions for later.

) ' .. * ] . )
career choice and occupational selection, Working together 1n groups,
I . ot \\

. - . 126




- A "4

; .

assisting our fe]loﬁ co-workers, and staying with tasks undertaYen are
significant variables for work satisfactionland adjustment,

It should be further pdinted out that the experimental students%
obtained a national percentile score of 63.29 on the social maturity scale
1n contrast to the control group's percent11e score oﬁ 44,16, For the
exper1mental students, this data implies that the Stoddard qrade one
students scored 63. 2 better than a]] grade one students who have taken
. . this test nat1ona1]y This further suqdaests that the BCCEP has had a

positive effect on the se]f concepfs of Stadents.

(3)".School-Affiliation: Stoddard grade-one s dents obtained a X score of -

5 /
55 00 w1th @ SD @f 7 64 on the schoo]-aff11 ation scate of the SNS inven-

, tory 1n combar1son to Syringa grade one studénts who Obta1n ax score 53.32
» with a SD f 7.45 Qﬁ the same\sca1eJ These data 1mp1y that the experi-

4 menta1.students pe quled;é\godi\as hav1nq a positive effect on them to

a greater ‘degree that'the control group of students. However, both aroups

~

N of students percé1ve school ln\part tb be a happy p]ace\\ Viewina school as

N

N a satisfying e7&1ronment h severa] 1mportant considerations >br self-

N cqgcept develobment Farst, schoo] 1s a place where the se]feconceots of
\’s
. Stud\nt> 1n1t1a]lﬂ are developed w1th1n a formal setting, It 1s mportant
N /

that positive att1tudes are developed by stddents ,toward schood, since 1t 15 1n
schools where students begin to develop those 741ca] and essertial skills,
= vatues dnd 1ife styleg needed for psycho]oq1ca§1v sound career decision,
making and life adjustment processes, And, second, schoo] 15 a nlace wdere
$tudents can pecome aware of and explore career fields 1n whrch their self-
" concépts can be implemented, * THU%, these 1mplicatidhs suaaest “In pawe thag
sound attitudes toward school lay the backaround needer for occunational

and educational choice, : !,

« y . . 127, .
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It should be furthe7 pothed out that the experimental students
obtained a national percentile score of 69.18 on the schoo]-aff{11atﬁon
scale 1n contrast to the control group's percentile écore of 3,05, For
the Stoddard grade'one students, this suaaests that the experimental ‘stu-
dents scored 69% better than all arade one student; who have taken this
test nationally, This 1mp11es that there'a%e positive "thinas" haooenina-

at Stoddard Gradé¢ School as they are- related tosthe concent of iachoo]
o

\

affiliation” in the BCCEP, ) )

(4) Self-Security: Stoddard grade one students obtained a X score of 54,82

with a SD of 6.49 on the se]f—securgty scale of the SOS inventory n com-

- parison to Syr]nga\grade one students who optained a X score of 49\16\w1th
! k \

a\SD of 9.51 on the same scale. These data sdzjest thaé the expermental
\
\

studehts perceilve themse]&es ai being conf1den n what they'do inischooT ™~

to a greater degree than the control group of students. Conf1dence 15 .

\\\

important to later decision-making choices, developing career p]ans,\and
- assuming responsible roles iﬁ‘preparlng for work. <Jhus, it appears re?son- .

able to assume that “the career educat1on éwareness act1v1t1es*wpd exerc1ses \

-~ e =1

currently be1ng experienced by the exper1mental students are preparlnq them ! \\\\

.

\

for later T1fe decasion making processes of which career choace and career
;dentqt}\are criticall areas. }t seems reasdqable to assume that Stoddard
grade o\e\st dents a&e developing the-.confidense- needed to assume the
< respdn51b;\\fy needed for develeping their potential 1ife sty]es
Data also 1nd1cates that the experimental students'obta1ne0 a
natiohal pércentile score of 65.94 on the self-security in contrast to
contto) group's percentile scare of 54.82. For the Stoddard students, ' o

P l

th1s sug§ests that the exper1menta1 students scored f%. 0% beteer than-p- -

w
Iy

'\ all grade oné students who have taken this test nat{onal]yl Aqaih{\the

\ BCCEM appears to be having a favorab]e-effeet—on'students.
\)‘ . .

ERIC ° L 128 -
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Voo ‘
. .

4

Achievement-Motivation:

(5)

Stoddard grade one students obtained a X score
of 52.29 with a SD of 7.86 on the achnevement-motivatién scale of the SOS
nventory n compdrisom to the Syringa grade.one students .who obtained a'

X score of 56.00 with a SD of 9. 51 on the same-scale. Even though the

control group outscor?d the exper1menta] gpéup by- 3.71 po1nts, it seems
reasonable to suggest that Stoddard-"grade one students perce1ved them-

selves as school achievers and are performhng accordangly, Ach1evement

1s a critical tfactor for career plans, since developing one's aptitudes

-~

. into skills are wmportant dimensions for occuoat1on$1 and educational

dec1510n\@ak1nq. It would seem reasonable to suaaest that the exn%rie‘
\ \
mental students are qetting ,the\necessary backaround to,eventnally make

\ / ‘ \
/ future plans n con]unct1on to their motiviation ahd aotitudes, I
J ! ]
\ : :\\ It should be further 1nd1cated that the exoer1menta1 student$h \\
NG \

‘‘‘‘‘‘

. coréd 5%,
/

than all grade one students who have takep this test hational Ve

RCCR

-

A
obtalned a natlonal percent1le score of 58,65 on the ach1evement—mot1vat;on

students are being motivated to learn Sub1ec},matte content 1n -accordance

. . ~
A c6mpar}son of selfeconce;;\Bath between Stoddard qrade two students

~

grade two students was identified in‘Ta

data follow:

o 7

e B,

N

to their ab1l1t1es\a§\Tfiiiied by this portion of
, \\_‘ W ’ N :-L
Grade Two, Self-Concept Neveldpment ™

s

he SNS anentorv.'

AN

N

The discussion anduoresentationgpf .

‘8

\,

:h;\Svr1nqa\

\ 3

AN




TABLE B; GRADE THO

N

N Y
. .-
S Stoddard . " Svyrinaa
, (Experimental (Control
Groung *~. Broun)
Self Acceptance X 52083 a5 ]
: SD 7.20 1n.89
% score- 59,83 41.7A
) ; 4 of cases v 30 | 2
e mme— - r‘""‘r"\‘\ __________ T e ——— oo
Social Maturity / X, 52,07 Tosn.on s
SD ' 7.92 10,10 \
% score 57.10 5n.4an
# of dases 30 21
o e et GO L DL LR LI
School Affiliation X 49,24
‘ SD 12,01
A ~% score . 52.57
;1 # of cases ~21 \
/ --"----"' ------ bttt uiadiend ‘i---"-----"—---\ ------------
Self Security ' VAN 48,71
- u\\\: sp ‘ - 8,k
/ % SCO ' s 4R 57
- f.# of cases 21
Achievement Motivat1qﬁ X 48,38
j SO 7.86
% score 46,05
# of cases ?1

—

(1) Self—Accepténcﬁ: For grade two students identified in Table B; Stoddard

students (exgérimental groupf obtain a x scére of 52,63 with a SN of 7.20:0n
the seﬁ?-accéptance scale of the SOS inventory in combarféon to Syringas stu-
, . ;
/dents (éontro] group) who obtained a x score of 45,81 with a SD of 10,89

"7 on the:same scale.

-p

130

These data suggest that,both groups of students perceive

-




/ »

themselves 1n positive manners, Both students are well-accepted by their

peers, family, and teachers with the experiméntal group beina moderately ahead

1 ]

-(i p61nts) of the control group, The difference of 7 points is not a signi-
ficant one, but 1t does favor the experimental group, This sugqests, of
course, that the BCCEP seems to have a“favorable effect-en the self~concepts

of students (wrth all other‘signffiqant variables beina thought of as eqﬁa]

“to one another).

¥ ‘

Ityshould be noted that the experiﬁénta]“st dehts obtained a nat4onal
\
percentl]e score of 59,83 on the self- acceptan;e scéTE:\th%e~the controlqroup

obtalned a percentile score of 41,76, This implies that the experimental
students scored 59.8% better than all grade two students who have taken

this test hationa]ly. The BCCéP appears to be having a favarable effect

- N

»~. 0On students, . R \

(2) Soc1a1¢Matqz:ty: Stoddard grade two students obgeineq a.x score of 52,97

\ N
ial-maturity scale of the SOS inventory in

with a SD 0f’7[92 on the|s
v i A
contrast/to Szringa grade twolstudents who obtalned a x score of 50,90 w1th

y k A
a SD of/]O 1d\on the- same scale) These data suggest that both aR ups of

. I
students are 1earn1n5\to compyehe q tEE/Sgpcepts/bf "fair play", uho esty",

ang fulness M The dlffé ncé/*? 2.7 po1nts favorlng experlmentalxq?agp

_the t1me of testlng. The concepts of sharlnq and cooperat1venesswh1ch in

part are repr;§entat1ve of the soc1a1-matur1ty domain are attltudes and

: 4

va]ues fﬁnch are needed for career ch01ce, s1nce they suggest and identify

pptentlal Jjob role behavior in various work environments,” Such behaviors

L]

help to form the basis of adequate work satisfaction and adjustment, Stod-
N .

dard grade two students 'seem to be gettin& the basic inaredients needed for

" @  maturity as_it might, be related_tq eventual career and 1ife adjustments,

— : . 181 " L !

~
NN




>

.? . lIt shodld&furghé}~bé 1dentified that the egperimqntal students QPtainLq :
a hationa]\peréentije_scqre of 57,10 on the soc1al#maturfty scale 1n cgn-}
;r$§; to the control group's percentile.score of 56.90.‘ This data sudqes{s

_ that fer the ex@er1menta] students "(Stoddard grade two students) scored ]
$7.l% bettef than a]f érade éwo studehéé who_ha;e téken this test natignajly.
The major 1mpk1hatlon here 1s that;thquCéEP 1§:he1p1ﬁq students to obta{n; ﬁ

. . < - ‘e
those .attitudes and values critical for socially mature behavior patterns.,

e

! H
‘
i

(3) School-Affiliation: Stoddard grade two students obtainéd a I'scoge of .

L . N - * ' .
51.73 with a SD.of 8,41 on the school affiliation scale of the 505 nven- ‘
tory in comparison to Syringa grade .two students who obtained a X score of.
49,24 with a SD of 12,01 on tée same.scale, Datd suggest that both groups , .

. of students view school as having a pos1l1ve and a pu}posefuf effect on
i 3 . \

1 -

Z their Fives. Both groups of students -enjoy aoing to school and takina

AN . —_ . . N ) ’
™~ part 1n activities, The difference of 2.49 X score points favoring the

<\ experimental group over the control group suggests that the career education’
. A f S K N [P ’ .
\Q\\ project hashpad a favorable effect on ?xper1henta} students. N 4
N : - N !
; ~ - , r
R ., 1t should™pe further pointed out that the experimental students TN

1

- \ \ ’ Y \ \ 3 A
ebtained a national percentile score of 58,53, Data here implies that g

-

' ~
o . _ the experimental students (Stodda%d students) scored better than 58.53
percent on the school-a
4// * -~
have\ taken thts test nat18na11y. Again, this mplies that the BCCEP is

“\

ffil1ation scale of all second qradf students who

‘o

hav1ng\pgs1tive~effect on stuaents.’ . ) ‘
. «'(AQ\ Self—Setu}1ty:‘ Stoddard grade two students\p;;alned a x score of 51,20

‘ with a SD of 7.60 on the self-security sca1e\6f the SO§ Inventorv 1n con-
‘ tr;sp to Syringa grade two students Qﬁo obtained a x score of.48.71 with a -

L)

“ .

* N /\ 4 .
SD of 8.65 on the same scale., These data suggest that both groups of

S~




i . R . Lo s

students are emotionally stable and hayve confidence n what they do, Both

. gnoups have a fundamental undérstanding of those variables (work hab1ts.
%tudy <k1lls, hunesty, shar1nq, and coopération) which effect what they do

1n s1tuations. ref]ected 1n ‘school act1v1t1es and out of school act1v1t1es.

- -

it .The X score d1fference of 2,49 points fav0r1nq the experimental onouo over

~ -
» I3 <

the controY group suggests that the éCCﬁP has had a moderate~positive effect on

students Staddard, grade two students seem to be developing within the1r
kY

. persona11t1es those qua91t1es essential for sound career plannina and
N .

decys1on#man1ng. Emot10nal stability 15 needed for occupational choice,
} . PN . ¥

swce. 1t he1ps 17divlﬂuals to perceive clearly and accurately the ramifications

s of the dec1510ns made., ‘ ' .
lt should be. po1nted out that the experimental students obtained a
national™ percentlle ssore of 54,37 1n contrast t0 the control group's per;
" _-centile score of 46.57. Data here sugqests that thf exper1menta1 students

\:;;;Eﬁ”better than 54,4% on the self-security scale of all secon \grade

~

~

students who have taken this test nationally,

(5) Achievement-Motivation: Qtodqard grade two students obtained a x score of

AN

N 50,97 wth a SD'of 6,66 on the achievement-motivation scafe of the SOS/ \\

» /

1nventory in contrast to Sy;]nga grade two students who obtained a Iiscore
of 48.38 with a SD of 7,86 on the same scale. Data suggest thit both qroups

R of students are achieving at Ieve]s n school 1n 1ine with what.théy perceive

~

: thew abilities to be, The x score dtfference of 2,59 points favorina the

-~ /

experimental group over %he control_group suggests that the career education
. Q ~

-project 1s having a favoraple effect on students, Motivation 1s critical 1n
career planning and career goal selection, since 1t mentifies in part the

degree of commitment and persistence individuals project into their future




v o A & 1

careers and life stylés Stoddards qrade two students seem to be deve]on—

1ng viable attrtudes as those att1tudes are related to motivation,

school achievement, ant future career development,

>

I& should be pointed out that the exoer1méntal,stuﬁents obtained a
R

national percentile Score of 53.00 n"contrast to the control aroup's per-

centile score of 46,05, Data here suagest thit the exnerimental students

cored better than 53.N0% on the achievement-motivation scale of all second
\ N

N

grade students who have taken this test nationally,

“Grade Three, Self-Concept Development: . . »
1

A comparison of self-concept data between Stoddard gqrade three students and

4

~ Syringa grade three students was identified in Table €. A discussiont and oresentat1od
. ‘ i

of data follow: ) ' N ¢
i

TABLE C: GRADE THREE

, ~
Stoddard Syrinaa
ol (Experimental (Control
L R Groqp) Grotio )l f
Self Acceptance X 1575 53,3 \<\\
SD \Ni 7,59
% score 39,33 A2.N0
! ocEofcases . 4 . e .
_Socjial Maturity X 40,67 57.78
’ SD 9.41 4,92
T _ % score 42,96 A9,0N
P LN o430 W
._’ ) \\ o s .
School Affiliation v X 47.63 . 52,5A k
Tsp 1,81 - "1 10,58
\% seore = 46,38 ; 2\ 62.63 7
= ‘ , #of cases 24 - /a7 ’ .
. e "-———/::;_—,:;—-«-1'::‘6.*-——:‘4!——-:-6-/‘- ————— -\ ——————————— b ol
k Self Security . X . 48,75 / Y 53,26
i ST Iy “9.08 [ s . 968
.. . % score - 46,79 61.74
# of cases 247 AN
--------------------- LS B s T L i
Achievement Motivation X 47.41 | 49,15
S IR 6.69 | . 8.50
\ L. %score ¢ 43.25 48,41
RJ?:‘ " oLt #'of cases . 24 | 27 :
= T I35 . - -
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. ¢ i A
Selt ferantanes Cor arade three student< jdentified 1n Table €, Stoddard

.

studeﬁts (experimental qroup) obtajned a x score of 45,75 with"a SN of

«
*9. 46 on the self-agceptance scale of the NIN 1nventory 1n comparison to

’ Syrwnga students (control group) who obtaaned a x score of 53.33 with a SP .
“of 7.59 on the same sta]e.- Dété imBly that both qrodﬁggéf students have
positive sefﬁ-concebts; have "been accedtéﬁ by their pee;s and}tﬂb1r teachers,
and have'beeﬁ l1ked by their parents, The ditfereqce of 7,58 X points favors
the control group over the. xperimental aroud, This, of course, sungests

that the seI?-concaﬁts ot Syringa sthdents are developed to a nreater dearee
than those of the Stoddard students. A hypothéesis account1nd for the d1f-i'\
ferences 1n x scores might be that Syr1nqa students are more soc1a11v ma-.

ture and haVe more confidence in what they do, [These data seem to suaaest:

that all things being equal that the BCCEP has ndt been;as effective with -

third grade experimental students as it has had on first ahd second arade

experimenta)/students. ] . . \'
It shdauld be noted further that the expef1mental Students obtaned

-a national percentile score of 39,33 on the self-acceptance stale. This -

suggests that the experimental students scoréd 39,3% better than aﬁﬁ grade R

7
three studenfs who have taken this test nat1onally.

1., v . ,

Socral-Maturrty: Stoddar% grade three students (exoerimenta] aroup)
.~

3

obtained a X\score of 49.67 with a SD of 9.41 on the social-maturity scale’

- of the SOS 1nventory in comparison to Syringa students (control aroup) who .

\\

obtained a X score of 57.78 with a SD of 4,92 on the same scale. Both stu-
dent groups are learning how to perceive themselve§ 1n certain social situa-

t1qﬁf;»,§ludents are learning how to implement such cfncepts as "sharing",

"helpfulness”, and "generosity", Such beﬁév1ors suqﬁést that both student | ‘
\\ ! .
groups behaving 1n soc1ally acceptable ways. The d1fference of 8,11 X

¢ -
Ve

\ N s
|
.

-t

w

x|
N
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score points favoran the ;Ontr01 qroup pver the exoer1menta1 aroun suo-
L8

gests that three*qrade studgnts at Syr1n27 Grade School are sliﬂhtlv

.ahead of Stoddard three qrade students  self- conceot qrowth, Account&nq

for di1fferent rates an self -concept qrowth miaht be such variables as'

»

(]) Syr1nda thlrd qrade students are beina both d1rect]v and indirectlv

a

expoSed to Self-concept developmental exerc1ses to a areater dearee than

Stoddard students, and (2) Syr1nqa third grade students are residinag in a

metropolitian community s and therefore, are beina informally and formally
. ) . /
éxposed to 1i1fe styles moderately different from those of aaricultural-

vural communit#egl‘thus,/in part accounting for differentiated self-concepts
. T &

between Syringa and Stoddard students

It ghould be noted further.that the experimental students obtained

-

"a natlonat percentlle score of 42 96 dn‘the socrlal-security sca]e. This
1mp]1es that the. experlmenta] students scored 42.9% pbetter than a]] third

P grade students who have taken this test nat1onallv. '

(3) School-Affiliatnon: ‘Stoddard grade three students (expermental aroup)

obtatned a X score of 47,63 with a SD of 10.8]‘on the school-affiliation
scale ‘'of the SOS inventory 1n comparison to S&rloaa orade three students
(oontrol group) who obtained a x score of 52,56 with a SD of 10,58 oo the _
same scale. Data suggests"that both gqrouns of students perceilve ‘school

as having a positive influence on their lives, as an eniovable place to be,

and as a place where activities are pleasant. he d1fference of 4,93 x
) \score points favorlng:the control qfouo over the é{perlmenta] aroup suq-
gests that’ Syrlnga grade .three students dre somewhat ahead Jof. Stoddard

- grade three students- lﬁ schoo] affillatlon relopment It maht be °

hypothe51zed here that the parehts of metro oli1tian Students place areater




value and 7orth on edfcation than d

in rural-agriculturall settings,

obtained a -

an/the schoo]-affi]iatioh scale, ‘k !
, . 7 y

the experimental students

| ,
1d also bé noted that

This means that the expérimental s gdents'scored46.3% better than all
1

' third grade studentg who have taken thjs test nationally,

Self-Security: Stoddard grade three students (experimental aroup)
B W « . o

a i’score of 48.75 with a SD of 9,08 on the self-securitv scale -

¢

v

of the SO 1nventory 1" contrast to Syr1nqa grade three studehts who

. - 4
abtained a score of 53, 26 with’ a SD of 9.68 on the same sca] Nata -

suggest that both groups of students have conf1dence n what they do 1n and
' B

out of school It further suggests that both groups of students are - ..

-~
- . ' 4
< r

B : \
emotionally stable and generallybehave accordingly, The x score diffeaence ~

N

of 4,51 points favor1ng the control qroup over the exper1mehtal group 1mp]1es
";
' that Syr1nga grade three students are moderately ahead of Stoddard~arade

"
thrée students 11 developing the personality traits of se]f—confidence and

emot1ona1 stab1]1ty. Reasons account1nq for” d1fferences in the above y*

-
-

aspects of psycho]oq1ca1 growth might be those factors 1dent1¢1ed n orev1ous N

paragraphs, ) B ‘ h .
N [ +
It should be no;ed further %that the exper1menta1 students obta1ned a

-

‘nat1ona1 percentlle score of 46,79 percent. This means, that Stoddard
) \ f . H
students scor?d 46.7% better on.the se]f—securjty/scale than all third ‘g ~ -

o

grade students whoK:ave‘taken this test nationally,

Achievement-Motivat\on: Stoddard qrade three students (experimental

{ —
group) obtained a x lcore of 47 71 w1th a 3D of 6 69 on the achievement-
¢ ) ~ :

mmot1vat1on scale of the S0S 1nvgntory in"contrast to the Svrinaa orade




.

. to #e chieving, ‘ Data also suggest that botf qroups of students are moti-

v N \ ' ’
/\ l
thr e/ tudents (control, group) who-obtalned a’x score of 49,15 with a SD
'

of .E on the same scale, Data imply \that oth. areups of students are |

1
~

achye ing 1n school at levels in line &ith what thdy perceive themselves

,vated o succeed 1n schoo] The dNefference of 2, 56 X score points favorQ

ng th£ control group over the exper1menta] group 1mp11es that Syrinaa

.grade three studentsé//e somewhat ahead of Stoddard grade threg students 1n

percerving the 1intepdctions and the relat1ohsh1ps between §cholast1c

*

Dol
ab1]1tles//nd school ach1evement Accounting for the sl1oht dlfference -

-

here, | lght be several of the_reasons'cited 1n previous paraqraphs

]

nat1on {1 percentile score-of

sﬁou]% be noted also hat the eryertment | students obtg1ned a'

\ -
25, This means that Stoddard qrade three

v

s scored 43, 2% better on the ach1evement-mot1vat1on sca]e than a]l

- ~

third grade - students who have taken this. test nat1ona1]y. ' o _ g

)

Conc]usnons for ObJectlve/No 1: . ‘ r .

. Conclusions for that portion of Objective No, | concern%d with selfZconcent
ty - * . '

deve]opmentw{nclude the following: . VL. N x‘ \' - L. e
‘ . | i Y

(2) " That. the experlmenta

R !
o ' ahead of those first grade students whose self-concept data,formed

- ’

N -

\

-~

]
-

l e

*

Grade One Students:

)

pos1t4ve selt-concepts 1n§renat10n to.general competence, matu;ﬁtv, :

", attrtudes toward sch 81, dmotional stability, and SChoo]-achlevement

students (Stoddard Students) are develop1nq :

L
positive self-concepty at xftes which place themy #head: of the S L
. " \ . )

control Students (Syringa students‘ and at rates which p]ace them

the bas1s of national norms ) -

.
. ” .
. ' ‘o .
I - . . P
! - . - LN . S\,
‘ . . N . .
3 - . -
. .
.




' (3) That the BCCEP seems to be having a positivefinfluence bn first

grade students at Stoddard Grade/School. | JEE .
i . / ¥ )
(9)/<Grade Two Students: ‘ . B ’ 7
/ .

l(l) That the experimental students (Stoddard students) are developing
' - . /7

. positive self-concepts in relation to self-understanding and acceptance,

soc1al-awareness, values affd apprectations toward schooll, psychological

T e
| S

\ maturity, and school ach1eVement

(2)+ That the exper1menta1 students (Stodﬂsrd 9tudents) are deve]op1na
pos1t1ve self- concepts at rates which put them ahead of the control
students and at rates which place them aheda of those second urape ,

: students whose self-concept data formed the basi1s of national ‘norms,

(3) That the BCCEP seems to be havlng\E‘eﬁgltlve nfluence on second °
grade students at Stoddard Grade School. '
- * ! . [
(c) ‘l6rade Three Students: < f . -

[ oyt

(1) That the experimental students (Stoddard students) are developing

posittve self-concepts 1n relation Go self~importance,. soc1al

R R
maturity, school activities, emothonal stability, and school
i

achievement,

B '\ .
(2) That the experimental stﬁdents {Stoddard students) are developing'

pos1t1ve self-concepts at ratés which place, them’ﬁeh1nd both the

. \ 'control students (Syr1nga students) and those th1rd grade students
. 'whoSeself—concept gata formed national norms, Accounting in part
' , © for this slower rete of psycpo}bgical deve]ogment mijght 1nc1ude . \
’ ' . such facto}s as (1) parental attitudes, (2) peer aroup refatlonshlgs,

[ s | . . a
’)(‘43) area of residency, (4) slower ps}%nolo&ﬁtaT developmental rates,'

and (5) genere]lse]f—understandlng.

‘0( ' ) . S . . 139




. , : I
. (3). Tha the BCCEP seems to be having a moderately positive 1nflu

.

on third gradg students at Sfoddard Grade School, S

\ 1L - . / ’ » ' ot
Recommendations for 0b3ect1vJINo. 1: P

/. . ,
Recommendat1ors far tha% portion of Objectivé No, 1 concerned wiFh self-

concept/deve1opmen% include: . '

[ S *
]
(1) That teachers 1n the BCCEP coﬂt1nue to use the DﬁSO Kit w1tp students:

(2) That teaghers be eﬁcouraqed angd be provided w1th~funds to take students
. \

on f1§1d tr1JE wh1ch explore 1industry, community 1life sty} s, and environ-

mental settings 1n areas othen than B]ackfoot,'ldaho. Such fyeld trios
[

- a a - |
e <:jj§iii,belp students to expand their perceptions of society; | ; ,
s e ] . ] i
(3) o .

unselors work more closely-with teachers 1n‘q$siqn1nq actlyjtﬁes*and
[}

L ‘ |
he pﬁov1ded with skills (throuah 1n-service trainina proarams)
\ r

! P
\ which will engble them to assist students 1n building 7 )

exercises which specifically focus on self-concept deve]onmbh;:

0s1tive self-~concepts,

u- N * -.‘ :" ’ ‘
’ l - . ) , ' ) *

. N . . ;
4 ;
~ « - -~
L
- ) . ) ~ N
- ¢ N
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VI. conclusions ' L e e
- A., Problems Identified

\\ During this first year of ‘operation of the Pr ject progle$§ were
identified both by the staff and by the various observers which
were requ to provide information for Pr ject decision-makers.-
These major problems are identifiedibelowl
1. Curriculum coordination problems contihue to exist at all
. " levels, inasmuch as the Project has atitempted to provide a
Y A , new approach to the delivery of subject matter to students
' in all grades. The. neéd to provide for an organizational
: format for the delivery of Career Awareness, Orientation -
and Exploration ‘«condepts ‘within the existing curriculup
structure of each oﬂ.ﬁhe districts in,grder that the pro-
* gram scope and sequence can be recognized continues . \
despite efforts o prevent overlap, duplication, and the \
. omittance of kestegments within this component. It has \\
been recommended that there be greater coordination within )
each district and between districts to help with idea N
sharing, participant encouragement, material distribution,
probranvthorﬁation and enhancing of program-development.
In order to meet this recommendation, and need, the Project
. provides for the development of a plan within each district
A whereby 'the Career Education program will be identified in ;
scope and eequence, and coordinated with the existing cyy-
° riculum. To make this functional, each building’within
each district has assigned a "Building Coordinator" who
woltks with the principal, faculty and Project staff in the

development of the Career Education program. Building
Coordingtogs,_principgls-and staff will meet regularly in
(/—order to providé'COOrdinatiqn of. all components of the \\\ i
Career Education Program within the district. Those in—_ .
nature will be coordinated through the cooperative efforts ~
v of instructors, principals, and Project staff as required to
g 0 o develop the most efficient and qffective delivery of services .
. to the students. ’

-
-

2. .It has been noted that communication between the Project "and
the teachers and administrators of the several districts has
still not been fully developed, resulting in lack of under-
. standing. of Project goals and program implementation. s In
’ addition, there is a fecognized need for |improvement of communi-
cations -between teachers, who have participated in the devel-
; opment and utilization of curriculum units, and the Projecf
b = . dtaff and between, building principals and the Project staff to

t .

(29)
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3.

v

. Y

\

o

. : . R '

. \
" facilitate the’g;ais of the Career Education program.
v . . ,
It has been recormended that follow-up classroom visits
be made by Project staff to provide support needed in
implementing the caraeer education units and activities.
It has also been recommended that in-service training
programs should be cdntinued and expanded to broaden the
scope of development |and lncrease particxpatxou ;n the
Projest.

i 7 P
In order to meet the fneeds and recommendations the Project
proposes to provide buyilding ;9dgggnators ogportunltl s to
work closely; with pri CLpals n qhe planning and condlicting
in-s irvice ssions ﬁ r al facu ty during the year. Prin-
cipals and boordinatdrs/y 11 develop a plan for implementing
Career Education concepts and prdgram within their building.
Project staff will participate ln‘the in-service programs and
provide such other support services to teachers as is needed.
The Career' Education "newsletter"! initiated during the
‘first year, will*be contipued lnlzgder to keep partxctpants |
aware of progress and programs within the schools of

'
While"public relations\ activities were carried out as part
of the first year's operatlons, it has been noted that
weaknesses in this effort existed in some areas ‘that commun~- '
ity involvement in Career Education programs was somewhat lim-
ited. It has been redommended that public relations efforts
should be strengthened and that greater cqommunity involvement
be promobed.

In order to meet these needs and recommend&tidhq\;?e Project
roposes to| increase efforts to provide the publid\with
fmation about all Aspects of the Career Education <

Prfject and to build community involvement by increasing the
contacts between schools and the community resources willing
and capable of assisting teachers and students’ to become
more acquainted with the world of work.
Regarqiﬁg the program and materials of the PACE Center, it

. is recognized that a major weakness exists in not providing ,

. adequate follow=-up for students who have completed the '
‘experience. —
In order to meet these needs and recommendations the Project
proposes that an in-house program be developed and imple-
mented to insure that students conflinue to utilize the infor-
mation galned from their PACE experience in the career !
decmslonJmaklng process. Additional resoywrce materials for .
classroom use widl be madeéésailable by freeing little- /
used materials from the PA nter and pnpviding guchk new
‘materidls as the budget allows ) °

et
7 ' -
.
.
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¢ The program of the ﬁ.O.P., Inc. office simulation will '\

. ‘ continue during the third year. Every effort has been made

’ b to incorporate the most modern office equipﬁgnt into the
program in order to provide a madel as near #s possible to the

business community in which BOP student workers may eventually

seek emPloyment. Since BOP is not mtilized fully during

each school day, exp%opatzry’ectivities will continue for

, Students in grades ten/elfven. '

. « 7 i |

. 5. In.addition to those major areas cited abéve{ additional im-
plementation objectives of the Project have been cited by
the third-party evdluation as having deviations or as not
having been accomplished to the level requ}red during the

second yerr. ////\

A problem developeb concerfiing the completion of 60 Career .
Awareness sheets for grades K-6, inasmuch as the content
or structura of these/were not described in detail in_ the
/ \\ Proposal. Because of time limitations, the information sheety
! were not auailabie for qéssemination gﬁring the second year.
A format has been designed and research initiated by staff
in order to complete dissemination dg{ing the th}rd‘Uperational
year. - ‘ “ )

-

Much work is left éo be done in coordination between the
schools and post-sdcondary institutions, particularly re-’
~ lating tp the contipuation of vocational skill-training by
" students desiring nganced levels. In addition increased
cooperation betwgen the Coordinators of secondary skill-
training programs involving cooperative work experiences’ is
to be sought dur;ng the third operational year. There is
a need for Project staff to work more closely with the
i directors of Adult Education and the Bingham County Pfogram
for Exceptional Children to promote cooperative aervices
. and utilization of facilities, equipment and materials.

{ - { NN
f The "placement" component of Objective VII of the Proposgal - (T,>)"
requires additional development ip cooperation with couI-
selors, employment offices, and the business-labor-industry
o community. This objective will receive greater emphasis
_during the third year. The use of the counselors and' the
cooperaETon of the State Employment Service will increase -
student access to the world of work through better coordin-
atiowW of resources.

’ . .

6. With respect to Project evaluation it has been recommended
( , that the evaluation' team be contracted with prior to the :
L beginning of the activities for the third year ig order to
= provide lead time for finalizing the evaluation design, de-,
termining acti}ities-to be conducted and establish responsi-

bility ¥or develdping instrumentiation, on-site evalUation

4 .
J . N [

(31)
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timelines, etc.' In addition the project management plan
. will be offered as necessary prior tothe operating of
programs to assist theé Director and staff in maSaging,
directing and evaluating the activities. Inasmuch as pos-
sible the Project-intends to folloy’ them recommendations s
ag procedures for the thnrd year's evaluation.
. § . . gt l -
B. Plans for ﬁhlrd Year Operation ‘ | g

: 0
t .

During the &lrst year and second years of the PrOJect 40%
of the teachers, counseloys, and administrators were lnvolved n A
Career Education WOrkshops. During; the third year an additional ‘ .
20% of the teachers in Bingham County will attend a workshOp glong .
with building coordinators and princigalz. The woikshop is 4 sign-
ed to provide for- /Y' )

~ ‘ 1

1. Philosophy of Career EdBcation A

’

2. Objective the Project ‘

3. Preparation of Integrated Career Units to assxst teachers in
the program objectives. i \
L N \\
~ ¢ 4, Grganlzat;on for implementing the career program in the Y
schools, and the achievement of the seven Project Objectives.
The organization will in¢lude .0% of the teachers in the \ .
Cdunty,\plus all others may want, to participate. . N '
’ ) \ . . . \
Program Objectives

) t
"The Project applied for and received permission to ammend Objectives
I,II,III, and IV of the original Project Proposal as foklows:
Objective I. Sixty percent (60%) of students in g¥ades K-3 will have .
become aware”of self and others, and aware of the world of work. T..°
will include having est:zem for self and o_hers, and. belng able to
. distingquisk between careefs in the "Goods and Servxces“ clusters.

. .
T

~

<

Objective II. Slxty parcent (60%) of students in’ grades 4-6 will

. have developed self awareness and esteem.for self and othersf
awareness of the world of work, end ability to distingu¥sh and -
describe career interests, career aptitudes and work values. :

Objective III. Sixty percent (60@) of Janaor Liegh sch001 stidenkts
. will explore careers, expiore self, make soxe tentatlve dez;;lOns

about self and careers, and partlclpate in further explora on, o
careers or career clusters. \

Objective IV. Sixty percent (60%) Of senior high school student
will explore careers, declare thelr career intention, develop a -

tentatiive plan for achiewving the ca?eer, and participate in
' . furthzk career gxploration or eﬁrol} in a wogational program.
. . " ¢ . ) \\
) €/ L (32) ) : . k&
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following "ﬁrocedures

»W

In order Yo reach these objectives the Project will provide for the t

*

\-

1. Presentation of Seif Awareness and Career Awareness Act1v1tles«
or Units . s
- |

} By May 30, 1976, 60% of the students in grades K-3 will '
have participated in the following during the school year:

(a) at|Ieast three self-awareness, self-esteem Fctivities
in/ the classyoom; - . ,
. . ‘l ‘
(b) at least six (6) career awareness igtiy@ties that
. " provide students with information about’ the
' orld of wogk and careers in the "Goods and Services"
reas; o

(c)- [at least two (2) Classroom career awareness activ-

ities where pefsons from the home, or community

(business, industry, or government) have presented

. career information, and S

. (@) at least one (1) career field trip to\observe workers

| i iR occupations. .’ \

N |
b 2[ Pres ntation of Relf Awareness and Career Awareness Actlvitqps

| er dhlts.

> \

N | By May 30, 1 76 60% of students in grades 4-6 klll Rave
, ! paet1c1pated in the following during the school years,

N . ] ~
(b) at least six (§) career awareness activities «that
would provide students with information about the
world of work. Where appropriate, the information
" would be structuked in the "DATA-People-Things
\ " Clusters. or the "15 USOE Clusters™
N !

A
\

(c) at least twq (2) classroom career awareness activities
where ‘persons from the home, or community (business,
industry, government) have presented career informa-
tion; and

\ , " . (d) at least one (1) career field trip to observe workers
in their occupatiois.

-~
4

.

(33 - ’
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3. Presentation of Self Awareness and Career Explorgtion Bctivities

and Units R .
By May 30,/1976, 60% of junior high students will have
= participated in the following dutring the school year-

. (a) at least three-(3) self-awvareness activities design-

I

ed for self“asgsessment, and in decision-making -

s for ninth grade students.
o ’ 3y - R ° . Y. '
. > (b) At least one (1) in-depth exploration of a self-
.@r} « selected careef\or career clusters. ul
. . ’ - -
- ¢ * s
{c) at least three [(3) hands-on career exploratioéon
. experiences.

. : ’
. ¢
_(d)* at least two (2) activities involving the community
(business, indu§try, government or labor). This
could be through people in the world of work coming ‘-
to the classroom or:students going on a field trip.
(e) at least three (3)classrwom career informafign- :

exploration activities or units related to classroom
subject areas. . -

-4
4 ) By May 30, 1976, 60% of grade nine, students will have
" made a tentative career choice and explored that career through -

personal discussion with a person in that career or gareer
cluster.

a. Presentation of Career Exploratioﬁ,Aétivities i \ ’
: . . ¢

(a) By May 30, 1976, 60% of grade ten students will have
\ v \:paryicipated in the following during the sthool year:’ '

(1) compl®ting and ana;yzf;g an interest inventory.

(2) complete at leaat three (3) hours of individual

career exploration ‘activities (PACE Centey),
(3)'' .at leaat three (3) teacher presented career’ .
" exploration units or activities,

(4) making a téﬁtativg or realistic career decision

and declared a career goal, .

(5) writing a career plan for dch{évinq the career goal.

\\ (b) éy May 30, 1976, 60% of grade elewen students will have .+ . \\
participated in the following during the school year: :

.

. (1) at least three (3) teacher presented career explor-

\  ation or presentation units or activities,

(2) * taken some action for ageigyfﬁé the career goal,
» \ ‘-

. .
\ .t

(34) !
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/ (cl' By May, 30, 1976, 60% of grade twelve students will’have par-
ficipated in the following during the school year: *

< (1) - at least three (3] teacher presented career exploration
. or.presentation units or activities,

’

(2) ‘preparinq a personal resume,

[(3) (see Objective v, pages 39-45 for additional procedures-
products) . o

[
!
I

. i

d) |In addition 60% of all high school students will have partici-
@ pPated in at least three (3) of the following during the year:

-

§
- 2\(1) "Hands~-on" career exploration
(2) Career planning with the cahnseléﬁg .
"(8) Decision-making and career planning with-pgrents
(d) Career field trips to observe and talk to workers in- their
' } work setting. . "
(3) Classtoom activity with community (business, industry,
government, labor, professional) people discquing-thgir

. 1 career and occupational information (at least two) .
* " (6) cCareer mini~course or pre~vocational course
(?) Work experience, wofz;sﬁ%ease, on-the~job t€éining\§r
) cooperative' work pro I U1

(8) Aptitude testing
. (9) Meeting with post secondary, college or apprentice *~
v personnel to gain information or career planning or
‘ replannfhg
k| (10) One-to-one student-worker interview
' (11) Career ‘guidance activity designed for work value clarif-
ication, self assessment or other appropriate experiefice.
(12) Completed again, one or more of the activities listed
N above for grade ten (#1) or elewen (#2).
(13) Enroll in a vocational program:

-

[ B

’ - N

In order that the gbjectives be met as completely as possible in each
. Builqing add’at each grade level, building coordinators and principals
were requested to develop a "Building Plan” for the 1975-76/5chooy
*  year. ' L. ’ .
' . & *

.For gtades X-6 the plan consists of the followirg: )

(1)~ Program outcomes ppplicable to student% in school.)//g\
: ‘(2) A.scope and sequence of career activities, experience,

C e ' : or information for meeting the program outcomes. Attached

fo this section will be the career instructional plans

‘that the teachers.developéd during the workshop, and

the plans of teachers who previously attended a mymmer

career educatior workshop. ) . .

For grades 7-é the plan consists of thé following: ,

[ o . ‘

: - (38)
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(1) program outcomeé applicable to studean¢1n'the school.
in

. 2

(2) A ‘scope andksequence of career activ ties, experience,

- or information for megting the program outcomes. Attached
to their section‘wi%L'be the cateer /instructional pl?gs
- 'that the .teachers .developed during #he workshop, andjthe

plans of teachers who previousiy attended a summer care2y

education workshop. TR

The school plan will provide for gfudent participation in

¢ . A H

each of the fbl%OWIBQ: . . .
a. self-ayareness activities designed to assist- .
studenss in self assessmenti, !

N . ‘

. . .. _ ) ’
b. in-depth exploration of a‘self-select career -~
or career cluster, Y .. S

x

s
\ ¢. hands-on exploration experience, , .

. . N ° /
d. involvemenq with commuz;ty (businesg-i ustry-
government or labor) in ledrning about various
careers, _— ‘I ‘

e. career exploration information azé;:ctivities
provided by the teacher in the cldsg D setting.

'

»

-

For grades 9-12 the plan consists of the following:’

.

(1) program outcomas applicable:to ctudants in the scHooTl

(2) A scope ahd sequence of carfeer activities;-expetience,
or information for meeting the program outcomes. Attached
tiathis section will be the career instructional plans
At the teachers developed during the workshop, and the
plans &f teachers who previously attended a summe: career
education workshop. ' )

The school plan will provide for students participation ip:
(a) teécheg provided career information and activities
’ designed for. career exploration,

(b) value clarification and/or a seif ébareneSS‘experience

-(¢) hands-on career exploration experiences.
(d) 'research of printedvéhd-audio—vismal materials related
= to students intended career or career cluster,

v -
-

T (e) one-to-one gtudent-workpr interviews and job oberserva- .
/ tions, ’ \;

A&d degisiqn;making for selecting a career goal,

(9) develosing a career' plan for achieving the career goal.

(h) some affirmative action for cafrying out .the career plans
(36)
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Aug. 4, 1975 Workshop begins'for teachers, principals, and )
counselors, ) ) . ) o
- 1 ° . ) [}
Aug. 15, 1975 Min;-gr;tng submitted for apptoval ¢
- - . ~
-4 ’ . a ‘ . -
Workshop ends, units w¥1tten, and implementation
‘ and coorB¥natdfon programs planned. '
. . ° L + . g ..
;. . ) Board decision on.mill levy eélection for vocational
center. = ’
. L -
Aug. 30, 1975 . Additipnal vocational program started. —~~
‘Sept. 1, 1975 ‘Mini-grants approved
’ : PACE program moved to high schools .
* Sept.. 30, 1975 " Hands-on mobilYunit pemodeled.
. . s N , ‘ ! .
S
N ¥ \ o )
. - : (37)

In order. to meet Fhe recommendations and suggestions above,
the Project set aside monies to be granted to individual
buildings, upon approval, for use in enhancing career education ,
programs or ‘projects within the building. , The following format will
be.uséd in the development qof the building-level mini-grants: - The
_grant progosal: \ , ’

1. Identify the specific “career project objectives" that

the mini-grant will address. (A copy of the seven project
. obiectiveq'is available from the career educAtion office).

¢

2 Identify the target group and the approximate qfrber of
students in the group. . W

3. Briefly describe (one-half typewritten page)hthL}proposal.

4.} Describe in"some Jetail the activities-~procedures--methods
that will be used and timelines for achievement.,

- ’ 5 . .

\ L2 -
5. "' Briefly describe the methods for evaluating the success in /
achieving the objective addressed (No. 1 above).

6. A budget showing the materials, equipment, supplies, per-
sonnel, etc., needed to accomplish the proposal.

7. Signatures of the principal and pergén administering ‘the grant.

R These activities yili be accomplished'according to the following
" time’ schedule: ’ )

“July 1, 1975

.

. 'd .
WorKshep materials mailed to workshop participants.
i :

’
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'h.‘ v (. ¢ ' ‘e o~ L." ’ .'\‘ o “ ~ *
" Dec, 31, 1975 . ‘Each ‘teacher, counselot and ddpxnfstrator w111 CLoe
' ' have attended three career inservice lessons. o
@ Y . -
4 . . . ,\ .
I S L 40% of the ,Students. w111 have“‘complet:ed at least ~ _ , .
AP - . 4 career units or actiwities. . ke \ .
, ' . . | . R # a .
. . s Guidance counseélér will-have met‘thh each vocational L
. . «5  student ‘at least nce. L et — .
“Tre .o, s . .
‘e LI " t M X -
March 10, 1976 * Vocatxcnai'turriculum report and sent”to Board !
March 26, 1976 . ' 60% of ot e students will have complet at least ,‘
o 6 career urits or activities. '
. - D .
P ' i ‘ t s L .
March, 20, 1976 Board decision bn cv;riculum for vocational Center. :
/ RS~ .
March 30, 1976 > < Each career staff participant will have attended
. o two’ career inservice lessons. ' . .
. ! T
March 3d, 1976 60% of the high school students will have declared
o o occupational choice. . °
¥ . \ ! o,
March 30, 1976 "Each vocational student will have met at least: twice
with guidance counselors;
, . ' - N \
May 15, 1976 Experimental control testing completed of grades
“\ 3,6,9, and 12.
Ly
May,lq. 1976 Careex Placement Committee reviewed plagement of 4
exiting students. )
M . A
. May 15, 1976 Each vocational student will have met at least ‘
, - three times with guidance counselor. . P . ™
s ﬁay 15, 1976 Board decisions on aédﬂbional vocational programs ) . {
and facilities for year 1976-77. .-
_*+ May 20, 1976 ° , 100% of the students 10-12 have completed PACE

programs, ’

)
90% of the teachers wdil.qgve éompleted \three inservice

sessions. . A ‘ .-
* : All pffice occupational students will have completed
office simulation programs in BOP, Inc:
May 30; 1976 l' . 60% of the students will have completed,9 career
v units or act1v1t1es. .
. \ 4 o ~
June 10, %2?6 Third Party Evaluation for thjrd Year completed. !
. ° . ~
June 30, 1975 - Completion of third year of Project.: .
T, ‘ * . ! . /t
& . 4

- . T (38) : :
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"The above is the Interim Report of the gsecond year of the
thrge year project. e

-~

N\ . l ~ .
. ) . I
o R e
. ' Froject Director _
. ‘ . .
L Gy W |
. . pSeptember 16, 1975 o~ s
) r ‘ S
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, \BIN_GI:IAM COUNTY DEVELOPMENTAL' CAREER EDUCATION \\\/

. K=-12 “e
r "’ Route 2 Box 249A ‘
& : Blackfoot, ,Idaho .
’ . / . ) ,
‘. *y Dr. Bert {I. Nixon . T
’ Projqft‘Difector R . .
- .

Materiils |available in limited number without cost.
) . . LY
- ) - .
* Check the materials desired and mail to above address.
° ¢ ) B * -,

, .
. 4 A

" "Guide for Impleﬁenting Career Education Into the Local Curriculam”
) . ’ ’ . . L
c.e “B. 0.°P., Inc., Sikulated Office Program" '_ !
A simulated mbb}le office unit (L2'*x 45') ‘. -

- .

- b ~

"PACE Center-;Prdérammed hctivities for Career Exploga;}dn". "
A 12' X 45'.mobile Guidance Resource.Center fbrlCareer Explora#ion

. &

! ~

ACTIVISY ORIENDTED CAREER EDUCATION UNITS - , -

~
- -

These materials are.units of varying Iengths (a single activity, to a'9:week umit)

designed for iqtegrapihg career education into local classroom curriculum. (
~se  UNits you désire) These units contain behav;or objectives, methods and regourtes.

&

¥/ T
/
Grades K-3 Care Awareness

/ Goods and Sefvices ~ ) . and 8elf Awarefess
Self Awar egs | . ' (Clustexs) >
- d N -’
The DairxkFa L e . Mining in Idaho * ‘-
. Health Setviges - Agriculture in-Idaho

People Who Protect Us Lumbering in Idaho-

e
————— U
People Who Provide Us Transportation Career Awarengss -in éhe Arts’
Péople Who Provide Us Shelter ’ "Caréer ‘Tn Arts-Music & Dance
People Who Provide Communication. ) Language ARts, -Speech & Drama
People Who Feed Us : ! T Careers in Communication
People Who Work With Tools and, ‘Machines Banking St A
Pople Who Work with Animals /f’ . . ~ Dairying )
Workers in the School A ~ Y ' Commerce--Transportation -
Workers in the Community ,// . /’:jiz: industry--Agriculture--Landowner"~
Community Government * / J . Careers Related to’ Trade & Finapce
Clothing - - Eléctricity . . ’
: Understanding Myself Health /- ;
" Responsibilities of t%ﬁ Child T Inventions--Causes of Change
Me ) Law Enfgrcement
T Bepds « T Work Vdlues ‘ .
— . Community Helpers ///// a Intefest & Aptitudes
' : ’ K Wor 'Intereg@s & Arilities
7 Work Vvalues/
A ' a N
. /
1) Vs
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Grades 7-9 \ L

Lo Aam i, Gr.7

Grades 7-9 |

Genetics and Man, Gr. 8

=

_ Cluster Groups, Gr. 7,8 A -_ Hg;semanship, Gr. 8-9
- Self Awareness, Gr. 7,8 « Vhere Do People Work, Gr.9 '
Agriculture, Gr. 7,8 Drugs in Today's World, 6r.9
" Government Related Careers, Gr. 7-8 " Home Ec. I, Good Unit--Res-
Recreation & Entertainment, Gr. 7-8 taurant'Food\Service, Gr. 9
Home Living-~Desserts, .Gr. 7-9, ) fCareers in Weather, Gr. b
Home Living--Homecrafts, Gr. 7-9 _ Products of the Lithosphere &°
Career Orientation, Gr. 7-9 . . Related Careers, Gr.9 ;
. Construction, Gr. 7-9 ! . ‘ ’ Exploring Careers Thru Environ.
Education, Gr. 7-9 ., Education, Gr. 9 '
Careers--Health & Welfare, Gr. 8 Space Oriented Careers, Gr:9
E: Plate Techtonigs, Gr. 8 = General Personality Traits, Gr.9
™ Occupations In Science, Gr. 8 Selecting Broad Fields, Gr.9
I . Search for Real S&1f, Gr.9
N L4
Grades 9-12 Exploration Preparation h
|
‘ . Journalism Related Caree s, Gr. 9-=10 Careers in Aerospace Adge, Gr.ll
English & Lang. Related eers, 9412 T City Parks § Recreatidﬁy Gr. 11
English & Lang. Related S jecty, 9-12 —— Career Identity, 'Gr. 11%~12
———  Mass Media Related .Career /Erphasis == T Electgcity, Gr. 11-12
in Broadcasting (Radio, {Tel.) 9-12 Chemistry Related Careers, Gr.ll-1:
Marketing & Fimance, Gr. 19-12 ~ Carpentry, Gr. 1 =19 -
— W Meat, Gr. 10-12 ___ Math Related Carelrs, Gr. 11-12
\ Commercial Art as a Cargpr, Gr. 10-12 ——— Math Related Careeys, Gy. 11-]12
. Food Production & Prese?ﬁax Gr. 10-12 ™ Sstructural Carpehtry, Gr. 11-12;
Bakery Products, Gr . 10-12' Industrial Plastics, Gr. 11=]2
] ‘Postal Work, Gr. 1041 Structural Carpentry Careers, Ilrl
. : Attitudes & Appreciateien, Gr. 10-12 How to Learn a Job--Preparing

Nen-Verbal Communication, Gr. 11-12
VerRal Communication, Gr. 12 s
Written Communication, Gr. -12
Bmployability Skills, Gr. 1%-12

' A

T Manual, Gr. 12 C

1
INTEGRATED ACTIVITIES FOR CAREER EDUCATION ‘

Selecting & Applying for a Job,12

Personality & Job fuccess, Gr. (12

Mass Media--Adve:tiqipg & Man's
eeds, Gr. 12'1 .

These are short career activities for use in integrating, career education

into the classroom curriculum. \
K-3 Aqareness

Cosmetology--Beautician & Barbg¥
Doctor & Nurse

I Af°Glad That I am Me
Pliceman .
Cosmetaligiet (Beautician g Barber)
A Pireman's Equipment

Pake a Tool

Traffic Policeman -
My Needs ) .
Student of the Week

’ (2)
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K~-3 Awareness (Cont.)

[ ~ : .
I'm Glad I'm Me T
Tools of the Trade
Career Password Game
Career Hats
Feelings . Y
People, People, Everywhere
Family Jobs '

Services and Goods
Goods and Services
Five Senses

N




*

|

TN

~l'HHI,I‘HHHH-IH

7
s

K-3 Awareness (Cont.)

Dipping Chocolates
Mothers Work
Tools Make Work Easxer
School Helpers
Parents' Career
Workers Use Tools
Self Awareness
Who Am I?
Careers in the News
Hands of Workers
All About Me
The Telephone (Communications)
Post Office
Game Warden R
What I Would Do If .I Ran the School
Careers
ha is Involved With Potato Chips
ihere Did Your- Name Come From

areer Related Word. Endlngs

t'My Workers Do . ﬂ‘

My Worker |
Workers at School e

Tic-Tac-Toe Occupational Spelling
Workers at Eastern Idaho State Fair
Occupation Day

Communlcatlons (TV Weatkerman)
Knowing Me - , -

Game Warden

Me N »
Newspaper Unit
Post Office Unit

‘

o

—

HTHTH

T,

The Grocery Unit

Self—Awareness Activity

Arddpafier Your Garden

Jobs L.

Exploring Taxes . .
Depending on Each Other

Career for a Week

What I do Best

Attitudes Toward Work

Piano Tuner ) )
Student of the Day

Taxes & What They do for Us
The Wide World of Sports .
Post Office & IE®'s Employees

Tools & Workers Game

Puppet Dramas ’ '
How Many Jobs Do I Xnow?
Workers in our School

Newspaper
» My Choice: lie
A Language Barrier P

Distant Places
Professional Workers
Good Feelings
Community Citizenship
I See Me, Gr. R-4

’ -
.

T

“Grade§ﬁ4—6 v
< N
Creative Writing
Career Visit
Occupation Auction
Personality & Work
Career DAY
Career ARt
Clusterifig Activity
Matching Tools to Career \
Self Pevelopment: Hobby Analysis
Attitude Pladement g
Ranching | . ..
Searching Me
Veterinarian
Job Interviews
Self XWareness
Letters of Application
A Class Safety Engineer
Work of Appraisors
School Custodian

Jobs Can be Create&
* Career Bingd

,Alphabetizing Careers in Sergic~

Production of Fruits & Vegetables
Feelings of Prejudice -
Jobs in our Community
Forest Ranger

Dental Health

Getting to Know You
Cereal Industry Workers
Carpentry -

Bricklayers

I Want to Be.., :
Classroom Post Office
Cattle Indystry’
Character Development
,Careers Today & Yesterday
Nursing Career

\

-

_Conservatlon/Natz Resources/Worker-




]

T

Gradgs 4-6 Awareness (Cont.)

Forqs or Government Influence: Vlork
Carpentry

That's tor Me

Cpnpetition

My Autobiography .
Doint the Job Better \

.Clustering Careers
F.eld Trip to gchool Kitchen

Hybridizing For Pleasurable Environ.

R iU . ) .
Job Interview (Cnglish Class)
Career Su.vey

Recreation Vlorkers
Jlewspap2r lorkerz

How Do X Raie?

Languaye Arts Do Ydu Know?
Art- -Flouer Aryangement,
Lang. Arts--Voice Training
Air Line Employees '
Getting to Know You

Self Awareness

Birds of Prey & Falconry
Cattle Feeding

N -

Cement Working

Carpentry in Building Our
Farming as a Career
Creative Vriting

Career” Petson of the Week
Television '
Telephones

Pottery Making

Law Bnforcement
Interviews--Role Playing
Television

Career Quiz Game .
Mass Produc. of Puppets
Local Mock Government
Construction Cluster
Identity Auction

Working in Tourism’

Fine Arts as a Career
Gove. Jobs in'U.S. & Canada
Rish & Game )

My Personal Appearance

Job Application

Careers in Fashion

Commms*

>

& Role Pl-~

Exploring Pollution in Community Gr?;\i>

‘Grades 7-12

Overpopulation & Problems Gr. 7

—— - Finding Our Way, Gr.7

Careers in Electronics' Technology Gr.7

Cartography, Gr.7

Careers in Archicecture, Gr. 7
Orientation of Schoo, Gr. 7-
What Does a Librarian Do?, Gr.7

Job Types are Affected by Commun,Gr. 7

How Much Math?, ‘Gr. 7,8

A Math Program for Me,Gr.7,8

The World of Work, Gr. 7,8 .

Math and Me, Gr. 7,8

Is Understanding of Basic Math
Necessary?, Gr. 7-8

Home Crafts, Gr. 7-9

Basketball, Gr. 7-9 \

Snowmobining Safety, Gr. 739/

Working with Basic Electricity, Gr. 7,8
Your Friends and You, Gr. 7-8
—————Giving & Receiving Directions, Gr. 7,8
——— Pre & Post TEst, Gr. 7,8,
Learning to Read Fractions of Inch, f\B
Poetry Writing, Gr. 7,8 . photography, Gr. 7-12
— Softball, Gr. 7,8 " T what's My Line?, Gr. 8
Working in torld of Metals, Gr. 7,8 Connotative Meanings, Gr. 8 .
Working vith Power Engines, Gr. 7,8 Safety in All Things, @r.8
Working with Graphic Arts, Gr. 7,8 Food and You, Gr. 8
Introduction to Knitting, Gr. 7,8 Hospital Helpers, Gr. 8
Using the Claw Hammer, Gr. 7,8 Jobs for Health's Sake, Gr.8
Casting with Urethane Plastic, Gr. 7,8 Letter Writing, Gr.8
Types of Nails Used by Woodworkers, 7,8 Classified Advertising, Gr.8
Using "Co-Ed" in Job Aware., Gr. 7-9 Careers for Good Writers, Gr.S8
What Type ofgiath for Me?, 7-9 How to Use a Sociogram, Gr.8
’ 1 57 Government Jobs, Gr.8
Machinist, Gr. 8
/ -

Party Planners, Gr., 7-9
What Does Florist Do?, Gr. 7-9
My Spec, Abilities in Regl to
a Career, 7-9
City Government, Gr. 7-12

T

A
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=10 Tenteepsian g

Prena-ation
-

-

Cashier, Gr. 8

Lomparative Pager, Gr. 10

. Spending, Gr. 8 - T Informative Essay, Gr. 10
Self Evaluation, Gr.§ ) ) T Etiquette & Table Set. G=. Tt
' Looking at Self, Gr.s ____ becoming. an Adult, Gr. 10-12
Hokbies, Gr. 8 ~ Cooking for a Crowd, Gr. 10-12
—..__ Career Exploration; Gr. 8 ° ______ Improving Personal Appear.10-12
—.___ Home Furninghsings, Gy, 8,9 T . Work & Success, Gr. 10-12
——_ Child care, Gr. 8,9 _____ Manuscript Typing--Chdose a
Photugraphy Field Trip, GT. 8,9 - Vocation, Gr. O-lj"
. Golfiny, Gr. 8,9 . Type Letfer of Hpplica. 10-12
Character Qualities, Gr. 8,9 - ,
_____ The American Road, Gr. 8.9 - Bgylng a Car, Gr. 10-12
T Food or Faniﬁé, Gr. 8,9 _— Figuring Income Taxes, 10-12
" Unseen Enemies, Gr. 8,9 Knowing Yourself, Gr. 10-12
'~—__',Libxary Assistant, Gr. 8,9 ‘% ——_ Occ. Improvization-Theater
— Liby Student Servide, Gr. 8,9 (/ Games, Gr. 10-12
"Dresging Yourself & Others, Gr. 8,9 Pantomime, Gr. 10-12
-——f— Career Pantomi eS, Gr.9 e ]. Debate on Career Ed. 10-12
—— Speech to Inform, Gr.9 l Student:s Att. about Work,10-12
. Literature: Character Analysis, Gr.9 —_ DenoFatlon & Connotation, 10-12
) Long Term Writing Unit, Gr.9 —— KndWing Myself, Gr. 10-12
e all Have to Budget, Gr.9 . S —;——— Art &‘Advertising, Gr. 10-12
A Seeing How Algebra is Used in Bus, br.9 ~—— Art as Your Career, Gr, 10-12
— Mechanics, Gr.o —__ Reservation & Your Career *'~~A-~
Agricultural Suppldes, Gr.9 Gr. 10-12 \ (/
. Agriculture’ Gr.9 DireCtion, Gr. 10"‘12 )
GOVCrnmeﬁxal Sefvices, Gr.9 \ - Cultural E*cﬁanges & prej.l1-12
Jobs That Use Math Today, Gr.9 Value Clarification, Gr. 11
Understand Use of Algebra, Gr.9 JOP Exploratlo?, GF‘ 11
Interview-~Source af Information, Gr.9-12—— erttgn ?ommunlcatlon 6r. 11
— Shopping in French, Gr: 9-1 - Researching a Caree¥, Gr. 11
- -Cooking Crepes, Gr—9-12 - Lang. Skills on the Job, 1;
Gov. Careers in Spanish,.Gr. 9-12 EXP;‘ Pi:sog:l Xi es thru
-12* ovels, . .
— i:gf;;;Z;t?r.Tzuiist, Gr. 9-12 ‘Work with Mental [llness, 11-12
—___ Jobs Using SPanish, Gr. 9-12 . Social Services, Gr. 11-12
—— Spanish in Farming, Gr. 9-12 Time and Change, Gr. 11-12
T ' Aware of Other Cultures, Gr. 9-12 —=—" Our community and its Work;11-12
- D%Eonstration.SPeech on Hobby, Gr. 10 Who Am I? What You think of ii..
E— N . . 11-12 ;
. Foreign Relations, Gr. 11-12
' ' State Courts, 6r. 11-12 .
——— Interaction of Man with Man, 12
Charactér Examination, ﬁr. 12
: — " —
Special Achievement
) ”r
. Mathematics, ¢
Joo Awareness ‘V
Job Clusters

Letters of Application

l (5)

»
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P A C E Questionnaire

- z,‘-;\

Instructions

1 2
1 2 3 4
1 2 .
’
r .
Q

Grade Date

' For the questvons below choose the best answer and c1rc1e the number

of that ansver i tae column to thp left.

.(4) Jdot Helpful.

HHHH‘!

How do you feel about the amount of time that you spend in

PACE Center? (1) iiere time was needed (2) About the r1%ht
amount of time was poovided (3) Had too mach time

don't knou. . ‘
'lould you like to havehan opportungtj to use the PACE Cemter
again? (1) Yes (2) 1o . ’

tlow-do you fecl about the nelpfulness of the PACE Center?
(1) Very helpful (2) Helpful (3) Somewnat helpful

]

Have yo% ever been given the opportun1ty to do act1V1t1es
?1?11ar to those which you did in the PACE Center? (1) Yes
2 o

-

If yes, in what grade?

In which activities Hid you particpate whi}e‘iﬁ the PACE Center?

. (Check all that appl

Tooked at filmptrips on several occupations.

looked through a school or college catalog.

read one or more pamphlets on job(s) I-was interested in.
“took notes on job{s) I was interested in.

listened to tape(s) on occupations.

read information in reference bookg on jobs or work skills.

looked at filmstrips about college, vocat1ona19technica1
school or job training programs.

looked at filmstrips on how to get. a job.

talked to the teachey about JOb opportun1t1es, schools,
or career fields.

‘lhat suggestions do you have for .inproving the PAdE Center?
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